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The study aimed to examine relationships among workaholic, work engagement, and life satisfaction
of employees with work motivation as a moderator. Participants were 219 Thai employees (69 males and 150
females) who work in private company and also have their work experiences more than 6 months. Instruments

were: the Motivation At Work Scale (O = .688), The Work Addiction Scale (O = .704), The Work

Engagement Scale (A = .900), and The Satisfaction With Life Scale (( = .888). Hierarchical Regression
Analyze was used to analyze the data.

The results revealed:

1. Workaholic and Work engagement can predict Life satisfaction; Workaholic has a significantly
negative correlation with Life satisfaction (B = -.203, p < .01) and Work engagement has a significantly

positive correlation with Life satisfaction (,B =.528, p < .01)

2. Controlled motivation (,B = -.085, NS) and Autonomous motivation (B = .041, NS) has no

significantly effect among the relationship between Workaholic and Work engagement to Life satisfaction
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o 1 o 1 dld 1 dl o vy v dl 1 0%
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1. ANIITNNFAUAR LAURSLAPATNATIANIREN N lUgLIIBe N AN TN
2. N9zUaUNINaznzAuliyARALAAING ANITNIL 7] 28NN
3. GATRANARATIAZINMUA WILAAATING ANTINIL ] 28NN

WINNAIIIAIAAAIINTB9UI99 18 TN LA NNIELLWIAALEIN BN ST UUARLE
FI14Le4 (Self-determination) 14 4399914T1N19%11971 MHED TALLAMANATBINTINIUAR AN
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mm’ﬁu (Gorbatsevich, 2010)

4.1 LLmﬁquwﬁmiﬁwuﬂﬁqalmmm (Self-determination)

= o o . . & N v @ = '
NOBHNNINMUARIEALLEY (Self-determination) Wunguduanslidiudanauunnsezes
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= | = e i~ = y2 @ A =
suuny Feuseqalawsazztuuuaziannuanswiuannyanai A nzaniduaassiise
AINAINTTD IR MNARNENN 7 TuneiiAanssuiuAaemes Al weeqslaluuwdasgluuy
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causality) Faldun LL?\‘]@J\‘I% LudAUAN (Controlled motivation) LAy LLN‘;}JQ% LULRATY
(Autunomous motivation) A1N4NUAREIUAY Gagné Laz Deci (2005); Van Beek UWarAUy

(2012): Van Beek WazAnLY (2011) (8199 lating 9940703, 2555)
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PN 1 m‘@‘uLLm'ﬁmmqwﬁmiﬁwumEﬁfmmw,m (LAtUNT WANING, 2555)
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LLNﬂxﬂ‘i kUUAIUAN (Controlled motivation)

wsaqalauuumauaniiluuglanyana ldarunsaiuang anssusng o) ladeamuies ne
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a
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Koestner & Losier, 2002) Adtiu wjiinssugluuutazaueg iun1siniuAnudesiugesAnaiii 7|

a Q

I o

(Ryan & Deci, 2000b) ginfagnqidi wﬁmmﬁquﬁﬂiiuﬁmmﬁumnmiﬂqﬂﬂqmqﬁmu A

u

o A oy a o = aa oA a A o 4 A o A o =2
VI’N’]HLW@ELMmummmmwgﬂnwwumiumm b LNEITRIEF V?@V]’N’]uLWﬂV]@::V@ﬂL@ﬂ\‘iﬂqug@ﬂVI’N

14 !

au W AdssAnGes Al Hiusiu dAmiungAnssngtuuuiiaviedludouniiaresussqelaniuny

WWeIzyARARIANIIELGaIN AHKIRsg U auenive ki liRa Ty Aun AN walresnues

(Ryan & Deci, 2000a)

Ltﬁﬂﬂﬂmmu'ﬁﬁ‘iz (Autonomous motivation)

v

usaqalauuudasziiuusgslanyarasnnsonuangAnssnifisaulidamuies Ine
LLN@JQ%LLuu‘ﬁmzﬂizﬂ@uMEﬁw n3nAUNgANsINAINenan©al (Identified regulation) wazN13

ﬁﬂﬁquﬁﬂﬁiuLLuum@ummu (Integrated regulation)
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[~ o dl [l al a dl 1 I

waziivlunidnausayuan 3,311 AL (WANTLS 49% Uag INATIE 51%) TanUdnadAlsenay

' o ]

w1999 AR WINRANANRLSIWN 50 Tundusinetneaadtauas 59 lungusiaatineaadgyy
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AIIRLFALTALNIAFIARAG o N lUN15IRANLNIATIAAURLLLASNIATIARLIU

widanunine

19 1FILWEuNIATTALI999la 11991999 The Revised Motivation At Work Scale (R-

MAWS) 9241919 Gagne WazANLE (2011) AULAIUNT MNANINT (2555)

11759/ The Revised Motivation At Work Scale (R-MAWS)
[ -4
UD adAlsznay
A Wenunlne Gagne wazAnLy (2011) AU IAe Latinn 940INT (2555)
(16 #in) (18 dim)
, 4 nye . vl
1 To get others’ approval (e.g., LW@@ﬂﬂ‘iUﬂﬁTﬂ'ﬂNﬁ‘U'ﬂﬂﬂ@j@u (5 )2}
supervisor, colleagues, family, FAUTNITU INEUIINITU anAn 1138
clients). ATALATY LTIWAU
2 Because others will respect me more | ing1zEauaziaanlusinguninau
(e.g., supervisor, colleagues, family, | ¥antinau aUIINIL gNAN 1iTe
clients). ATALATY LT1fL
3 nasnInu To avoid being criticized by others \WWANANAENNNFININEA1sianEan
WPANITd (e.g., supervisor, colleagues, family, | 1w ¥aning1u NeUIINIIW gNAT 1TD
ANNYUBN | clients). ATALATY LTlWAL
(Extriic
. Ly & a |
4 Regulation) Because others will reward me L‘W?%Q@u%smmmuLwluvnx‘imi‘mul,m
financially only if | put enough effortin | fuinduldaunanauunwalunis
my job (e.g., employer, supervisor). | N1911 11 W% i3 Fautinau
% o v o
fnauldarunetenuuinna lunnsmnieny
Fuazlifunanauumulugluuuaedu
5 Because others offer me greater job | iwazffauaziauanauiiagluanuliug
security if | put enough effort in my au grauldarnunenannlunismineu
job (e.g., employer, supervisor). NUINND LT3 W9 1T WInTinany
% o v o
fnauldarunetanuuinna lunnnieny
o . .
fauaziauanNiuasluauliundu
6 Because | risk losing my job if | don't | insnzaudenazi@asuinauladldanag
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put enough effort in it.

N INHINND IN1TN9U

7 Because | have to prove to myself NI AUFBIRAATIFULENIN U A
that | can.
n13AAL -
. ° o Y o YV a
8 - Because it makes me feel proud of | iWsnznsNIWIN W ANA1ARH T Y
NE)ANITH
myself. FAULBY
a1nnsdgnils
9 N Because otherwise | will feel ez liguiuduasi@nazanusanuies
ANGE ashamed of myself.
(Introjected y
. . [ o o v ] 1l 1 o
10 Regulation) Because otherwise | will feel bad ezl muuuaumgmn"l,m/umumuvm
about myself.
11 Because | personally coider it wmazauAndTudANazfiasldnag
aEaiasY important to put efforts in this job. wenen NNl
WEANITN B
. . . . . v
12 . . . | Because putting efforts in this job alig | Ws1en13lEAMENENNeN1RT
ANNARANDI
. v o I a ] o [
- with my personal values. ARAAANDINLATULNAIUAITRIRY
(Identified
13 Regulation) Because putting efforts in this job has | wwa1zn1slEmanunenealuanuiiilugen
personal significance to me. Hpuuunesiadi
14 Because | have fun doing my job. LW?Wzﬁuﬁﬁﬂﬁwﬂmmzﬁ’]mu
n13ANAL
15 woAnsIy Because what | do in my work is e rReanaunn luanuaesdidlumi
i A e
a0l exciting. RULAIL
(Intriic A e w4
16 Because the work | do is interesting. mazaunaunuuniiaunla
Regulation)

A3 T LAEUNIRITANN9HA9NL Dutch Work Addiction Scale (DUWAS) 92119149 Schaufeli

(2009) Schaufeli (2008) LaLlAINT WANING (2555)

11799/ Dutch Work Addiction Scale (DUWAS)

Weiunlme Schaufeli (2009)

(10 2a)

(16 1)

Weiwnlae Schaufeli (2008)

WRIUILAE LAaaINT ARG
(2555)
(16 1)
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msvirunnniiuly (Working Excessively)

1. I seem to be in a hurry and

racing agait the clock.

1. I seem to be in a hurry and

racing agait the clock.

o A al v [
1. QUAMNAUATTUTAULAZLINNL

KIAN

2. | stay busy and keep many iro in

the fire.

2. | stay busy and keep many iro in

the fire.

2 augamalidnanariaudnuny

Yy o
FIBAINN

3. I find myself doing two or three
things at one time such as eating
lunch and writing a memo, while

talking on the phone.

3. [ find myself doing two or three
things at one time such as eating
lunch and writing memos while

talking on the phone.

3. FUNLINALLBINILADITD
Annasing AR 1E U0
Audinananadu fuantiunnuwaziag

q

Wadnsifae lunantaeaaiiy

4. | find myself continuing to work
after my coworkers have called it

quits.

4. | overly commit myself by biting

off more than | can chew.

4. auldidryy/ueniumuedinay

wenedinnnanfiduag)

5. I spend more time working than
on socializing with friends, on

hobbies, or on leisure activities.

5. | feel guilty when | am not

working on something.

1
o U A o

=®K a My o QI
5. dusanimdegulllfininugals

bAE

6. | find myself continuing to work
after my coworkers have called it

quits.

6. FUNLINAULENN WA LB
PRI BUTIHINLANNNN

AINA

7. | put myself under pressure with
self-imposed deadlines when |

work.

dl o o o A 2
7. auriineusuin linuessied
agnelfiussnasuaednaiign

Auua s

8. It is hard for me to relax when

I’'m not working.

v @ P Ao v R 1
8.suuizasennnduaLidanmau

pane e naululAni9u

9. I spend more time working than
on socializing with friends, on

hobbies, or on leisure activities.

9. suldnanluiunsvinanu
UINNIINIWLLLAUINDY 913

AALIN WTBNNANTINNEIBLAAE

msunnulususnniiulyl (Working Compulsively)

6. It's important for me to work

hard even when | don’t enjoy what

10.1 feel guilty when | take time off

work

10. SUgAnHAaduaWNAINNNS

71191
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I’'m doing

7. | often feel that there’s
something iide me that drives me

to work hard

11. | feel obliged to work hard even

when it's not enjoyable

11. Su3An BNz aiivinam
v oA Eye s A
wiinsiflevwiulllddaiaynd

AN

8. | feel obliged to work hard, even

when it's not enjoyable

12. It's important to me to work
hard, even when | don't enjoy what

I'm doing

12. RIEATY&WTLEU An Nsaeis
, R T g gy
N9 wiidrduas llsaneanau

ANRANN

9. | feel guilty when | take time off

work

13. | often find myself thinking
about work, even when | want to

get away from it for a while

o o a 3 |~ﬂl U 1
13.9UHNALAADIWELTAINNY L LB
ANAUHBINITAZTARNAINNNT

NIIUARN

10. It is hard for me to relax when

I’'m not working

14. Between my job and other
activities I'm involved in | don't

have much free time

1
o

14, 32PN ULATNANTINAUN S

A 9 o @y = ] A =
LNEUBN ﬂuﬂiNNLQ@qQWQLﬁ@ﬂﬂﬂ

15. | often feel there is something

iide me that drives me to work hard

15. duinagandnfeslsunsating
lushdunmeunszfuliduadi

71191

16. | seem to have an inner

compulsion to work hard

16. 8u58NI" Husariuanalusadu

19auasunnanu

AT BaLeLNNATiAANNE A lueNLaes Utrecht Work Engagement Scale (UWES) 7211914

Schaufeli WazAUE (2002) AU LAgUNT J94DINT (2555)

NM59M Utrecht Work Engagement Scale (UWES)
i) asndsznay
nsEMe N Tag Schaufeli LazAnY A Tag 1atinn J9anng (2555)
(2002) (15 dia)
(17 4)
1 At my work, | feel bursting with uFAnANA NN
energy.
2 At my job, | feel strong and FFANUTUIUAZNITAUNTIAY efawinem
vigorous.
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v |
o ¥ o o

3 When | get up in the morning, | FuAnaznlinunafandusuwey
ANIANANAY | feel like going to work.
Tu
. . o ° a 1 o/ Y @
4 o | can continue working for very duanunsanusasenulEidussaziian
NI
i long periods at a time. 19U
(Vigor)
5 At my job, | am very resilient, Fuilar N angun1aiuanlalunisinau
mentally.
o o 1 < dl v =
6 At my work | always persevere, auwmmumq’m@mqmmum:uﬁmyﬂu
even when things do not go well. | 97U
7 I find the work that | do full of SunuIn AR E v auazin s
meaning and purpose. AITNUNNNE
AT NNAL .
N . . . o v A Ay Ao o
8 o | am enthusiastic about my job. augmmmmmu‘lmuwaum
N3N
(Dedication) - . . L
9 My job ipires me. uuusatiunnaladiuiuau
10 | am proud on the work that I do. | dugilalusungumi
11 To me, my job is challenging. dvFusuanuiugantaauinnie
12 | analudunile | Time flies when I'm working. pueRduinauaansauieulletemaii
SRR UL
13 RET When | am working, | forget Tuanzivinauduinazandaninalusausa
(Absorption) everything else around me.
14 | feel happy when | am working | SW§ANHANALHDTINUAENIATIEY
inteely.
15 | am immersed in my work. AUAARBNTLNNTNNU
16 | get carried away when I'm ulianunsnaruauauesluanziniinuls
working.
17 Itis difficult to detach myself from | dufusuilunisanniazianiies

my job.
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A3 BaUeUNIRI AANNaNe 1aluTdm The Satisfaction With Life Scale (SWLS) Wi Ins

Pavot LAz Diener (2008) UAZAT.BATT YrIennd

N1R59M The Satisfaction With Life Scale (SWLS)

WeILnlae Pavot wag Diener (2008)
(5 1)

(BTN

Wallnaa1a1sEadss Ynynzqn
(5 @)

1. In most ways my life is close to my

ideal.

1. Inenwaanudn TnaesdulndiAeiugauannguindul’

2. The conditio of my life are

excellent.

2. ANINTIAFN 7] VRIFUANIN

3. | am satisfied with my life.

3. duiavuianelaluaianiduag

4. So far | have gotten the

important things | want in life.

'
a

o o & e Wy Ao o Aoy Na
4. 'ﬂ')i_l'ﬂuﬂizmﬂ@@quuu QHVLWTUZNV]ZQ'W mmqﬂmﬂum@\?ﬂ'ﬁ‘bluﬁqm

v
N3

5. If I could live my life over, |

would change almost nothing.

5. AnaugnunndiaumunaullidinluaAnnenuun e sufunuay

Tdasnnuilaaylsduas
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a
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dl 1 1 v ° a ! 4 % ° dl o dl
WavinuauiaAnuaziatsan lwuaazdaninuuda Idsaniiasasnng X uuA1naud

RINLANNARLTILIBIAYINUNINTIgR Tng

1 RN Tajuiudneiasinaga 2 MU Tiiudaenieuiaue
3 PNNEID Aaudingldiiugog 4 PUNEID WiAngunans
5 PNIEIT ADUENIUAE 6 PUNEID WiuAaenauRiaun
7 ‘V]N’]Eafl Lﬁufvﬁfm@ﬂ'ﬁ@q
by Lﬁ'ﬂﬁ@’limﬁﬁﬂ "ws9adla lTawiu | Taviusae | Aaudne | wiudes | Aautne | siudos LI
i o - fasl ey 1aiutiug 1u Wiugne | vAau Gl
TunIsNNUIIRY . - . s e
RERNEN] YNUUA Mgl Ny (5) YNUUA RERNEN]
aquiu’ (1) ) 3) @) (6) )
1| SunnanuiveRazlEsunis 1 2 3 4 5 6 7
ganFuANEau v Wt
d‘ ' % A
LNBUIINNY QNAT 15D
ATALATY LML
2 'ﬁuﬁm‘mummxﬁ’ﬁu( G} 1 2 3 4 5 6 7
PTG LNEUTINI gAY
vige ATaUAS Wufw)ald
AW luF AN T
3 | i, 1 2 3 4 5 6 7
4 | i, 1 2 3 4 5 6 7
5 o 1 2 3 4 5 6 7
B | e 1 2 3 4 5 6 7
T o 1 2 3 4 5 6 7
8 | 1 2 3 4 5 6 7
O | 1 2 3 4 5 6 7
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