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The purposes of this study were to find out indicators and dimensions for
effectiveness of Thai university councils, to develop the Thai university council
performance self-assessment and to analyze the effectiveness of Thai university councils
with different structure, size and status.

The study was based on the following methods', using an innovative qualitative
research technique called BET to find out indicators for effectiveness of Thai university
councils, constructing a self-assessment of Thai university council performance by using
indicators as a framework and implementing the self-assessment to analyze the effectiveness
of Thai university councils. The population of 587 trustees were included for the contribution
of data, 394 or 67.12 percent of which were obtained. Cronbach’s alpha coefficient,
correlation coefficient, X, S.D., F-test, t-test and T-Score were applied in data analysis.

Research findings were as follows:

1. There were 71 indicators for effectiveness of Thai university councils,
and these were categorized into 8 dimensions, namely contextual dimension consisting of

indicators, educational dimension consisting of 7 indicators, interpersonal dimension
consisting of 8 indicators, participative dimension consisting of 10 indicators,
supporting dimension consisting of 8 indicators* problem analysis and decision-making
dimension consisting of 12 indicators, monitoring and evaluation dimension consisting
of 10 indicators and strategic dimension consisting of 8 indicators.

2. The internal consistency reliability of Thai university council performance
self-assessment was 0.972, having content validity. The items in each dimension were
significantly correlated at .01 level

3. Compared with the criteria, all Thai university councils were highly effective
(X >2.50). Nine councils were more effective than average (T50) and twelve councils were
less effective than average. The effectiveness of triparty, administrator dominated
and lay man type were significantly different at .0S and .01 level in three dimensions,
namely interpersonal dimension, monitoring and evaluation dimension and strategic dimension.
The effectiveness of small, middle and large university councils were significantly different
at .01 level in three dimensions, namely educational dimension, interpersonal dimension and
strategic dimension. Comparison of T-score showed that the small university councils were
more effective than the middle and the large ones. The effectiveness of the councils of
government autonomous universities and government universities were significantly different
on nearly all dimensions except supporting dimension at .01 level. The councils of government
autonomous universities were more effective than government universities in all effective
dimensions by T-Score.

% A K« iy

2538 <b$|it\{... vls p



FwraNnsaluniingas
CHuLALONGKORN UNIVERSITY

«



......................................................................... 14
........................................................................... 14
............................................................................ 15
............................................................... 16

N

................................................................................... 23
» e 24
.............................................. 29

............................ 88
................................................. 98



~ )

128
133

136
141

154
163

168
169
177

203

233

237

247

271

284

285

297

912



© 00 N O o b~ w DN

& 8 6 & & & B F B

19

20

3 ————————————
( 3,500 )
4  ( { ) FET
3
3
(T-Score)
21
(T-Score)
(T-Score)

36
37

8

62
90
94
103
137

222

224

227



22

(T-Score)



o N o o1 b

10

13

14

15
16

17

Chait D s 19

......................................................................... 42

............................................................................... 47

................................ 57

21 71

............ 81

....................................................................................... 82

1970-1990.......cummiiiiieieneieeeeeeee 108

D 145

..................................................................................... 170

.............................................. 177



18

19

20

22

23

24

25

26

27

28

29
30

31

ft

.............................................. 178

..................................................... 179

........................................................... 181

......................................................... 183

.............................................................. 184

................................................ 186

s 188

.............................................................. 190

............................................................. 192



32

33

34

35

36

3

38

39

40

4

42

43

212

213

214

216

217

218

219

269

333

340

341

342



45

(T-Score)

(T-Score)



	ปกภาษาไทย


	ปกภาษาอังกฤษ


	หน้าอนุมัติ


	บทคัดย่อภาษาไทย


	บทคัดย่อภาษาอังกฤษ


	กิตติกรรมประกาศ


	สารบัญ



