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This stud#o: LY 8 s iipping agencies in Bangkok
is based on the hyfoifial f<* £k s hagencies'job analysis is

not carried ou

i £x delofet: 1ch ‘a %'b‘description, job
specification, and ol & jiokher objective of the study
is to investigate K ARG Oy ics and the scope of work and

what kind of manpower he work. Several mathods have

been used in this pfviewing and questionairs.
An L , e g
- - 3
-

| - LY
Part of the d.“Z sBd#onaire has been counter

-|I it
|

checked by stata$tical method of Chi-squaké

Distribution in order to

illustrat E! w mnﬁ\er factors like
capital, operatlon number emp oyees and the location

) Wﬁﬂﬂﬁﬂﬁﬁuuﬁﬂv 18 Y

The study shows that 36 per cent of the shipping agencies

have done full process of job analysis such as job description,
job specification, job evaluation and the popular process used in
job analysis is relevant ‘basic data collecting, studying and

collecting data concerning the works in details. These data then



are used in preparing jok description and in defining detailed job
specification, which.are done by chiefs and personnel division.
Their reason to have job analysis, because they want to make known
to the employees better understanding of the scope of work duty and
responsibility all the time they perform their work moreover it will

be used as a base for persg administration to prepare job evalua~

be able to work
4 Jeneral practical the super-

\\ ‘ 5
&¥s while performing duty o let

of work job spe
visor will give

them study from pre £ f; dectiments.

A study on job ipping agencies for further use

-
el

at the utmost;-‘f ; g ie alve, to collect and evaluate
L \
on personal da L ich might effect woxrking

bl i
system and employees. They may observe tI"€ movement or co-cperate

o o SN T o

Associatioff] so that they will be well equipped with up-to-date

¢ o o/
inWﬂ Mﬂﬁzm\ﬁ ﬁﬁa wlg]iETﬂ ﬁl,evant environ-
ment‘factors and develope job analysis to fit the changing circum=

stances.

The executive of shipping agencies should realize the essen-
tial of having job analysis by giving more and serious attention
and support as well as follow up the out-turn regularly, finally job

analysis will assits to achieve the objective.



Hoping that this job analysis study of shipping agencies
will not only provide general kno&ledge of shipping agencies' job
analysis, but will also create some concepts and guideline which
can be used in developing and planning for shipping agencies, fhai
shipowners and other business which are in the related circle of

shipping industry.
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