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PROFESSIONAL NURSES FROM PUBLIC TO PRIVATE SECTOR IN BANGKOK J 
METROPOLITAN AREA. THESIS ADVISOR ะ ASSO. PROF. KAMJORN TATIYAKAVEE, 
M .D ., CO-ADVISOR ะ ASSO. PROF. CHANVIT KOTHEERANURAK, M .D ., 91 pp. 
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The o b j e c t i v e  o f  t h i s  s tu d y  was to  d e te r m in e  th e  f a c t o r s  in f lu e n c in g  
" B ra in  D ra in "  among p r o f e s s i o n a l  n u r s e s  from  p u b l ic  t o  p r iv a t e  s e c t o r  in  
Bangkok M e tr o p o l i t a n  A rea .

The s tu d y  b ased  on c a s e - c o n t r o l  s tu d y  (U nm atched c a s e - c o n t r o l )  was 
c o n d u c te d  in  10 h o s p i t a l s  and 10 p r iv a t e  h o s p i t a l s  from  November 2 2 , 1993  
t o  Ja n u a ry  2 1 , 1 9 9 4 . D ata was c o l l e c t e d  by a s e l f - a d m i n i s t e r e d  
q u e s t i o n n a i r e .  The c a s e  group was n u r s e s  in  th e  p r iv a t e  h o s p i t a l  who have  
r e c e iv e d  a b a c h e lo r  d e g r e e  in  n u r s in g  from  1988 t o  1 9 9 2 , w orked in  th e  
p u b l ic  s e c t o r  f o r  a t  l e a s t  6 m onths and s h i f t e d  from  p u b l ic  t o  p r iv a t e  
s e c t o r  f o r  n o t  more th an  2 y e a r s .  The c o n t r o l  g ro u p  was n u r s e s  in  th e  
p u b l ic  h o s p i t a l  who h ave r e c e iv e d  a b a c h e lo r  d e g r e e  in  n u r s in g  from  1988  to  
1992  and h a v e  b een  w o rk in g  in  th e  p u b l ic  s e c t o r  f o r  a t  l e a s t  6 m o n th s. The 
t o t a l  o f  15*1 c a s e s  and 150 c o n t r o l s  w ere c o l l e c t e d  d u r in g  t h i s  p e r io d .

The r e s u l t  o f  t h e s e  s t u d ie s  found t h a t  5 f a c t o r s  h ave a s i g n i f i c a n t  
a s s o c i a t i o n  w ith  B ra in  D ra in  a t  p < 0 . 0 5 ,  t h e s e  w ere  a n a ly s e d  by u n iv a r ia t e  
a n a l y s i s  ะ s p o u s e ' s  o c c u p a t io n ,  c o n v e n ie n c e  o f  t r a v e l l i n g  to  w ork , 
c o m p e n s a t io n , w o rk in g  c o n d i t io n ,  and s u p e r v i s i o n .  S p o u s e 's  o c c u p a t io n ,  
c o n v e n ie n c e  o f  t r a v e l l i n g  to  w ork , c o m p e n sa t io n , and w o rk in g  c o n d i t io n  w ere  
fou n d  to  be a s i g n i f i c a n t  n e g a t iv e  a s s o c i a t i o n .  So th e  o n ly  one f a c t o r  
was s u p e r v i s i o n  w h ich  i s  th e  m ain f a c t o r  a s s o c i a t e d  w ith  B ra in  D r a in .
N u r se s  who a r e  d i s s a t i s f i e d  w ith  s u p e r v is io n  a r e  a t  r i s k  t o  B ra in  D ra in  
2 .6 3  t im e s  m ore th a n  n u r s e s  h a v in g  s a t i s f a c t i o n  w i th  s u p e r v i s i o n .  F a c to r s  
w h ich  a r e  n o t  a s i g n i f i c a n t  a s s o c i a t i o n  w ith  B ra in  D ra in  w ere ะ m a r i t a l  
s t a t u s ,  number o f  d e p e n d e n ts , fa m ily  in co m e, s a l a r y ,  f r i n g e  b e n e f i t ,  
work i t s e l f ,  in t e r p e r s o n a l  r e l a t i o n s ,  ad van cem en t o p p o r t u n i t y ,  p o l i c y  and 
a d m i n i s t r a t io n .

A n a ly s i s  th e  p r e d i c t i v e  f a c t o r s  o f  B ra in  D ra in  by m u l t ip l e  l o g i s t i c  
r e g r e s s i o n  c o u ld  n o t  be done fo r  t h i s  s tu d y  due to  a s i g n i f i c a n t  n e g a t iv e  
a s s o c i a t i o n .  4 f a c t o r s  w h ich  have a s i g n i f i c a n t  n e g a t iv e  a s s o c i a t i o n  may 
be a r t i f i c i a l  a s s o c i a t i o n  from  random b ia s  or r e c a l l  b i a s .

The r e s u l t  o f  t h i s  s tu d y  recommend to  h o s p i t a l  a d m in i s t r a t io n  sh o u ld  
e s t a b l i s h e d  s u p e r v i s io n  and m anagem ent t r a in in g  s c h e m e s . To c r e a t e  a good  
l e a d e r s h i p  s t y l e  and ty p e  o f  m anagement who a re  s e n s i t i v e  t o  th e  n e e d s  o f  
a l l  n u r s in g  and a s s o c ia t e d  s t a f f  and p a t i e n t s .
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