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ABSTRACT

Analysis the roles of government enterprise's trade
union in Thailand during 1973=1976 with compilation of labor
relation officials, newspapers, magazines, bulletin, comment on
the news, conferencese That information was obtained from the
management, employees, trade union, Government offici=ls, labor
relation officialse It indicated the roles of trade union in
the government enterprises, During the end of 1973-1976 there
had serveral claims because of the changes in economic, social
and political conditions. For economic conditions, trend of

cost of living is stedily increasinge

Therefore employees have demanded for higher wage and

fringe benefits to be in line with the cost of living. For political

conditions, empoyees recognized their rights especially after

14th October event there had several claims.



Besides that, lack of relationship between the management
and employee is also another factor, because sometime the management
8id not follow the labor relation acts, so the role of trade

union have more influencee

The labor disputes in government enterprises may have
strongly affected the management, trade union, and disrupted
the economic conditions of the natione Thus, in attempting to
resolve the disputes and the strikes, the management should
study the facts for improving the wage, working conditions etcCey
according to the rapidly changing economic conditions. These can
be done by se'tting up the standard wage among the similar
organization and a joint committee to bring about a fine relationship
between employees and management, In the case of uncompromised
labor disputes the compulsory arbitration should be used in order

resolve the disputes peacefully and rapidly.



NAnT Tl enan

VU v I ¢

¢
ﬁwﬂﬁuWUﬁlTﬂﬂuglﬁﬂuﬂﬂQﬁﬁﬁﬂHWT“ﬂmMﬂuqﬁ?ﬂTU¥T QﬂHWQE

a'\a'\ruwdmmtﬂnn{m'f*v:nﬁwuummﬁ'aummu wazlumalfnen agRntd
]

mo 2 Ruafunuaml um:ﬁnm mamumuwmwn'lmunr:mw‘ﬁt?vm')ﬂﬂ

]

il mnmnimamanm ﬁmmua‘%nnnmu AOLUNT oz ami’w Nhnwﬁv 39
[ ] t
.ﬂqumuuzuﬁ'lumrtﬁuutﬂuamm mumgﬂn‘%mu grwm%um ﬂnmﬂumu

v v v ) ' v Jyv
vifalupaunaraumanaz lunadinua gtfﬂuu‘nammr:rgwn 9 wmula o fdau.

3

¢
g} AT

3
‘ﬁj
o



¢NTUNY

{ ]
UNFRLENAEAITYE & v o v e e e e e e e e e e e e e

[}
Uﬂﬁﬂuaﬂ“ﬂﬁ'\'é‘\iﬂﬂﬁ e o & @& o e » & o 8 © ® o e o 3

TR ETIE ), R s R S

SAUNATMNTAINUSENBE. . » NI/ e o s o 5l o

rwunwruuugﬁﬂrznau . T T S,  elieve 4

4
uw

1 . um‘fq . . . L . . L] L L L . . . L] =2 . L]

v v
aunatazesud fraanarrumai sy
- '

']ﬂqﬂ T :ﬁ q n . (] . L L . ° . ° ° . . .

ﬁm’ l 'Bﬂﬁ@ianﬁﬂjﬁq . ™ . 3 Y ° 3 . Y

Bandhmarine L. . . e e . . .
q WY ]

vrelumiazl attizarmaringa . . . . .

o
ﬁhiunudTﬁtau B e e ke A e
- o y
2. feawielwrawdlve o . 00000

GRS URTIE R O (1701
Ursiamuasrumfidwie L. . L L .
TrreerrenindinraosdSande . . . .
ulovueeefsdewde . o . . . . . ..

L4
FAgwletbngminuursewdidus . . L

i

=}

LA



i

3. nmmvmmmmwuramunz;'ufjamu?w :
ANUMINUTRNEMIARUT NN o o o 0 o o o o o s
MINORUAETWALEAIN v v e e e e
VAIRIEN T STBdAdn L . . . . .
M ITUNTBIUAZIITIMOIRG « « 0 o v v v s
mrthugnenlufonsfdewde . . L. L L L
mrdonlnusuzns runararaendiohis . . . . . .
amwmr;ﬂ«mzuaﬂrﬁm{megn;wa'lur";-ﬁﬁwhfa. ;
uvimwzmaaumwummu’lumrt?un;am.'af‘gma XS

apiumangesEnn T TR, o . . . .

4
I TE PR 2 L TTE R R THCTS £ 10 L T
v v '
n‘m‘ftmrmtﬁmﬁ"uamwmrmanumqmn“lﬂu?a“lu

P PAY, q ¥
AT 9 Lung syung =t Aoy

- v
msFunsa
L
UNAPINAE Rl A NEN R s o 50 o0 o
] v . ¢ - ]
FAswdenaragninl anguin sur ssrudiiusnaly
‘gnq‘ln . * . . . . . . L LJ L . . . . L] *
v - ]
marwumriaugn luf@aviiontaly . . . L.
v
ma?mmunmu‘luf'g%mu?ﬁvmrﬁmrﬂ’oﬁngﬂmm‘annr‘a‘x
|}
“?a1“ - . . . L] L] L L] L L] L] ° . L] . L L]
ariimuznrrumsvfongunsiamedmii e sanie
L ]
u?a1u . . L L . . . L . L] . . . . L] . .

auﬁufumnuf'g’iﬂw‘hv . s e N, B B R

=4

Wi

25
95

96

98

103

107

111

113



yil

v
5. ﬂ;ﬂua:matauauuz

urjﬁdqanu . . . . Ld . . .

HredRnrinm « . 0 . . e

Wit"

115

117
118

151

157



ﬂﬂ?ﬁdﬁ

1

2e

Se

L,

De

6.

7

0
)

10

11

124

13,

TuNATMTNdrenay

1 D LUTTE NI 1TF o Folo VT & RO
o 3 4 g.o u"‘ﬂ
Fanrifdudousunndifiyging « « o o . o
'
AREEEL ITERRL LR TGRSR CHEERRTY
‘1.“.2#99"‘251900ooooooooolo
M7t ufiute 2516 o .. . .
' v

Fifllrrmaueaosfalrampflon o 0 0. .

v 4 P 4
yoRmmur 92wl RedulufGeuiiouaz L2 gnus

¢
NTTUMTUISNVUAUTNIT 2519/ o 4 o 0 0 4 o o

J ‘\} » v
araauendt Jut faudl it fo vt Funi 1 Julatog

J v (] v @ { ]
uﬂ:Lﬁum1ﬂqum%Lﬁagnﬂhnﬂﬁt3u1ﬂnﬁuanrwlun .
v b 1§ L ]
s TuazedERn T Ioe gt 9 . .
nqr@vwmureqquuﬁ:nwrﬂhuqnaﬂuﬁ 2516 « o o

1
nﬁr?wwmurqoquua:nwsﬂhmqnqwuﬁhﬂf:tMﬁ

ﬂ 2517 o ¢ o 5 s o o ¢ 2 0 0 06 0 ¢ 9 o @

]
nw:ﬂﬂﬂmuiqaﬂuuaznﬁsﬂhuqﬂqquﬁﬁﬁr:twﬁ

".’1.71.25180...0..0-ooooooo

]
nw:ﬁwwmuroeﬂuua:nqrﬁhuqnoﬂuﬂﬁﬁrz1Mﬁ o fle 2519
L 4
Mdtnra duifourasudtuludnlve ofh . . .

w

124

133

134
135

137

138

139
143

145

146

147

148

149



W

4
uuugﬁw

rqunwruungﬁﬂ::nan

v ¢ ‘
1, Fueeslnredrrezntoanmr i dawisludrzimlng .



	ปกภาษาไทย
	ปกภาษาอังกฤษ
	หน้าอนุมัติ
	บทคัดย่อภาษาไทย
	บทคัดย่อภาษาอังกฤษ
	กิตติกรรมประกาศ
	สารบัญ

