2.1

2.2

3.1

3.2

3.3

4.1

4.2

4.3

(Descriptive research)
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, 2544)

, 2543)
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2544

12

10.

11.

12.

13.

14.

15.

16.

, 2549)

(one stop service)

day care service and ambulatory care service

19
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, 2544)

(2543)

, 2548)
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2549)

(Scrub nurse)

21

, 2546)

(Circulating nurse)

( . 2540)

(AORN, 2004)

2542

“Abiliy”
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[ “Competency” “Skill”

Competency “ "

Skill “ " Ability Skill
Ability
Skill
(1966
, 2543)
Rowland and Rowland (1980 , 2533)
2
Schneider (1979)
Miliken
(1987)
W ebster
(1971 ,2542) !

(2539)

(2543)



(2540
(Underlying

1. (Knowledge)

2. (Skill)

3. (Motives)

4. (Traits)

5. (Self concept)

Organ & Batemane (1986

1. (Task)

2. (Motivation)

3. (Effort)

4. (Ability)

5. (Environment)

6. (Role perception)

characteristics)

, 2547)

2547)

24



25

Schermerhorn (1996)

1. (Individual attributes)

TL
2. (Work effort)
3. (Organization Support)

(Competence model)

3 1 ( 1 , 2543 , 2547)
1. (Functional competencies)
2. (Professional qualities)

3. (Success factors)
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(Ellis and Hartley, 2001)

2541)

, 2546)

(AORN, 2002, 5

, 2542)

26



13 (

2544)

20
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11
12
13

3

(Process standards)

1

11
12
13

14

(Perioperative nursing  standards)

.. 2544 (
. 2544)
(Structure standards)
(Outcome  standards)

(Structure  standards)
(Standard of Perioperative  Nursing Service Organization)

28



29

15
16
2
21
22
221
2.2.2
(1)
v /
2.2.3
(0
)
2.3 (Job description)
(Job specification)
2.4
(Perioperative nursing needs)
25
26
3
31

, (Perioperative nursing policy and procedures)
(Perioperative nursing standard of patient care)

3.2



Standards)

3.3

34

35

3.6

41

42

43
44

11

12

31

(Risk management)

30

(Continuous quality improvement)

(Process standards)
(Perioperative

nursing

practice



32
3.3
34

11
12

1.3
21
2.2
2.3
24

31
32

41

(Qutcome standards)

3l
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43

11

12

(Pre operative phase)

. 2L

3
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(Intra operative phase)

21 (Scrub nurse)

2.2 / (Circulating  nurse)

Position
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2542)

(Post operative phase)

(Baire Hugger)

30



( 2500)

AQRN (2004) (2540) (2544)

(AORN, 2004) 6 ( . 2546)



2540)

2547)

2539

 2546)

(2 2537

, 2547)
(Performance  observation)

(Job evaluation)

36



AORN (2004)
(2544)

2540)

Matteson (1999)

(Graphic scales or rating scale)

(2540)

542)

2539)

vancevich

3



3

Hackman and Oldham  (1996)
(Job characteristics)

(2540)
(2542)
(2541:52-55)
( , 2540
18-20, , 541; 210)
(2541) (2539)

Schwirian (1978)

2549)

Hackman and Oldham (1996)



4.1

Job Characteristics

Banowe  (1972)

4.2

JC.

(2541)

39
(2527)  Kohlberg (1985)

Y,

- 2546)
(2541)

(Internal - motivation)

(Hackman and Oldham, 1999)
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(Design of work)
( , 2548)

(Schermerhomn, 19%)
(Job  simplification)

(Job enlargement)

(Job  rotation)

(Job- enrichment)

(Job  characteristic  model)
Hackman and Oldham (1998)
3
(Experienced the work as meaningful)

(Experienced responsibility for the results)



41

3 (Knowledge of the results)
3
Hackman
and Oldham (1998)
5
1 (SKill - variety)
2 (Task  identity)
3 (Task significance)
4 (Autonomy)
) (Feedback from job)

Hackman & Oldham (1998)
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2 (Hackman &Oldham’s Job Characteristics
Model)  : Hackman, J.R and Oldham, GR. (1998). Work redesign, (n.d.)

421

Hackman & Oldham (1998)



2530)

43



43

Hackman and Oldham (1998)

, 2542)

( | 2546)



(2540)

(2538)

(2547)

Roedel and Nystrom (1988)

, 2541)

(2542)
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M.Q. Moral Quotient (

Coles (1999
M.Q
MQ.
2548)
. .2542, 2546)

(2548)

(Conscience)

(Moral Quotient)

, 2543)

Moral Quotient

Moral

Ethics

. 2544)

(Dilemma)

, 2543)

E-LIB, 2550)

Mores

Ethos

, 2543



(2522 527)

5.21

(2548)

13 (

, 2548)

,2545)

, 2544)

43



( , 2534)
(Cheek, Gillham, & Mills,1998)

West (1992 cited in McGarvey et al, 2000)

( 50
2507)

(2524, | 2500)

( 2522 2527)
(2522 2527)

49



(5

1 (Mallinowski and Smith, 1985)

Kohlberg (1985)

Kohlberg (1985)

(Piaget, 1980 - 2549)

50



Kohlberg (1985)

1

2.

(Conventional level)

Kohlberg

3

(Pre-conventional level)

(Post-conventional, autonomous or principal level)

ol



o2

(Universal ethical principle orientation)

Kohlberg
(Johnson, 1987)



Gorovitz (1976

9
Kohlberg (1985)

(

527)

250)

53



5.3

(58

(2548 199)

(Ivancevich and Matterson, 1999) Kohlberg (1985)



(2541)

(253)

(2542)

294

%0



Carrington (1991 cited by McGarvey et al., 2000)

Kalideen (1991 cited by McGarvey et al., 2000)
15

W est (1992 cited by McGarvey et al, 2000)
4

(2544)
. 2553

10
10

14

.. 2953

24



(2535)

357
(2541)
176
tl
(2542)
216
%
(253)

586



(534)

(2544)

15 31

Duckett et al. (1997)

4
. 1989, 1990, 1991, 1992

Kohlberg (1985)

58



(2540)

Hackmann & Oldham (1998)
(2527)  Kohlherg (1985)
AORN (2004),
(2544)
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FUIHNETLNAWRIEINGIR, 2544)

60

AMHUARIANINATEEITH
1. paiaedne

. AHINARINGEUN

- = a o
. ANNNTEILRLNE
. ANFURATAL

. ANgnngaulay

D O A WN

. ANANIW AN
&' 5
nymtireafan
7. ANBANY
8. ANFINENTAR

9. ANIREIARY

(Kohlberg, 1985; Ws¥inel
UEYWIN, 2527)

ANEINNTA lUMSTUHURUIRY
NENUAITENLUNBSEAR

1. AUNANTINNIINIY

- FNULFNNTUAT NFAAUATHGININ
. fnunasfusa

. ATUNTRRIU AL

. ANUNITLINNAANNS

oo O AW N

. ANUTINNG

(@nNIINEUNA, 2540; AORN, 2004;

TUTHNENLNARDINGR, 2544)




	บทที่ 2 เอกสารและงานวิจัยที่เกี่ยวข้อง
	พยาบาลห้องผ่าตัด โรงพยาบาลมหาวิทยาลัยของรัฐ
	ความสามารถในการปฏิบัติงานของพยาบาลห้องผ่าตัด
	คุณลักษณะของงาน
	ความฉลาดทางจริยธรรม
	งานวิจัยที่เกี่ยวข้อง
	กรอบแนวคิดในการวิจัย


