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The objective of this research was to study the competencies of head nurses in
Regional hospitals and medical centers and general hospitals under the jurisdiction of the Minisry of
Public Health. A sample of 400 head nurses and their immediate superiors were selected through
simple random sampling technique, while a sample of 800 staff nurses, who were their immediate
subordinate were selected through systematic random sampling technique. The research instrument
was a questionnaire developed from the research result of head nurses’ competencies conducted by
Janphen Pahong(1995). The reliability of the questionnaire tested by Chronbach Alpha Coefficient
was at .95. The questionnaires were sent to the head nurses, their immédiat superiors and
immédiat subordinates. The head nurses were asked to assess their competencies themselves 1
white their immediate superiors and immediate subordinates were asked to assess competencies of
the head nurses. Ratio of the head nurse : superior and staff nurses was 1:1:2, respectively. The
statistical methods used to analyse the data were frequency distribution, mean, standard deviation,
two - way ANOVA and one way ANOVA.

The major findings of this study were as follows :

1 The head nurses’ competencies in all aspects is at high level. The competency level
of head nurses  regional hospitals and medical centers and general hospitals is generally at high
level .

2. There is no an interaction between the category of hospitals and adminitration
training.

3. The average competencies of head nurses according to experiences are diffent
all aspects at the significant level of .05. The head nurses who have more than 20 years
expreiences tend to have higher competency level than those who have 6-10 years of experience.
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