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The purposes of this research were 1) to study team learning characteristics of educational technologists เท 
higher education institutions under the Ministry of University Affairs 2) to study the relationship between team 
learning characteristics of educational technologists and selected variables: individual demographic status, 
organization characteristics and opinions toward organization, and 3) to identify predictable variables that affect 
team learning characteristics of educational technologists. The samples comprised 887 educational 
technologists working เท the academic year of 2002 เท 24 higher education institutions under the Ministry of 
University Affairs.

The findings revealed that:
1. Educational technologists in 24 higher education institutions under the Ministry of University Affairs 

characterized their team learning characteristics at high level. The first three rated characteristics were
1) listening to colleagues with high attention, 2) having dialogue with colleagues and 3) knowing how to 
complement each others’ specialties.

2. There were statistically significant positive relationships at .01 level between team learning 
characteristics and 19 variables. The first three variables were 1) having loyalty and appreciative attitude 
towards organization 2) receiving more work responsibilities, and 3) accepting organization objectives and 
values. There were statistically significant negative relationships at .01 level between team learning 
characteristics and 20 variables. The first three variables were 1) performing group activities or working group
2) having On-the-Job coaching by supervisor and 3) having interchangeable meeting.

3. เท multiple regression analysis at .05 level with enter method, there were nine predictor variables that 
affected team learning characteristics of educational technologists. There were able to account for 55.2% of the 
variance.

4. เท multiple regression analysis at .05 level with stepwise method, there were 18 predictor variables that 
affected team learning characteristics of educationa! technologists. There were 1) having loyalty and 
appreciative attitude towards organization 2) receiving more work responsibilities 3) an exciting and challenge 
work 4) an administrator’s role as a facilitator 5) knowing work procedure 6) an advancement in work career 
7) devoting all possible efforts for organization 8) accepting organization objectives and values 9) using E-mail 
10) over 5-10 years of working experience 11) an achievement in their work 12) a formal work procedure 
13) an administrator's role as a instructor or teacher 14) an administrative position 15) over 10-15 years of 
working experience 16) having field trip within/outside workplace 17) male gender and 18) 1-5 years of working 
experience. These predictor variables together were able to account for 55.9% of the variance.
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