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The o b j e c t i v e  o f  t h i s  s t u d y  was t o  a n a l y z e  t h e  f a c t o r s  a f f e c t i n g  
t u r n o v e r  o f  t e a c h e r s  c o l l e g e s '  f a c u l t y  members .  I t  was h y p o t h e s i z e d  
t h a t  t h e  f a c t o r s  a f f e c t i n g  t u r n o v e r  w e re :  1)  i n d i v i d u a l  c h a r a c t e r i s t i c s ;  !
2) o r g a n i z a t i o n a l  c h a r a c t e r i s t i c s ;  3)  nonwork i n f l u e n c e s  and 
4 )  o r g a n i z a t i o n a l  e n v i r o n m e n t s .  I n t e n s i v e  i n t e r v i e w  was u s e d  w i t h  
s u b j e c t s  who l e f t  t e a c h e r ร 1 c o l l e g e s  as  w e l l  a s  t h e  p e r s o n n e l  i n v o l v e d .  
S u p p le m e n ta ry  i n f o r m a t i o n  r e g a r d i n g  t h e  r e a s o n s  o f  t h e  f a c u l t y  members 
who s t i l l  r e m a in e d  was c o l l e c t e d  by q u e s t i o n n a i r e s .

c o l l e g e s '  f a c u l t y  members were i n d i v i d u a l  c h a r a c t e r i s t i c s ;  o r g a n i z a t i o n a l  
c h a r a c t e r i s t i c s ;  nonwork i n f l u e n c e s  and o r g a n i z a t i o n a l  e n v i r o n m e n t s  which 
c o n f i r m e d  t h e  h y p o t h e s i s .  The minimum o f  2 f a c t o r s  commonly a f f e c t e d  t h e  
f a c u l t y  m em bers ' t u r n o v e r  w h i l e  t h e  f o r c e s  t o  r e m a i n  were i n d i v i d u a l  
c h a r a c t e r i s t i c s  and o r g a n i z a t i o n a l  c h a r a c t e r i s t i c s .

F i n d i n g s  r e v e a l e d  t h a t  t h e  f a c t o r s  a f f e c t i n g  t u r n o v e r  o f  t e a c h e r s
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ท้ายท่ีสุดผู้วิจัยจะลืมไม่ได้ คือ คุณแม่บัวผา จันทร็เอ่ียม คุณบุถเสม จันทร็เอ่ียม
คุณรัชดวรรษนละคุณวรงคํรัดนิ จันทรีเอ่ียม และท่ีน้องทุกคนท่ีเป็นท้ังแหล่งทุนและกำลังใจให้แก่ 
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