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## 5637505838 : MAJOR PSYCHOLOGY

WEERAWAT MONGKOLCHOSTE: RELATIONS BETWEEN MOTIVATION TO LEARN AND
ORGANIZATIONAL COMMITMENT: THE MODERATING EFFECT OF PSYCHOLOGICAL

SAFETY. ADVISOR : DR. THIPNAPA HUANSURIYA, 35 pp.

This objective of this research is to study the relation between motivation to learn and
organizational commitment as moderated by psychological safety. Participants were 176 Chulalongkorn
University undergraduate students who participated in any extracurricular clubs or projects.

The recruitment was done via Facebook and Line using convenience sampling and snowball sampling
method. Data was collected via a 41-item online questionnaire measuring motivation to learn, psycholog-

ical safety, and organizational commitment.

The results showed that motivation to learn has a significantly positive direct effect on
organizational commitment (B =454, p<.001). The there is no moderation effect of psychological safe-
ty on the relation between motivation to learn and organizational commitment ( B =-.085, p=.157).
However, the results showed that psychological safety improves predictive ability on organizational

commitment ([ =289, p < .001).

Field of Study : Psychology Student’s Signature

Academic Year : 2016

Advisor’s Signature
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FuitutszniayananuamgezddntenamuaziamsiFensesunamme milugns
wuzanuliniveuiimsuiaruazminaasuionmesn



ufJﬂmﬂﬁyﬁqﬁqm?{faﬁﬁﬂywmmﬂaaﬂﬁﬂmﬁﬂslﬂugmzﬁtﬂuﬁmﬂiﬁwﬁ’fu auruluau
20YU09 Tangirala, Kamdar, Venkataramani (19 Parke (2013 $199911 Newman et al., 2017) W‘Uﬂlnfllﬁl
yanasuinennuilasadonaialaaziodanalumsanszduanudiiuinieanssnitemsyaniu
AU E‘ﬁli‘ﬂ (achievement orientation) ﬂ‘U‘U’VI‘U”I’VI‘ViHWIi‘UNW])"O‘]JGI,HVWINWM (role conceptualization)
HONIING FaT U3 F0104 Brown (2012 8197410 Newman et al., 2017) finudnnudaudalua (ask
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LmgﬂﬂLﬂuwﬁﬂuﬁmﬂﬁﬁﬁmwmm@ﬂﬁwiamﬁmi (Mowday, Steers & Porter, 1979 914
84911 Amdan et al, 2016) c?afmuﬁ%ﬂﬁ'ﬁmgnﬁmf"fumsﬁﬂui}mﬂiumﬁmi (organizational learning)
c?ewuﬁﬁmmﬁuﬁuﬁmNuaﬂﬁ’ummg«ﬂﬁu@iamﬁmi (Hanaysha, 2016) mﬂﬂmﬁwﬁay‘m%qﬁﬁn
nueewlaimnmingy 242 auihauluurinedeensunaeumievesaiie tazluay
298999 Wang (2007) ﬁﬁﬂyuﬁmﬁ’ﬁmuﬁimmﬁﬁﬂuiﬁumﬁmﬁ (learning organizational culture) 11
Vsunveesamsiulszmatunudiausssumsisous luessmsdawaniauanliinaanuitanela
Tuaaganugnitusaessnansld wagdallauidoves Ahmed taz Marinah (2013 819dslu
Hanaysha, 2016) ﬁwummﬁuﬁuﬁiwwinmiGﬂu?“lumﬁmmawmmmmwﬂﬁu@iamﬁms
uaﬂmﬂummafﬂﬂmwmmawﬂﬂiumwmu (career motivation) mmmﬁuwuwwmﬂﬂumm
uAuFeenTnal (Almagik et al., 2012) MIAMEAUTOYAFIE1T2991AMINNUTIUIU 250 AU
agluraInraIsgaa NIy

v dJ LY a
ﬂ’JﬁJﬁ‘!ﬂW‘Hﬂ'ﬂBQﬂﬂ1§!!ﬂ$ﬂ313~lﬂﬁﬂﬂﬂﬂﬂ1\ﬁ)ﬂ1%

TaudseRAnuRnfuanuduiusszneanugniudessdmsfuauasaionaiale
Turane 9 a1 @aruluauIeved De Clereq 1ag Rius (2007) finuanuFuiusnaInsEng
anutlasadenedalatunnugniusesssnslasdnulungugsnsvuianatsazyuiadonlu
UsznenfingTnswau 863 g3ns dmsuluai3seves Carmeli iaz Zisu (2009) finuanuduiugn
u’mi314’jNmi%"ui'miaﬁumgumﬂmﬁmiﬁ”ummﬂaaﬂﬁ’ﬂmﬁ@‘lﬂmﬂmiﬁﬂyuﬁ'mﬁumimn
aoutiyFnely (ntemal auditing) Tweadmsmegmauamludasuen Famssudmsaiveyuon



B4AMS (perceived organizational support) F9vzdsnaliynaafannurniudersuainessdmsld
(Eisenberger et al., 1986; Rhoades & Eisenberger, 2002 $199911 Newman et al., 2017) uaﬂﬂmﬁyﬁqﬁ
mBseRnuhmssudveaminauiiineanuadioaddumashszuumshaussniaingai
(Bendoly, 2014 81399413 Newman et al., 2017) taznIZIIUMI WAL TManeluRuetadeiios
(Rathert, Ishqaidef, & May, 2009 8199911 Newman et al., 2017) mwammmmwuiumﬂmﬂﬂﬂ‘lu
fnfufise @meummmﬂaaﬂﬂamqm%mm 118211911398 v09 Chen, Liao 1ag Wen (2014) s
VszAnsraveaTsunsuiiaos (formal mentoring  program) dmsvesimslulszmaduiedaman
wifnandmiluosdmsieuiundunadus 6 @ousuds 3 1 Wawnsaduiuanldoda
ﬁaﬂﬂamﬁ'umﬁﬂmamuiumﬂmi Tagwumssuianuilasasemeialuiudulsmsuanm
FUNUD smJNTﬂmﬂmwmmﬂm31uwawummmmanma

usagalolumsisaujnazanuilasansamaedale

av A A [ v o J ' Y a [ ~ Qs:
mmﬁ]ﬂﬁﬁﬂmmmmmmﬁuwuﬁiwanmmﬂaaﬂﬂﬂmwm%ﬂummﬂuiuu ﬂ&LﬁUﬂWE
1 [ a s d‘ o Y a ~ 9 =) A (] [ 1 av
ﬂ‘HTﬂﬂ’ﬂiﬁJﬂ@ﬂﬂﬁmNi]Gl%3J’ﬁ’]uTwnclﬁl,ﬂﬂﬂﬁliﬁll.liﬂwﬁluwu ‘H‘i@‘Uﬂﬂ’ﬁfJﬁlNhl‘i aaruluauive

. R

d

1/1ﬁﬂynnmn‘uamwasumwmwmwmswﬁuwwmmmuﬂummiﬁuUﬁuuua AOUUUZN
Wiy (team leader), m’s“lﬁ%@mmumm@mm (leader inclusiveness), ﬂﬂﬂJL%@iﬁ]ﬂ@@uT (trust in
the leader) uazwqﬁﬂiiwﬁamwmﬁjﬁw (behavioral intergrity of the leader) FadawalfiiangAnssu
msisousneluiiy (team learning behavior) Tasfianuilasasonisialuiludulsdasiu (Edmond-
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