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# # 6180332222 : MAJOR TRANSLATION AND INTERPRETATION
KEYWORD:  Terminology, Gender Equality
Siriporn Pianchorbtham : Terminology on Gender Equality. Advisor: Assoc.

Prof. PRIMA MALLIKAMAS

The objectives of this special research are to study terminological
methodology and create a terminology on gender equality which includes terms
relating to processes promoting gender equality, and gender equality in the
workplace. It is our hope that this terminology on gender equality will benefit
authorities, translators and interpreters as well as those who are interested in gender

equality as a reference document.

The research is based on terminological theories, methods, and principles
proposed by several terminologists. This terminology includes 30 terms, each is
presented with information about the English term, its Thai equivalent(s),
grammatical category, subject field, definition, illustration, linguistic information,

cross reference, and notes providing other useful information.

Field of Study:  Translation and Student's Signature .......cccccovievrienne.
Interpretation

Academic Year: 2020 Advisor's Signature ..o
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Soanuiigunanaegatgldveulrnvelifisans iesinililoninegrtesiu

noMIekasNIsIIMUAULEUIELNa lIANANNYINAEUN 1L Ne

1.7 52:08UN1579¢

(%
a

[ ) [ € 1 [~ av Y a | 1)
mif\]mmﬂszmaﬂ‘wmLauumumiaf\]mayjamLaﬂmi (text-based research) s3unU

[y [

n9ITedeyaINMsduAwalliTeI g Ives IneTvatiBunvedsu e uisideiine

1) mMyideveyaliuenans

Va o I

HIYEAREONENANITNIMISINguNTiiar I AeITUANL LU AANAR AN

=3

nvade UL unANY warUINLKEaWeY Wnndaiuliluglenaisana
txt (plain text file) iilodniAudeyaouiesudiFailudssananadsusmadie
LUsunsu AntConc wazlusunsy Collocation Extract Lﬁamﬂ’amﬁuazﬁﬂﬂﬁmgi’m
vosdniiluads Mntuisinrsanuazdnidendniianadadeyasiuiuuszana 30 M

wazthunIaTengukuuanudiusniluimiivedniussanadn

2) mIfetayarnnIdunualieIviey

AIdgazdunivaliletvigiiauiinedfuinaanin wevedwusiiuag
AUsnwlunisdnrinuszanaduviianil

1.8 JUNBUNISANWIIIY

UszU28ANIILTDIAMUNNAIUNILNAGA TN T UINIINITIAINUTZNIBANTIA 197
werwuuldusguu (systematic monolingual search) @1u#19d8 Terminology: Theory,
Methods and Applications (1990) ¥84 Cabre 1Wundnlunsive lnefldunoudsil

1) mvuaide dnquszad veuwe ldnundudviany uazgdeinayniaiug

& A =
LRNIENIWIUNUIN®
2) MUMIUNGEY NTEUIUNTATIUSTIRAANY Lazdayan1wdenguiazn1wined
LAYIUDIAUAMULYINT YU LN



8)

susmdeyaiifsdestuanumindenmaneiiediluairsndsteyaniv
laN1zAU (specialized corpus)

Amdendniannadeteyaniu Tngldinasinnudmsaifvesdnsiinusaniu
NAUANNITNINTUIN LN )

InsgnasAmuauluimlduius

Fovirduindoyadwiiidosiu (extraction record) uagduindoyadg
(terminological record)

USnuisiviguitonsiaaeuninugndes Iinsiendyminazsuuimandly
Uy

asunanisAny uazdiawenadulugusenisdnn

1.9 Uszlawifianadnazlasu

1)

[ €1 v oAy Aawva v aad Y o
Julsglevtsatnudaiazauiineslfuanthnieiuanuminieuniane ag
9zillonanso BRI B uRBIn BISInguiun I lnglumnni

[ ¢ 1 v = = = LY ] = =
JudsglevdsayaranilunaulanasAnwiieiiuanuvinfisumane lagagd
1BNAN581989 Weasieaudlannseiu
Prgasieanunsentnliindaulussinissausuanuwiniieuniane vilviie

Usglovisnadanulag sy
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unil 2
NUNIUITIUNTTU
Uniaznantawndn nguf wazwuiufuinnneg nihanssgndldiunsideasell
oA aumaevesinning anuduuiuazdiuuinisvesdnnine) ngefdnnineiuay
AUUANANTENINUTELIAANNLATNAUIYNTN NISAINUANINTFIUNANN TN SeLTeU

TMsUsznadnd uazauiilewuiedtuuaramaAaINaIgLazAVITIEY

2.1 AURNIYVDIANNINGN

FANNINY (terminology) AB N15ANBINANITUNIIAILAITIIVTIU A1TOTUIY NS
Uszana waznsdauednsianizns (Sager, 1990, p. 2) uonNUANNINGFmunefiyn
saa v A

Yaamdnyndanuduiusiusgraduszuy Fadudmunuvesnluiainininuasnndaaiy

usionatinuLanasluszuulaseasng (Sager, 1990, p. 114)

(%
(3

dnnInendunszuiunsuazngeinieniwemansivaslunisteudniitue e

Usglawulunsldausingg (Sager, 1990, p. 3) na1vidwninendanuninensauaqy 3 Ay

[

ail
1) wuuURuazszideudsnisuseaiadmy Lgu 115590590 11595V 113
Uszda waznistiauadng
2) ngud wdngu Teldudl uazdeaguildesursninuduiusseninelusim]
AU
3) YATILNISANALUAIVNRINIENS
dlofiansanAnunineuesf1in terminolosy MuLWIRATEY Sager (1990) Fadnediu
Lad wudnaunineluniwlneedd1dn terminology wuseamdu 3 munue Ae n1s
Uszuaadni dnninegl wasUssuiadny a1ud1au s?fqmsﬁﬂmﬁu’qﬁmamquﬁgq
3 APUNINEVBIANNINET Nape TduuIlURkasseiieuislun1ssiusin Msesule way
thiausdwsinadaldainadsdoya Insendenguilunisesuisanuduiiusvesluvimiuas

¢
N

ﬁe
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Cabré and Sager (1999, p. 11) nanviilussmasosyanangusinag tu dnvinend
Aravneuananeiuly JuegifuingUszasduosnisldon il
1) thawmaniuesidminendudnmiwemauynsufiuenaushiouay
nsldau

2) ddgviganizaiviuesindnninendunisazneuienisdnsyideunia

e

auAnluBenany Wudenarslunisuansesn wazidunisdeaisuuy
19971%N
3) ;ﬁ%muuaaj’]ﬁwﬂmmﬂwmaﬂﬁ?iami‘ﬁ'LﬂuﬂidaﬂuazaWMWiaiﬁﬁa‘%q
FarnunaminsussiuiuaTugie AL LazmNLINaUNILEN
8) hreununeneesiidningndudunisesnvfidesiinisdnssuy
iWeuduisszlevinazanuegsenveswinnw uaziitelyihilaininaam

oA ~ A
soLlaswaIn I Nllunsdaans

dlofiansanyuueaveanguuanatnafiundd agnuinguilddnninewiadu 2 ngu

v A ! Y o 6 o (% = o A ! U 1 o/ L% IS
wan Ae 1) nguglddmidmiunisdearsiaensavsedeasiiuminans wu Unuda dnideu
WIEN1e wazay Wusu war 2) naudndaiveriideusfsiudwiiles e uazain

Tunsdeansvsedudinandudnuaedu ananudesnisvesliisasnguiaunsanandle

'
aa A aa a 4 a ]

I idFeuETWsNinaTaiy 2 17 fe ARTEeaTHALIIRTIN1w dmsurldngy
) a < d‘ A dll ! v o 1 v a <
uwsniufmningnlunIesilolunisdeans dwgldnquitasuesirdnningndudmu gl

N1991191Uv09nU (Cabré & Sager, 1999, p. 11)

ﬁ?%%ﬂ@ﬂﬁﬂﬂiuﬁmﬁgﬁuaﬂﬂa 39 Organization for Internation Organization for
Standardization (2019) dulWAiiunuigaesdnning1induygafiiuansdorien

(designation) wazdefaluvia (concept) luraulnnzoRITonilee

o

na1lavasy Ao “Anninegl” WWUAIARSNANYIANNLANIZA1VITVT FINISANEN

AanalansauAauien1TIIUIIN N1585UNY N1sUTEINE wagn1sdllaueAni lag

[
(3 Y o w (% o

NTTUIUNTNNANNING 930 “A1sUszanadni” duliaudrdgydunismunnaz deis

o

winuansfsuluiaiwazauduRusesluialne Tuiisesiue) NananueInITzuIuNIT

L3 = o v

LY a A « LY 9 ¢ [ dl' = d' A [ J
NANNINGT AD “UTEUIRFANY) “U\‘iL‘IJ‘L!Lﬁi@ﬂﬂ@ﬁﬁﬂiy}ﬁ‘LUﬂ']iﬁ@ﬁﬁiw‘U’lEJGIJ"OW{]QJJV’WSWJN

A ivyanaiiludlisdesdearsluseaaneisomila (Sager, 1990, p. 2)
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< [ o a
2.2 AMUUULLASNRAIUINTITVDIANNINGI

AnnIngrnnuaunuiedagiusudulunaissy 1930 waziiednsliznisnis
WvmanslunsAineivenazaidunuiisliuiunidl (Cabré & Sager, 1999, p. 1) ag1als
An1u Rey (1995, p. 11) Na1331 N1359U5WAIANY A3 endswatanizidesiuegdiunis

19190 y¥EIATLAAAITIEN 16 Tuyeanissudn 18 nudduluaiviall wonuAans

S

wardniinenlaesurefsaitnaulave vy iddeuuiAnnisastouluiiminig

Inerrans waziilessrsauduainavesinenmiansmiiuunuluenissen 19 Ay

o a [ =

Judundninermansazieadinginadidiniunisimuadnianzlusdazavnivdadu

(%
a

Uszdnd leedldnngnumans dndmiinen wazdniedlasenuiuansaauiuiennnudidud
lumsuseyusenineusewme

213908171971 Tudnssen 18 waz 19 Unineraiansidudilunis@nwvidnninen

Y

281995999 UNTLNILUANITIUN 20 FAINTHALI1INARATITULIAUTARNYIFNNINGIA 28

L4 IS

v v | < Y a1 Lo & & A v o €
1NANUNINLNBE1TIAS Az NTIILALLladllieswndnludaadinnsaetalruluieal

Tyt wigswesdivennasfeiudniianizildme fmuddinisfndunguiuazssdeu

o A

Fmednningiiiednanisiuanusuardeyaumaa uagiveundayminisieassening

)

Wy luair e fukagseais) naealuyananIeuan uandantdilinisnans

eX2p

a

International Electrotechnical Commission (IEC) %uiu%gﬁasgﬂuﬂ A.A. 1904 %ﬂﬁaLﬂu

VUIBULINTIQUALTBINTASUINTTIUN AN TN

TunAa35e9 1930 Eugen Wister 3@Insu1100aLn38lalaueiIsn1svituseiadnm
sgadusyuu wagimuandninaeidmsudnsiuaznisssanatoyan1adnninel Wesain
@ ! [y ¢ & = = o [ [ = 1% a s
wiwdlszanadwiiluasesoddglunisvdnrnulidaaulunisdeaisauinemansias
wialulad (Cabré & Sager, 1999, p. 5) AiauwlinasianIdudmmnIngLianaleuuive

ANERSAUTLLAYRNY

(%
Y C

261915703 Tur9ATILINYDIENITTEN 20 ITNATwIAmIansLazindinueansmng

Y
CY Y

Lilalrauauladudnnine1vinlsdn aunsziedansd 1950 Wuduun wn neeansuas

%

nfpuAansIusuaulafnedEINeILINTL wafdun1sENEILNEIRIRLLINTY
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uRs Waster Wuidugaisuduvasdnmiveadelva ndsaintu Auger (1998) 14

lu Cabré and Sager (1999, p. 5) lautaimuinisvesinninenadelniidu 4 svey fail

1)

2)

3)

4)

[

sruzBudy (A.A. 1993 — 1960) WureiiBuimsanwnisassinsiogrady
YUY

538¥11955UUlATIEENS (A6, 1960 - 1975) Wudeiimswauneufinnes
WLNSULAEMATARIUNTIALAULENENS mmﬁamﬁmﬁmé’ﬁmgaLﬂuﬂ%gq

bk

' '
= CY

svez3aiFes (A 1975 - 1985) urraitdwninendunssnimluagsiamn
laeg1e5aatia dnsnunutayyilassnisussaiadwian e dwninend
unumdAglun1simuIN 1w WONINTU NTUNIVaNEveIRBLRReTdY
yanavihlinsdaiuteyadmiuiussanadmiasuluegann

SeuEveNe6a (A.A. 1985 — JagUu) IneinisaiunsuiimesiunuInedng

=]

unlunisudnaulinisyinuseuladmiidsundasly Wuseniiandsilouay

3

¥
= IS

NTNYINTANNE) NROUAUDIAIUADINITLARLAZAZAINEITY AaDnauiinig
FufleseninsunudsemalunisuaniUisudeyauazdnousuiiaimun

AUSAUANINE

Cabré and Sager (1999, pp. 4-5) na1291@NNINe1§9lasuNanIzNuaNNNT

WasULUAINI9EIAY F9n15UA8ULUAIINa1IN ALAANANSENUABAIIUADINITNIY

¢ < [ o A 1o a av
mMuwmansidusgnann lnedadendmanadnningidaed

1)

2)

3)

4)

(%

nMsaLIMIIneransuarnalulagedrssiasivildfnuulfnluag
o =< o & v g:'dl 14 v 6 1 gj
Fwaunn Jndudesnsvelinluviaimaitiu
wialulagifulnegrasiniiuasirvenglummnyuvesdeay n1sWmuInIg

walulagludiuvesdeyauaznisdearsviliiamg Tusndulunisdeans

sUnuulminlimedianney wazdnrivesnivimaniidesiinisuiulisedis

'
a

sotlled duvarivinlvAnfanssulrinianvniEeningamnssunienIw

' (%
= A v

TunndauduinauasussiuindoudfgyiogiUemaswes

Y

a 14 o

NIHANAUATY
a a Y av oy

NSWARFUANANATEIY

n1satenennnIvazn1skanildgududninliiianisuaniudeunig

Inerrnans weda Tausssy wazni1san dnevinlimAaaududulunig
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[y

favuanwduanlniiielddearsnisuaniudsutu venanidsdaualy
$ndusiosafranasgiudmivesdusenousingg Adefenswanidaou wu
sTUUMAEBiug IR TWanU By

5 AnudenstunsdniukazisenAudeyadiuiuumaog1eiiuszdnsnin
naenIusEUUdmSuaelaundateyarun el laednlusln

6) simuinisveanisdearsuravusinlidnsiianizunsluogieniieina
reliAnUfduiusseninedwiialuuasdniianie dwiawienaredudiu
vilwosinmsssuasiolondlfluisnsdeasinany

7) nsuwnsnuesvesszutaieniugunsidnwilugnssuiunsaiiansgu

Win1w uazn1sAseAnTNInTNgRANUAUATE

nanalagasy Ao ITmuinisvesdnvinenlunaunaindadesieg wu nrswaun
ANNINMUINIANENT ARsEAIveamalulald nsagleunius naenaudate
¥ 2 dll LY ! ‘;’I Y a CY 1 4 o N 4 £ L3
Audiandug Jadumardneliieulurieulnge wagannudesnistunisivundelruluvied

D = ° 4 A P % = a A &
AR TUU mmmmmgwuiumﬁmwumwmmzamLW@LLﬂ{]zyquﬂﬁaaaﬁ aAannanIuiy

Ly

Hudusmdnauliinnsdfannnisvesdnmnersuuluiwiveisndiniuluteqiuil

9

2.3 NOBANNINGT

Cabré and Sager (1999, pp. 7-13) ﬂd’nquwﬁﬁ’ww‘iwmL‘%'uﬁul,l,azﬁmmmmﬂ

anussanslunmsuAtagmitinduainnisdeans Inewwiaiduiugiuesfmyivesusy

'
=]

ulunmssun 1930 nUnINnIsINeansy Wisn wavtdn JwuliAnaie MAnduuly

ARSI IULNUFIVUNINIVFANVING1VBIY1IOREANTEY WIAANEINUANNINGIAIUITORU
Tondu 3 wwndn Ao
1) wwdad 1 wesiridmiInenduaminidudasyainarvivnous esain
& a  da ¢ awva & a X A
Juanyivindimansuasiwiufuaduvetnuied wazifinuiiioaussniy
ADINIVRIENU NN AN LAz LALUlaT

1 = o [ LY

2) wwafan 2 dsAnwdnnIne ludsusven wazglianudiAgiunisinseuy

3

wluvirtagaingsng uwasn1sdnseidovesinug
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[ YY)

3) wwaRa? 3 anudiAydudnning luldvesniwmans taguesandnmd

nendudiuniwamawiynsy waznviamzdudiuniweniviialy

PNLUIAnT IR TliAnaadudnninet 3 uvs laun aandufmning uvang

AUl (The Vienna School of Terminology) an1dudwningiuvangsuealn (The Soviet

o <

School of Terminology) kaga@n1UuANNINGILI@1515435L0n (The Czech School of

Terminology) Tngaatuudazumstium1anliaudglunsaoudmmineguanansiuly

1) andudnning uviengaleuu nedslag Eugen Waster an1duuviailyjaiiy

Y [ P aa A & & a
ﬂ’]ﬁWG}JUWﬂﬁQ%@HﬁWLUU?%UU LLagﬁﬁﬂ’]'i‘VlLUUWUE’]U%@QQ’]UW?QWQHQLLaS

'
o A

U uRnviuady waihluldlunisivusuinsgivausudnnineuas

ASMUUAL LU AL

1% [
o IS Y

2) anUuANNINeLAIaNsIsUSTIIN nedalay D.S. Lotte ap1vudnefdlag

<9

91BN 1WIANER ST (functionalist linguistic approach)
Ye4lsuTsunIwIAIansumangalsn wagliaudidyiuisesnisaig
wnsguliiunluviadias A n153nssuuuluieiagnllngsng wazn1san

seiloueAnug

o

3) andudnmineuiengewealn nesdlag L. Drodz anduuvisiliaiudsy
[ « o Y 6 o/ ! a a £ LY
fuiseamsimuaunsguveslufimilasdnilundvesdymnneidesiv

AITNUATW

o
= s

A0 UUNIANUINTA19ANYINUSTEUIRANN LAY DRSNS IULINNANWAERNS WAy

&3

1%
=

& v & A = = & Y =
LMU'JWU?%N'JﬁﬁWV]LUUﬂE]IUﬂ’]'ﬁLLﬁGN@@ﬂLLﬁ%ﬂ'ﬁaa?ﬁﬁ GZNLUUWUEWUIU?TI?&E'NV]QU{]VHQ

AnnIneuaznisuszanadne wenani aantumarddaluladelunsadvayuliianis

'
v

TNUNUNNNTBAENITUTERIRANTIITRL Ao luATUNLaElAE STUIANA1NVBILAUINIDN

[

20K

1%

9INWUIARATAU wandlitAuImMguiAnvanefifugiuuIanLuIAnE osuluviey

Sy,

wazAnyl Imy Pearson (1998, p. 11) 91989f81uU9e Wister 31 “uluviAtl” Ao nuI8v09

v '
C ~

ANUARTIUIENOUMENgUYBIaN Yzl eI uYEdaunsadunInguuiuingauq 1o

q

wavaywdlamnuedydnuall S nuluimituiedeasiugau dmsuwmnanses “Ann”
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o (3

WAy “A1” 1 Pearson (1998, p. 14) 83UNEANULANAINUBIANILALAILIIN AN (term) AB

[

Fouanwalluniwlgununluyirindeluirunseuinninuy danununefnualignanii

[
&Y

wlwimdtusgluduniddavasssuunluiag diur (word) iruvunglavateeeig Fly

[
= a

a3 UAlatALINANNIIAIIUIZUTING TUUTUN INSIzAUMLNEYRIATUREAUUTUN

Y

(%
Y

woaNNT Wi “dnei” waz “f” anadisumilouiu Tae “A1” e1ausngluguves “dnwi” Alg

mnldlunwiemesiagluaaunisalnisdoansiuaneaenu Pearson (1998, pp. 39-40)

Sager (1990) lalvianumnavosdnwi (term) waga (word) 1311 wilefignsdaanig
A “« ¥ S gy P [y ) o 6 1 1 1% a o a 1
Ao “Anit” wazidleiuniuiuazusenaululszanadni duntigsrsdsnlulunwiionia
“An” namdntenililedn dAwvinazalunsnasiuluniig ewnldiienuiessdaunneng
Auld oy “A” agldisenuludimlvesdsdieg fald ua “dw” agldisonuluiataes@damen
Tusesanzegumazldianzngy silinasidudiuniwesnviansnedmennie
iy

] dl = o a &, a = =

nanlavasy Ao nguniednningnduaiviivianie JaUseneuiuanyavely
WAdwIuNn warddninldisenunualuniadvaitiy lngdnuaga udiussuuuuane

Y ° U fu o & = v & I o o
vouluviriaginauelusuuuuvaauluiauduius Jesenauiulussuvaluipiniuanu

(%

U

2.4 AUUANANITZNINUTZUIRANIILAZHIUIYNSY

Cabré and Sager (1999, pp. 31-34) Nd1371 Ussudadniikagnauiynsulull

AMUNINBUANFNNTU WAWIYNTH NUBEN NMTTIVTINYATDIAT (set of words) uagn13ln

'
a

YA ITUANTAINY WAUTZIIRANT U180 ATTIUTINYAVBIANI (set of terms) 7
wanauluviadluanvndvangaivlaanvimids nanladn Tunsdavimauiynsutuazisuau
INAMTIFDTUILANUNLBLAZNITLIEA dIun1sdninuseuradnisuanuluiedlugns

1%
tY

afefninldisenuluviaddy wanannszurunslun1sdaviiuansaiuugd sUluung
UaustayavremauIynsukasUszinadninuand13iuaie lnenauiynsuazdausin
SH9E1RUAINAISNES drulTrinafmnilauadniisesaduaussuuuluviel Tnedadu

nAuAUANUFINUSUR UYL
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Cabré and Sager (1999, pp. 35-37) 9ILUNAIULANAIITZNINUTEUIAN LA
wauynsuld 4 Usenns fuioluil

1) weulm (domain) nauynsilnramnedmnmlunvinieg dmuszana

Fniiliaanununeanizdniildluaivdvanieg fedureuivaves

NAIUYNTUTINTNNTUATATEUAGUUBULIAYDIUTELIAANI Nandfe Uszana
fvidudunilwomauynsy

2) wiheiugu (unit) waurynssdunisine “@1” drudszanadniidy

nsdnw “@wsi” Tag “i” (Wunieiieduisfinudnuvaenanimaans

= a

l¥getiedanilogats uazanunsanvmuussinvmdhiensallavateUssiny

1 o o a o (Y] I's d‘ « ¥ o‘” I~ I d' a =
WU ATUIY AINTEY ANANANY @8 vaed “Anel” LumiigNeSuieds
ANANYULN N IYIAIEASLIULALIAUAT wAUIUN T UYDULIALRNIZAIY

9

Tagiluuarfmisnduszanmsheinsalidumuny

TngUseasd (objective) nawrynsugsasutumluniniwaansuasnisly
u.'/ 1 U 6 1 % U L4 ‘ﬂ' LY a ¥

Nl dwdssaadmiysaiadniiienansluimiluavivianiziu

4) 32108U75 (methodology) WAUIUNTUTUIINNIIANIAMAAINUASNYIL

n1sldauauninfiazaNunLIeveed kadrdsdlauatoyan a1y

fones drulssanadniisuainnsAneuluial wagmuuadwilrilusie

e uandsdnauomunguuluyie

'
£

¥ ‘:’{ % [ =3 o t:’f( A o/ ¢ al a Y dl'
PIYLNRU ﬂi%ﬂ?aﬁWWQﬂWW%ULWQi’JUi'ﬂﬂJﬁ‘W‘VW!I‘UEJﬁ‘UWEJEJIMV]?TUKIULQW’WL%N el

'
=

Juasesdlowansnnuifinsaurquandnianiz Tnglimsdoyanisnivimansuazulusiaii

LY

NS UG

2.5 NMIANUANIATFIUNNANNING?

£

uluviadlud e ifedududnuruniniaziinTueg19aotilosa1nAUA1INL 1M1
Iemansuazwaluladiiauiluegnesinst Auluanufesnislunsiadeiiiesenuly
AdwauIniuTuLaz e biindamilunismiuaunisasvensonsiausdnsiliunuly

Y] a i v a A v d' v ¢ a Y} ad  a
NAULKRATUU BN \1ﬂ@i‘ViLﬂ@l‘ﬂﬁJ‘W’ﬂUﬂqiaaaqsﬂjﬂ Lu@ﬂ"ﬂqﬂlﬂUWﬂULﬂﬁnﬂu@T‘ﬂN‘sﬁ@Lsﬁﬂ

>
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wansnafiulumunguuesglda sematies JansmvuaunsgIudnning 3y (Cabre &

Sager, 1999, p. 194)

aﬂﬁm'ﬁmmgmama %39 International Organization for Standardization (ISO)

Heu “nsimuANINIgIN” (standardization) 31ABNIEUIUNTAIMUAKAEN1TUTEENALY
=~ A o P Yo a A & Y] A Yo
nnsztleutiieasiawumesiilussuuliduianssuanienie wasivodunaninuenlyiu

Ml FejaiuliiAnuseleviuazainusiuiieduiieuilesiuianssuty (Cabré & Sager,

1999, p. 195)

N13AMUANINTFIUNENNINGITUNUINAAYTUNITAT19UINTFIUVBINER AT
Desnndunssuiunsadinissensuuagadeueadunanislunguildem uenand
mstmusEasgIueEIvedulunissunuiusgninsindnineuazidesvigluus

avanvn nuwiuluiSosweinisisonluimitazanuduiusserinaluimidundn

(Cabre & Sager, 1999, pp. 199-200) latauaaiununglun1simuaLIngIuNIIAn
wineld Asil

1) nsivuenesgiulussavaaty vuneds nTEUINNSMNUATelagaAns
WseanITUNI eI

2) MsimuaRIasgulusEAuaINg NENERe NITUIUNITINUAAMEN BUENTD
B A a U e g v Y v o cag va 13 i
RoulvindnsuaisiilvaenndesivAmvinldiSonlagasinsseninsseinag

3) NsMMUANASIUAkIgNUNINKYY Eneds nsyuIuMIimuntelagonde

nnseausulungurldeu

TaglUudIn1smuuauInsgIunednmIng 1asiiulunaunigaoaUseNIswn

dl' o

MOUTEAANE AMUANINTFIUYRIANIANIBULAZUIASTTIUNENNTHATITN TN AN

[

lnwild
V81 NTLUIUNIAMUANINTTIUNANNINg U sENaUMeN1sTIUTILluimilay syuy
wwiedlilundades nslidfenudnii nisandiesgunesdes n1snanideedid

ANNMINEmTiauiY N13MMUATYe Adouazdyanual warn13asen UnsgIuUsTAVilaes

lpsunseudAnnmiisnunisunantilaenss (Cabré & Sager, 1999, p. 200)
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2.6 52 08UATNsUSEUIRAN

Cabré and Sager (1999, p. 129) wuUszLnnn1sUTzLIaANARLNNY 2 UTznIs
Ao 1) Srunun e fiiendes way 2) dnwaiznisuszinafng nsuUsUssnnaan LS T
lanunsautsnisussanadmsilaidudn 2 wuu Ae wuunwien (monolingual search)
LazkUUaI8nTE (multilineual search) mnudanunasifigesasudaldidu wuudussuu

(systematic search) kagluulan1zna (ad-hoc search)

F’YJ’]ZLILLGmG]I’N“UaﬂﬂﬁiﬂigﬂﬁaﬁWﬁLLUUL‘ﬁUigUULLag‘UimﬂaﬁWﬁLLUULQW’]gﬁﬁ] Ao A3

]
[ (3 o A

Uszanadwisuuilussuuazaseurqudninnafegluaiunlaaviviivsediuladiunis

q

o w 1

YOIEUY wAn1sUTTIaANTLUUIRNzAvaZIfnRAdN A LA AR NYIvLIAEN §

Dudunilsvesdiugesluanvitug ionguininiunanaivisngg

WafiasunuginIsuusUszaradnnaudiuiunwiiieideswasuiuunis

Uszanafmiual n1suszunadwyidanuseenidy 4 Useian

1) msUszInafmiawLRgILuudusyuy (systematic monolingual search)
2) msUszaladwiviatenwnuudusTuy (systematic multilingual search)
3) nsUsznadwia e RgILuUanIEna (ad-hoc monolingual search) uag
4) msUTsInadwInatenIwkuuRwIzAa (ad-hoc multilingual search)
SupeumsUszanadwiogiaduszuures Cabre 3 9 Jumeu (Cabré & Sager, 1999,

[%
v

pp. 131-151) Ay

Y o

1) NISMAUATBULYA — ATNUARITeNABINISANY TnqUTeadn YUYl
Uszanadnil wagngquildanu
2) MIeTEUNTT - Anwikazsiusindeyaiinedtesiuisesnasyiussaadn

'
o =

AUANUINYILTEYIanIEnIe endayanasld dnvivseiden

v v =

adateya Woulassadulusimivosanvfz@ne uaztiauslngaiig
N13ANY

3) msadueddoyaniv - dadenduniifideonuieafuiFosiidneu uas
denndesiuinaeilunisaindsdoya lnofiansanisnnuiniefioves

NS ANNENYSHl ANRTuade wavaudusuatuvesioya
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% L3 v v

4) nsUszaradny - AnldenAnainaaiteyaniwl IngfiansaunInAInd

& LY 6

AnudlunsUsINgauasiidedAynisadadndudmiianizaiu yanain

et A o Y & 6 a 1% v v a 1
ﬂ’lWiJiﬂ‘Uﬂ'ﬁ‘UiWﬂ{]‘Vl'lﬂNWI%LUULﬂmWﬂUﬂ'ﬁW‘U'ﬁmqLLa'J YINBDINYITEUNIN

a‘dw A

fnviidadenuntuAetesfureuniitendnen seuunlusiay way

ADAARDINULNN NN EIANENS NI U AN LanIza8u3 ol wardeaiin

a

ANILAINFIE I UsEnauN IR MmeLuiy

5) nrsaseuluRAudunus — mmﬁwﬁﬁﬁ’mLﬁaﬂmﬂﬂawammmmasw
wwspvreuluALduRusSLazLans U ALEURUS N159nvinuluriAdduNus
Pl sniuszanadminsvismuduiusvesdwsiurazdnsifiagluya
fnvinazauduiusszmnadniiognadussuy

6) msIavirduiinteyadni - w s nitad s lusiaiduiusuas tdmviilau
ﬁmmwuuumnmamaﬂwmuamu (extraction record) lngfadiiasieiveya

(%
o w o

Vli’JUi’Jlll@ WA NTUAITINAAULAL BT UIBANUFUNUSVDIANTITY

v
v =€ o o o = Y (%

wazdnyiduq MAvates andudsdavirtuiindeyadny (terminological
record) sarUsenousag dni wlinvesdne Aufiuifssniulng fsidn
AN AERUS RS IE L USunAidwviusing undsdeyaiiisnfiniieaiu
Ann

7) msdauenu - diausnan1siseegiussuumelssiaduiiianizatu
auysal

8) MInTIAAUNY - idevglanizniansiadeunIugndeILazAIy
NN ENUDIY

9) mswilatlym — Wevhussuadmiadaudy wnnuindefidamiidalale
uily fuszanafmidessinuiidorgaeivienzuasngudlivszana

U ¢ A % !
Anvitieunlatdgmininann

A 9] vy & o ¢ = I3 .
Suneuiinaludreduiudunisussmadminwideanuudussuy (systematic
monolingual search) TunsEINANTIUNITAUTUADUTIIAULADIIBITIAL AW IUIBNAT1ENTY

= I3 [y I3 I . e
809N UUNTUITURANNNAN L UULTUIEUU (systematic multilingual search)

dusunsuseuladnikuuniEna (ad-hoc search) Huaziidumauiuana1sluann
Y2 ] a v % v a9 v X Y
nsUszadniLuulluseuu tnsasisuauainteasdenalaegldaunaglvdnussaiadm

& v ° o & ) a v Y] v ¢ v ¢ a | aa
L‘Uuaﬁqﬂqma‘U ﬂigujaﬂwmﬂigLﬂ‘V]‘UlIﬂ‘ﬂgLﬂU'nJ@Qﬂ‘UiJIu‘Vlﬂ‘ULWENNIUWFTULWEJ'J YU AIEUN

e3C¢
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usia Gideu videtnulanenenuasmdniiamzaldau udlinsuihdidaulddugnses
wiolyl FasuAnwAunidiefesasfnuafnituT UL WiaTdslRdnUssanadwy
As29deu NsUsTINafNiUsELANInnRe testunwRen asilunisussunadmyinie
WEILUULaNIzAa (ad-hoc monolingual search) wavmniieadestunatsniw anduns

Uszanaduivatsnwuulanizia (ad-hoc multilingual search)

v o [y ¢ | = [ o s a
I’Hﬂ’]i"ﬂﬂ‘l/l’lﬂigll']ﬁﬁv\lﬂLi@ﬂﬂ'}’]llLV]'WL'V]EJlWl'NLWﬂLUUﬂqiﬂﬁgﬂ’JﬁﬁWV}ﬂﬂﬂq bR IUU

[ i3 v Y ) [ = a 1 ¥ v A
RVSEEATRT Imaammawa;&ammLﬂummmﬂqmwmmmmm muma%amwﬂwﬂmwam

va o

AuguAssiuAnYIiUszanale wagannnsauAuraudus flain1sinyinliua dide

Y

wudaldin1sTaiiuszutafmiise9a U T suN I LN AR T IR NS YR IR NN I N e
(terminology) agnalsinu ;3"3%’awumamwm&l?guﬁﬁ'mﬁﬁuim&mu':]amumﬂuuazmauaﬂ
Uszne Sawasumvaniusinlddodn Uszinadnyt wie terminology LLGiLﬁaﬁmim’lgULLwﬂ'ﬁ
Pauadninal namussnanlalynisiavindssataduyinurannisvesfnnineuaeg1sla

wndunisdnaueyedniludnuaizues “efsudnid (slossary)” Fudun1ssiusiugienis

(% (3 ]

AnviwazAfienusieg wazliliunauaisnisladnm wie vsuniidwiusing dreg1aienans

(Y] o

Javilaevisnuluusewme Wy Ussuiadunilazauiansuyvesy lngauenssun1sdns

o

UYwETULRINA (naw ) FeiimslddifisuiAsaiortuizesnuindion vie enasfidarii
Tnenurs9ulum19sUseine 19U Gender Equality Glossary of Terms and Concepts 1ag
93ANINUIBLANURIaNUTEY 1R (UNICEF) 1130 n1anuandnsiluienans The UNDP
Gender Equality Strategy 2014-2017: The Future We Want: Rights and Empowerment

198 TAsINISWaILILanUTE197% (UNDP) 1dusu

2.7 ANNINYINUAMULYINTAIUNIWNA

Yaguanuwinfisumanalidnesiduanuminfewsulfindg e vielulifves

a

yapanAnanatessiidulssinuntndnnisanatedsemealianuaula ldideasint

§5U78 YUI89Y LATBIANTAEY MNeIToaNelusEAUUSENALAYSEAUATNARTNTH

[ [

Anuddgyiulsenulmeuiu Jadussmdnduinisatuanuanuminiisunianeli

o

Wlwnssulan fzmulaannisfiuiundszmalasennguune ssiloudedsdiu nasnau

o o

AN5A519N1AANTINLD5ENINUSENA YaNNT F9TinnsUIS AU REUNILWe LY
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Ysan1sdAuUssiiuengg Wi msfine madidsuinmsansisaeinge saludesnsvieu

v

21014

nawnndesuinlainisfineilssiiuiasanuinieunianaluianineley

[
CY v v a 1A

UN3YINTENe) LU avInyerans deumans ngrune Wudu dndvinsmaiilile

av

Anwuagidunlarunuulurirdluig ilAAeausssnslunismuuadnsiiienildasuie
wluvimiiy wazmemaimaluladuazdumesidaimuiliegresms muide Jslasunis

wewnsasdlanesulatuaziinnisdsianiiuinldainnis@nwineldiduiniie el

= [ o %

UNIYINISNANBILTDIAINULVINNYULTUIIWIUUIN U

Ly a o

nIvnsiantufladin s v alRw

o

=a

va o (3

= | A ] 9 g X M v 19 ~ 1% I
GUuaJ’ﬂVQJ I@EW]GYN?‘]UGHQUQJJ@U@?‘WV]UU?JUL@QLLaga'ﬁ]VLlllﬂllﬂqiiaUﬁrJNma%aLwamqatiLUu

4

' P
fal a == (% Y

adslayanwwaziinugadegiutuszuy yliulwiniiinatuin ity afidwviveye]

=3)

waneA W Tunsdlvesdndn gender mainstreaming wuininsldriisuiheaniwinesg
waneakuy laka nsysannsussnumegaIusidngnszuandn vse nseEsuasanuLEwe

mandgenelndunszuandnmsiaun vie msduasuauEIsn 1A [Wuau

uanvnil mﬂmié’mmaﬁsﬁﬁsamﬁyﬂuﬁmﬁu Idedslanauiedymivesnislye
JFeudesneinefidmanenisiluldnuasdudaulove ndnfe madenldman “me”
WIBULALAIN “gender” ﬁ?u dawaliAnauing fesndiin “uwa” auanumineves
319U An YA TURLIBDS “gﬂﬁLLamiﬁiﬁm@w%ma” @nsusaiugineani, 2554)
nslidenaludnvasiasiouldifuanumnevennaludddneniioavindu wazlild

azviounumngludinous ureegnela vaugdiAnin “gender” Wununens unumandung

gnivuakazUsenavaiaanruusssulloy Usswel 1aseasediuia wagnalnniadeny

199 FIAINARDN1TUYWAULDINIOTNANTANIUNA LAZNITULAAIUNUININIUNA WI0FI0U

[

a & ! « gy v oM v 4 Y @ =®
MANAYeIYARA (351 Meanseany, 1.U.U, U. 6) uenaniladt “na” Alildazvieuliuda

FAFIemamelunaninsainazausnauian (sexuality) feiuiu AnUszbuiionyn

o w 1

99U wanalifiuImuneveskarnsidentiiangg Iuezddeyetiann

=

weNAIINANFUNWlNELTEINYUAY HIdedamuunainulag 81581 avau (2561)

AnwTluU s ueesTsITYYAUANMAINYAIENINA UNANRINATISAINERRAS 83U

o

AuAAiue ey lunivesnsausliiins U aAdniisnee) wu Aamana dndnwel
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e Tusgessuyey Wislinseunguisanuvainuaieniane wastitoidusingiulunis
Suseadnsvnenguineveinguyaranaainaly aaendudutemndunisadisnnnudila

\SR9rnuBaINatenILeliLAdsalne

e

=

memall nndnisdnvihuszanadwiisesanuminiisunianaeginduszuy sy
Uszlevisofldnulaensuasgaularaly lnsaunsaldiluuvadneds duniideya was
' [ < v o & o ¢ o & &
fnenenaunineIINA s wmiuntwivela Nl ssinadniatuilnseunguiiionily
2 MA A NTEUIUNTASNAMUWLABUNIGNA waz ANUITsunILnealulifvenis

#1914 Tagdnauadnniady 30 A1 wuadudniidaulauisdiuiu 14 a1 wagfniiald

U 16 AN

2.8 AnuiiUasdufgafuaNuWiLiigs

2.8.1 ANUWINNZNLAZANNLENDAIA

¥ (%
Y

PINNATIANIN “ANMWNNTBU” LAY “AULEANBNIA" UL NA18AUBIIANINAING

i
I IS

aosifarumanemiloutunielndifestuanannsalduuiuld vinnumnevesisansdi
ffaruunne1aiy Tng Mitken Institute School of Public Health (2020) Lal#dn{ena
“Prmiindien” (equality) 91 msfiyanandenduyanaldiuninensvieleniaming fu
YouE?l “Anuanenn” (equity) sgfdsiyanavionduyanasslaniuzunnsstu ol

= v o ) a v a 44' v v sa 1 a v vy
"\]\W]EN"\]@ﬂiﬁ/ﬁW'Eﬂﬂiﬂi@l@ﬂqfﬂ,%l,ﬁlngallLLa%LWENWE] LWEJI‘M‘UiiEjNaaWSVIL‘VHWIEJiJﬂulm

Tuanuiwingvuneg 1nsedlng 13gsunimd (2548) na3nlle NN unUyajfum

nguungamnsakenuanauianeniatalduy 2 Yssan laud ndnauaneniaiialy

'
a

(formal equality #1389 de jure equality) ag RENAIULANDAIALANIZLIDI (substantive
equality 38 de facto equality) lnendnaruanenianabuiludnsauiiugiuvesyanann
~ | P ) ° YR A & ay va ° Y]
AUN1INE1IETUNTINSEIIlA vessle winesludlalinsinualilundnainuiaue
AAERNIZLTe wernisadlaindnamnuiananianizisearivualinalAlrnasaunluaiu
PANAULFLDNIPLANIZLTBIUY FIUNANAUEUDNIPLANIZITDI A NSNANUANBNIANLY
d' d' dl‘ I3 1 [ d' d' [
NN IUVBULIMS B9 AT BINTBUUNITHRNIE WY VANAIIULENDNIALANIZLIBILNEINU

renaznd [Wudu Medrsssanuananianild laun nsAuied1eaieainauLnud
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a A

WAUTALANTN LB LA ENPINTINULU LAY dIUAI0E19UDIALIENDAIANIZLI DY

laun nsiuiedesuninauyiseasnds IneiiansuananuaIuisavesiiuans tagll

o = 1 o [ a Y & A 1
ﬂ’]‘lN'J'WWUﬂ\‘i’]ULUULWﬂ@%Iﬁ AU UYAT Mi@mﬂﬂiiﬂ%i@l&l

AINT LNYTAY (1.U.1) Nd137 “mnutanenia” v anuviniisuludnsnuag
[ a = = 1 1% 1 & d' [
wazlon1an19dany 1esugna NMslesdanuuandananadseliidutoulalunisiinue
avduazloniavesyanatudiny wenaindaemslaiasuinanuliauenianameduaeg
= A & ° a & a

nilavasnnulivinienuaz duiinnvean1snTeyinANTULSINAMaNTEN U 119N Inla
danvesynna nasnduaselymidug an Wy nsiatulan1anian1s@nyl N15919U
AUy lanialun1inidiluaigoIdn A1SaIuIN16199 NNSHAIUTINNINITIE D

F’YJ’]@JEULLiQLLﬁSﬂ’]i@ﬂﬂﬂMW’NLWﬁaﬂﬁ?B

nalagasy Ao AnuiligukaraUElanIneLangeiulagLilous wanly

< v

v D I ga = v v & 9] o A Y a o
mﬁumﬁmmmmmmlejaﬁ,ﬂf;l\mu PONUU IUﬂqiﬂiqﬂﬂjqﬂLVHW]EJ@JV]’NI@ﬂ’]aV]LLVHﬁQQWL‘Uu@aﬂ

P ~ 'y} ! | P Y Y o ' I Y] o
fenuaveniaiveliuudlaimnauiilanawiiulunisdiie egndlsinu ausedasy ity

L [

=« LY [ s X 2 o Ao = =) [y A v a
39n153ansAvUsenuildimadudandndu Wesannisiwlentansensnennsitesiuly

1
a

Tugifianudeanisunn wasliunnfullugndenudesnisies anunsaneiAndymeaiy

(%
a

Liwiniendsusngeglulagiuil

2.8.2 MTA3 1AM LTAYUN LA

YleUNELNEINUAIULYINALUN I NALS UAUTUINNNUSLNTUTEUINIUT LN AV D

! ¥ ¥ A

audyy1inmen1srdnnsiienuuRreanslunnguiuu (Convention on the Elimination
of all forms of Discrimination Against Woman: CEDAW)  91a015USsyuaduy1uu
anUsErR PAualEsgeankuINI Uleuie wazaInInIsneItuNsuIanIsiaenU]un

3

nauns nglaauddgyueteudynn Ae uyvdnnauidassuavianeniaiu difgsfivay

9 9

a a

anslaglaifinnuuananeiuimeauisng Medsseiudnsdusinisuduluansuasygy

TunaAsugia denn Tausss waznsiles

pounlul w.a. 2558 Ussdalnylaoonnses1edyaRnnuvinisussninana w.e.

2558 Tawdilaninudrdy Ao vinuldliesdAnsvessguasionyu wavyanaivuauleuiy
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[ A a wva [~
nszlou Usenia 11msn1s 1Asen1sn3elsufun aﬂwmmaaﬂﬂgumimimﬂuﬁﬁm
sy il Ussnalneldinisdane “angnssunisduaiumnainiisnssninang
(@)’ FavthAmvuauleuis 1195115 sagkiuufuRny wuskusdowuziengg Tuns

UFulgenguuny aaenvudnyiidewavimeunsainuiinesiunisdesiuldlviiinnisiden

[%
o (%

n “fanuznssumidadunisidenuiiflesliilusssuszniname

[

UUR uananildaiinns
(aw.)” WedddemTesiifgatunsdenuun war “nesuduasuauviniiensening

»y ¥ [ aa a s v ¢ o Aa o Y & =R
e eagluiu (ASunng aissasng, 2560, u. 1-3) 9NMsANINIUYeLSThandliLiuGs

AUAIALYVDINTITALATUAMULYINALUNILWA

o

e Sumnsal {eIy8asEreanUsEn AN UEVSAIAINAIENINA (919
= IS) 1 1 [} a | I ] v
faluds1 neanszany, WU, w 38) a9 MsduEUANUMAgUNIINAaILTavi LA
! = v v ¢ aa 1% o <

H1unsAne lnesdeseenuleuionisfnwindnisaeaunsnaiiuianudilaisesainy

£% £
U U

wannvatenianed lundngns Natiyarainsiiintiaieneaanuslusesdidedlasunis
Hneusy weliinlauazanunsanienennusluiseundlaegiagndes uanatndnisdi
AIIWAIUITIEIBU (Sustainability Development Goals %39 SDGs) Li’hmgimﬂmi Adudn
= Ao | oA D
wImantanszanunsagenuwnsnUsiiuizesauminisumanadnlvluulouvisuasuny

AMRUITUAIUNITHAILIUSENALS

o

Wanunenisiaunfigdudvanun 17 Wanune (goal) Tneluniladvuieasd
Wnnnegey 13un91 1UUSEEA (target) FeTTUIUNIAY 169 1U1UTza9A wazdfidin
(indicator) 3117 232 @7 Weldinnuanuivtilunsussgdiussadangg dmsuay
windteumamadudmmned 5 veamsiamiddu Suivhensussaaraindioamamne

a ¥ ¥ 3 ¥ 1 a @ a d ¥ Fd
waznistasuadeauundsinnansuazanudl wWinunelilusznauaistusyasaa

= [ ' v 1 &
ATOUARNAIUIEIAUANGY Aerialull

1) msgAmadenufiannsuuuuiididedvdaasdionds (Uvaneges 5.1)

9 9

Ao v

2) mMsrdnaNuRsYngUsuUndnedvdwazinuds (Jmaneges 5.2)
3) msvdauuiandudeynguuy (Uhvaneges 5.3)
4) nsgauiukaglinuaidenisauawaznisiinuiueuulilasuidng lng

IN3EUUINITANTITUE TASIasanugIuLazuleuIen1sANATEIMNNE RNl Lay
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atvayuausuRavauTINiungluATITa LAY ATEUATININAIINMALEAUYDS
wiazUszina (Umanedey 5.4)
5) msafmanUseiuingmdwsiidusiuegafuiivarilonanwiniedlunsdu

A lunnseauvesnsindulalunsnsdiesasygiakasninaisisae (Wivune

54

808 5.5)
6) nsadmanUseiudgngazaNsadIfquaINIunALaauNTEN5IaT ey

Ly

Wughazansnsasyiuglastuni ((Wmunegey 5.6)

7) efiunisusuiiveligvddiansnmnielunineinsmaasegia sauvs N3
Y e ] 9 aNa A aa o ea = a
Wihdan1siluidnvesiasiiandlunau wagnindauluguuuudu nsusnimis
N153U N13FVLIAN WANINYINTEITNYIR Aunguueveslszma (Uinune
g0y 5.A)

8) iuyunsidinalulad lasamzimaluladaisaumeiaznisdoansiveiiiy
unumwnans (Whvunegey 5.8)
a v a ¥ ] | aa ~ Ao o Py a

9) ‘denlduaziaiuaudusdawnuleuienfuazngssdountidulals iedaasy

AULENBNATENINALAZNI SN UNUIMLAdsuaziinrdannaulunn

seou (Wvunegay 5.0)

v

agelsfinny Twdauleune wWiuneiliduinarsiinisdndunisujsuiieligndgd

] ]

answinieniulunineinsmaasygianagandiaananIunad1udug lunnseau

paonsuinnsldinalulagfiduaSugudasiinndsieiguiu

2.8.3 AU Asun1anaAludifnvean1snieu

SN !

aniaswgnalanlineungsneuaviiesinamiang wsa Global Gender Gap
P - a ¢ P = ~
Index Report 2021 #9LUJUN1TIIVTIN 1ATIER LazUizn1ana1nveyavesl 2020 el

TrgusrasAlivafnmuanIun1Tala U nAsunIunanIlan 5189UaTUAINaIINE

anrunsalanuiisumanaueslsenalngluddnainsinanumindieuveslseinalneg

o
(% v A

Tudifsnee dusnsgaufvu Liuksaniisuludfuesgiuianienisies dsusuiianas

9115¥ KU 0.086 (World Economic Forum, 2020, p. 26) 18 gfisgdiu 0.084 (World
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Economic Forum, 2021, p. 30) virlisusuainuiiifisunianavesuszmalnglul 2020

ogfisusu 80 ngmnunandusud 75 Tull 2019

N TUIUTELR LS 09A LA LN WAL LAY 9N 591197 598971 Women in

Y a U (3

Business Report 2020 984 Grant Thornton LWe31 N‘Uﬁ‘miiwua&awaaammqaﬁﬂwaﬁ

Y Y 9

Jugndeidndiu 32% Fegenitanadevesseaulandeg 27% warvesginialeide

WUaHNn 26% fmenunnglusesnudsaenndesiudeyanausunnu 2563 Nszydn 31w
a o = A g v oa o 4 a
n3suN1sveUSENAavz leunidugvds § 2,167 Au 90 10,948 AU wIeAATY 20% Vs

QU o

= a

NITUNITNINUA UazuTEnIaneilouniguinisasganse CEO gvga d31u3U 104 Wi

o

wUsduusEnaanzidouly SET 78 und wazlumans mai 26 wiie Aavly 14% v9991U7U

Usenianualunainnu (uivuseaula, 2564)

WIIALAYAINTIBUSINaNAzLanslTiuIUsEalnelinssauuUNUINY B4

o A { & v

a 1 1 = 1 =l a a v X ) Y a [y
Avdgeluseauigandtanade uwigUassanamdsionndaylun1siuldiduduinissedugs

v
Y @ = £ 1 ¢

faasusng vy Feguassamartiuduniauinainanmninsiun1ane (gender

stereotype) N30 AMTENTIaNITNTUNquAIAunile doslidnuae Udy wafnssy

[y I a

261415 Tnsanutdasinaeoradunsaluiduainuaseile deanudeludnwmusineiin

'
v v o v ]

Tymanuun dregraugu nsdinmsdnwiiruafvesilatidulyunedderudyyiiiduans

o

(Msey10d Yeyeyaling waz Woa% wugen, 2553) wandliiiudn ngudiegiunmyigsenis

'
=

AUy iiluwagiainnnimends Fudunasnnanudawuuimunsiuseguiideui

]

Usgnmsnliunianelavonang

UANAINTIBNUMIANYATBIANUITsLvemdsluifvasnsvialulsemalne

¥ v a =2 ! 2 Ade v o Y a ! <3
wen Fallsenunsnyainiissemanaredundliiuindvgdunaeussmamenussay
Jymanammansiumaneguiu daesuansliiauiuauduiusvesdniiusnglu

AANUIN A TuiindeyadniiiUssiu
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una 3

[ ¢

N136319AGITYAN T INAZNITAIAN

UNHIENANTIANUNNNEVDIARITOYAN 1YY HAIUINITVDIARITRLAN1Y AFITDYA
AMTUNsInTUTELIAENI InaansAndendeyaiinfetoya n1sdnvinadadeya n1sas

AnvinesatayanIy wagndniun1sasdniiameaviv

3.1 ﬂmwmwawﬁﬁa;&amm

adadioyaniu (corpus) nuedls yadeyanwiignidenuazdaioeniuinmsinig
Aweans Wieliifusogs (Sinclair, 1994 81a8slu Pearson, Pearson, 1998, u. 42) 1W3e
Lﬂuﬁummaﬁmmﬁuq (Francis, 1994 91389lu Pearson, 1998, p. 42) YUzt Atkins, Clear
way Ostler (1992, 9198¢lu Pearson, 1998, p. 42) Iﬁﬁmuﬂé’qsﬁauﬂammdwLﬂumuwﬁq
(subset) TaspdetanuBEnnsaing (Electronics Text Library: ETL) @a¥stunuinasii

ivualiognednauasaiauiegausyasians

a L4 ! ! v v = v IS )
591 a300uEnA (2553, . 1) NA1391 ASsTRLANTYY el Teyanwideunie
e eiunwnldis@gnsiusnvuuilulinanunndiismenudeimunriodeul

nmuedu WedndsteyatuinldUselovilunisfinusoswing Aneitesiuniw

Y o v Y a o 2 vy PN a ) Y
mihvesndadeyas1edaily fe Mideyaiaseuaquifetiuniw uazdedivuia
Tngnanazansdanunainnalsvesn wfinedosnazmdnyianizla weliaunsald

Duuassnsdammemundiundedols (Sinclair, 1994 $nsiislu Pearson, 1998, p. 44)

pdstayanwiusslerivaediu wu sunsseunisaeuy lnaduunaasouinig

Tdn1wmAnIuase Aun1sdaiinawiynsunazuszaiadniianizaivy lnailuwnas

LY

NINeNINEIAIaNTaFUAUAMINIEAIINTYaIT wazthallunsideuddenuAnila
dwsulusnunisula adadeyaniwdielifuualasanizgiulasnawwisdunvdu
¢ A ]

aunsadenlddniivseduiuliaenndesiusuuuun s iguan1wiuadly wesandeyad

AndaNuIAINA T BINAnTLAS Tudunisussanadi adadeyaniviluwastoyadmiias
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Dusunuvesiluvimilusemileg giavihUssuadnisasdndendeyaiiluiuvureaies

v saa

1 uagdesnsoumaullam i mualiielulausvaiadnindauninuazldlaase

q

nanlavazuladn Adeayaniuw vunedie NMIAnEeNwaTIUTINTYaN 1T
3luezlunwmenienividew saludwnuresluriadlusemise lneondewnoe

NNAIMERSIUNNSARERNUALTIVTINTOYA

3.2 WRn1svesnfedayanien

reufieiinisldreufiuposiuogaunivans Buinshaddoyauliusslomidaue
Pammsswil 1920 suinuazglsuldfinsiunnuivesdldlunundnguioraglunis
Janangninsaoun1wsangy Iaglut 1921 Thorndike lasiusiudoyan1wdainguuuie
4.5 d1udh iadeuivesind fandadeyantwildinluliluniswisudomnsaon

Twndniseu sieun Tud 1944 Thorndike wag Lorge Taufuasenaedayavuin 18 41U

£%
= 1

FeluafoNINaUTULLNADENUINFDNITINNITTBUNTAOUN T INg ¥ lLUTZINARILY
) S o v v & 9 | a v o v v a
lan wenanil adsteyadauluselovilunuiiuiigg ideterdedeyaarnmsldniwase

oA ° a ] ‘:1 = o a & v a ° ¢
W finsdnavingiuananiee) Weuiesguiasuisnundudeyalunslisuiisliginsel
madainsldunaunuimialngédwivwin 250,000 Aundudeyalunisideunisdeds The

Structure of English 8nsne

aastayadigniiunldlunisvimauiunsuuarn1sAneIA w0y 1Y NAUIUNTY
Oxford English Dictionary #aunasuilauiainnisfinedeyaniuiazeedaeiioanin

71 U lngadsvouatiiiusenoumeuszlensnads 5 aruuselen 139031 50 a1UAT Wa LY

Y

d115uUsEnoun1slsuaSUI8AIANT 414,825 ANl LaENIUIUNTU Webster New
International Dictionary Iaglunauiynsuauiliuselonsnedandn 10 awdselen uazhe

I3 1y Y Ag Y o v A MYy & v a ¢
Lﬂuwzﬂuqiéﬂimﬁu‘U?j@VHEJV]IGZJﬂaQGU@iJUaﬂWHWWINIWQWLﬂU@?Bﬁ@ﬂJW?LW@?

mMevaafiedinisieeniiuneiidunlddaiuaddoyaniw inlinisAunieuas

v Y )=

AMsduAINAAIEZAIN TIAL57 naziiauldug1undy Tuszezisnadatayaniwidvue

Y

Uszanas 1 dudn dudiausd a.e. 1990 WWudiuun u1nsgiuresuinndideyanivwituegi
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Uszanas 100 duen ielviusinadeyaunnelunisitasest (lsad esaunuena, 2553,

Uu. 11-12)

3.3 aaedayanienun1sdnvinuseudadwi

'
IS a o

LIDMANTUIIALUINIILAZATZUIUNITYNUSZUIAANLAINEI A1 A15IAR

Uszanadnyidulimafatuldmnusaainadetoyaniw ewinmsdseuiadnidesende

'
[V 4 =

pdsayanwdaduunastayanisldniuintuasaiiedadondnrifiuansdauluriaisnieg

I
=) ¥ ¥ U

warduAudayanesuieuluiriiy nsfsdniiazauaudayadedldlusunsunauiainesi

Y

:58n31 Concordance Program lunisuaniAnadifuazsusunvese ssmiuliinaddoyaniuw

[ o

fianuddgaanisdniuszanadniioiann wardndudesdinsimualssnvaddoya
naRAILINATINISARERNTayare liaenndaeiuInUsEasAlun1sInviUELIadmY

59U a3UINUENA (2553, U. 21-23) WUNUTHANYBIAGITOLAN T IMUNAUN U

1) FaguszasAnisldau wuslidu adsdeyantviuuuiialy (general corpora)

v v v

pdsteyaUszinviliidnvauziluadadoyauuuauna (balance corpus) fio 13

Y

Audeyaniwegndsyuy lnefmuadadiuiuiusulunisldunasoyaudas

LMY kagASITRNAN 1YW NANIENN (specialized corpora) ARtTayaUsELAN]
afatuiieAnuiniviianzma nefiainasdndonuazsiusandoyaniui
AoINIANYILALLANIE

2) dnwazveddeya wialsilu dadeyaniwideu (written corpora) uarAdstoya
AWM (spoken corpora) ARYTBYAN IAIUIIMTuASITRYaN WL TEY
idesananunsnainaldireninndsdoyanuyedadosdinsnonunaunuiuasld

Poyanismanualinge

[

3) sUuuumsdaiudoya wudlslu adsdeyaiiivmmeiunvsedeaiiu (plain

Y

(Y LY L3

text)adstoyaUssinvilasiiuanedydnyaliunuiidnusluniwiind aglud

Y ¢ a d' g v v v A @ v Aa
yanwaliivAwaug Nlduenjuuuy (format) wazadadeyaiiutoninuiiinig

'
o ¥ =

Mrudeyadu (annotated text) Adstayaussiamiliinslaunnriiuaiusneg Tu

Y

(%
Y I

Tanuiiy W Yeyanuind veulnUsylen
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4) F1uruniw wialidu adadeyaniwiifies (monolingual corpora) was

[V 7

AnaTayanaten1¥ (multilingual corpora) AFITBYANAIEN11D1INUNED

Y

Adafayan1wAdlassasisuuuieaiy wastdaniiudauneieg Tunateniw

WeldAnwIUToUgUAIUMTBURAZAIIULANAIITENINNN1Y AGITDYR

[

Uszianilazisendt afsdayan1wiigyu (comparable corpora) d3uARavaya

Y

“aEATITLAUTABUSEUINAIUNATEIduatULazn1wIaTuLlatulsenIn

Adstayaisuun (parallel corpora) filieldfnwsmuniwemansnisula

(%
va o

Adstayanwiideaintuluadideyanivides dnsdmiuteyatugduuulng

Taa11u (plain text) a@nalud txt Ineld https:/boilerpipe-web.appspot.com/ Way

q

TUsunsu Notepad Wsntlglunisdaiulng ietunyszanamelusunsu AntConc Fadu

(% L3

lUsunsupauaasuaud (concordance) Nidlumsiasgradetoyaniwuasfsdniiianie

ANUTUNDUNITANBIIIBUTLUIRANA

3.4 inuainsAadendayaidiadetayaniw

Cabré and Sager (1999, p. 134) iausinauilunsdnidendayaiieasiindedoya
AMwmiienenadaluil

1) deuduiunuresteyaluavivtug mndululdmsdeulaediseisgy

¥ L3

2) fesauysaliaraToUAguIomNAUNIUTEL AN

v ty] Y Y

3) sewiuadiy welvpdnsinlauntuiunlglaass

4) fouduenalsauatuNeusmen1ELAen

Pearson (1998, pp. 35-40) Na17i1 @n1unsainsdeasvesiauniuunididudeya
lupdstoyaniwanansanudld 4 Usean loun

1) msdeansseni g denyyiuilieavigy (Expert-expert communication) 101

Y
A01UN5AINNSARATIEMINIT LI Y RTAUS LAz ANNAUAY U1 U

&

A v o v Ay v ¢ 44' X Ao 1
RISMNG ﬂﬁuum@mﬂaw‘l@Qqﬂaﬂ']Uﬂqimﬂ'ﬁa@aﬁliﬂizLﬂ%u%gﬁmﬁwmLQWW%V]'N‘LJU@E;JJ

1 o a A a

wn lneyaluinladidreSuievsetieny Wesanddsaisuazysuaisiniuily

L4

Wenweing fu nanladnaaiunisaliiuaniunisalfilenalunisnudng
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RNZUINTEA Ar081909anUNTNUTEIANT LaWA $189UNTITE LeNE1INNY

A3 enansngruy s

v va =

n15deansseninalBeryyiug negluwinlasediu (Expert to initiates
. . I 4 A A vo a a gj 1 [
communication) Luan1un1sain1sdeansigsuarsiainuilusestueysyau

wils wilsunuindugdeanstadufiforna gasansazlddmianenaas

Y

AresuteNYisien1wINIlUuAgTUas dovaildainaniunisainisdeans

AV

£%
P

Uszinnuay VlUi’]ﬂQ’eJEJ WALLUINUNUTELANLSA AL8819989801UNT0l

Usznndl lown LaﬂmiﬂssﬂaumiﬁauﬁaLsﬁauimaﬁLsﬁaamﬂ@Tuawﬁmﬁuq Tne
a1 v & va v = a ) '
fnquegnudmineidugidenisAnwianusluaunindang

NN5808195Y mwmumwmmwmmlmﬂumLﬁumﬂm uAUE?N lmimaﬂummq
e (Relative expert to the uninitiated communication) {uaaiunisal
n1sdeansiddsarslininuisedunisluaividvidu wildlafiindusedu
mwmmm YU ;:I °uamﬂumﬂamiﬂ‘vﬂ,mmm%luawnmuumsJ Farunwn

s = =< C% o Y o 6 t4 ! L3
tlunsdeansiaduniwiiily ilsdwiamensdnngiesnitaniunisal

nsdeasUszani 1 waz 2 mndaudnduiiesdeddddni fasansagldnig

v

DRUNUANNSINAIY ATULANAITBEnIUNSlUSELANT

[y

vanunsalfinanly
neuni Ao ;liaiaaﬁl,l,am’ﬁua’lﬂmﬁLﬂué’faﬂLﬁé’fﬂﬂmﬂmmaﬁwﬁﬂuasjwﬁﬂ%qﬁ

16 asuiifdsansuazifuansdannsadilaansedfauoasosiiddsdoansld

¥

Fregnavesanunisaiuseiani leud unanadvinislunsansinetmans

¥ a

N1530A15TENI Q’aauﬁ’um \38u (Teacher-pupil communication) 19w

Y

]

ﬁﬂ’]ﬂﬂ?iﬂjﬂqiﬁaﬁ’]iwa sa@s8lsy ”Ummmmsumm ﬂ’J']iJiG]Nﬁ]’]ﬂNiUﬁ?iiﬂﬂ

¥

Tnegsuasiududiladanufianemduaninduee widaudwdudes

Y

SguFanuninsinaniiiegauseasAnunsinynienisusenaue1tn detuly

9

1 [J a

nsdeasUssinnigdsansindudedddnianizgluiuiesuigluniwiinly

LW@IWﬁUﬁﬁLGUﬂﬁ]Lﬁ@W mamamﬂmsaamiﬂi“mwmzé’qﬁﬁwmﬂmﬂgaaaqLL@J
A0 UNINEAIUNTAIT 2 LANINNIIE@IUNSAIR 3 Freg19vesdnIuNITal

Uszinnil loun dsiSeunazailonisldnu
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Pearson (1998) na1yianunisailimvsngdmiunisasisdideyaniwitu loun n1s

doansuszand 1, 2 uaz 4 Wesnddasiludileivgidilannumnedniams uaz

¥
A v Yo Y 1 oa a a o g Yo ¢ g va & v a
a']ll']ﬁﬂa@fﬁiﬂ‘UEﬂjiuaqilmaﬁqﬂmﬂigﬁ‘mﬁﬂqw V]']IWWW‘V]LQWWSWWQWI%NNW@?ﬁWN NYIUNTT

Imesuneneatudmiianizivenuinlavesysuasme

va o

lunsdniuszaadniisesnnuiiisunianaaduil §Idedenuvasioyanldlu

nsaendateyanivlagldinaeiisesaniunisainisiealsves Pearson M4 4 @01un15ad

[V

Liwn 1.an1un190in1580a1958n3196 88381 yA U LT87918y (Expert-expert

Y

[y

communication) 2. @n1UANTAINTTARANTTENINELTETUETIog lulInIwALIiU (Expert

[
Y Y

to initiates communication) 3. @8 uN15AIN1TERAITENINETANMUSIE LA LAY

al

Wedvrydugnlalaedluwiniaifgady (Relative expert to the uninitiated

ey

communication) kag 4. @01UN1TUNITARAI1TTENINNEAOUNULLSEY (Teacher-pupil

I
v Va v

communication) ¥13il §3eaglinnudidgiuaniunisainisdeansussinni 1 2 uaz 4 Ju
wan tesandudiuniivsingdnitaniznie anunuie wazusunnisldny aiunse

PlUlTluTunaunsAefnivazn1stradeusniaalule

3.5 MsInvinAdedayaniw

Pearson (1998, pp. 58-62) Lausinauaildfiarsanlunisiniiiadedoyaniy
Aapoluil

1) AveInRItaya (size)

lunisdmiiadadeyanivwidy ldiinsivunvuinvesndedeyaiinisd

Y

UIUA N mwﬁﬂé’a%’a;ﬂaﬁuﬁﬂ%mm%gaLﬂmwaLLaxmmmL“ﬂuﬁamem
a a v ¢ v
AN VINADINTATANE LA

2) ghunidusudeu (written text)

[

sunidnldlunisdavheddeyaniwdesduaudeuatuii (full text)

v
CY I v

lunsalsiusiudeyaunanniadeniyudenui el ATsIUTINYayaINVsdeny
' A awv v 2 v & & W A PxY o & A
Wy nEenaideanlyd Amsiiuteyaannunuuiy ieliladeyadniinie

Aflenudnsiliunnfiaawiiasdulule
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4

3) funbasun1sAiun (Published)
) P Y YR % Yo A a P |
srunniunldlunisdnviadadeyaniwdedldsunisAiuig o newns

qa‘d«v&v 1

wazlpaanzideudvansusetuiniuniigay tHe99Nan1UsYBIAIUNALASUNIS
aa 4 [ [ d‘ 1 1% 1 g.}/ a 1 d" = d‘ <
AflusiUsEnauduladedy Wy anusveagwis duilaiuuvedoneiasidu
Y a v ¢ w | o AV vo Aa ¢ | o A = I
uwviaadeyateudne dregrasinunilasunisiiud 1w vilede 1891 alle Wu
A
4) Y1VOFIUN (text origin)
'Y Y a Y 1 o« = A & o v
Auno1 Ui unAgINELA R E IR NI BLITUMIUNHALIIN AT ELAS

= ! ! & MY Hee v 24 o O = aa v a o
GZNNaﬂquﬁlu%magaﬁuuuVLiJl@UﬁsﬁﬂﬂﬁﬂLL@QQ‘UI@V’]UVUQ PNUU DIIUNTUNFADTUUNSTHN R

¥ 1 Gl

UNTULBLNDIANAIIUTNIAIFIU TUVRIFUntuTANdAY lUNTUITIHRAINT O

Y

[ o w a

AzEIRYIFundanuigeieiesnenioll Faniuyelioresrisazdinase
1 ‘ﬂl A ¥ %
ANULLYONOYDITBYARY
5) 99AUTENOUVDIAIUN (constitution)
funoradudiuniel (single text) wsafunnan (composite text) Tu
nsdindunusalaeduadiisnuden aedduntududiiunagiwasfeaiud
adsdayan1wvisiaun (full text) lunsdidunuissenilunanediuuasusasdiu
| v | vy { % | 1 & I Y % < Y PN
widlngursauazay lidedndunlundagdiutduduiiunatuidy wagdiuni
sfUnaeg Wiseiudududiunuay fegrewesiunnanlawn wisdeRun
nilsferinunaiu wilsdeseu [Wudy
6) Husa (author)
v 1 4 < A v Ay Yo [ a g.// 1 1J
Auwdsdonluyanansoaniduilasunisesusuluaivivitdus dudy
AdeImlusesidey ewinanuieteveusdinasiannueiiove s
un
7) Aanududeiaass (factuality)
Y v 13 v < a 2/ a 1w [ v @ a = 1 Id
funAsudutaiaesy uinsiarsanindmundutemiassassluenaduly

1og1n winIniaIsaunsIUAuLNIBU 1 fues AUsEae J81u uazan1un1 sal

msdeansuwan Ne1atislinenuezdoyaiiduasale
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8) ANUSANIENN (technicality)

vy Y Y =

FUN1 T U UTUNIZN TR T D sU AT 19 yA 8 e 1Y #30

Y Y v

AaamenB@evydeulrnguisuanzngulangunis

Y

9) geulwing (audience)

Herudmungenatianudeingluaivitdue whiugues vseinnnuiaiy

Femgesningua uwiaulavsessinsseuiiteaduaivdvitug wnuila

[

10) mqﬂssmﬂ‘ (intended outcome)

o

LY a & 1 Y} ] v} a Y Y a =

Mune1ailinguszasanie fu iy Ingussasaludalvideya Wanisiseu

N30 YIBLTINNUANINTFINDWBILAE T AN T ua v IvTiue)

11) @n1unisal (setting)
AIUNAISTADNAADINUADIUNISAINTSERANTRE19LABE 1ML L UADIUNSAINTS

A Py -~ | v A v v A A |

doans 3 Uselan lun N1sdeasseninelillen vy iugWieiyigy nMydeanssening

U o

Wemayiudnegluniniane ity wagnisdeansseningaeulasiisey

ey

12) %29 (topic)

N 2 ¥ ¥

lun1sadnadedoyan1wity Yo osaonnfeiuvauLIANITAUAINT

¥ A Y A

Amuald lavaiursaldideduaunuainnaiglausdesegluveulunronsoad
° v v v o | o & ay 1A v = |
Avuald nMsssyidevesitunizdiednilemnliinedrtesesnly daazdivan

5282 UNITAIANA

wanIINLNAINEIRULENENTAIUNTILEUTENaUTUN1STENLUUASITRLAN1YILAD
Jududesinnsanionarsous Aldlunszuiunmsinrinussanadnyineuiu lne Cabré and
Sager (1999, pp. 116-129) lauvsUszianvesenasndndulunisiniussuiadwisonidy

3 Uszenn Lawn

1) 18na1581984 (reference material) Wuenansdmiulddunindoyaidangug
5, 08U WIURUR UasUITUIUNTUVRIAIINNIRDIN1SANYT LBaNa1591984

wUadu 4 Uszion Ton
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1.1) 1enansiieafiuienaissnsds (documents on documentation) iutenans
fdufuInanuvasteyaniogd 1wy ussanynsy gudeya fidsrmgians
#1917

1.2) Laﬂ’d’]iLﬁﬂ’lﬁUﬂ’J’]ﬂJiLQW’]%ﬁWﬁ%’] (documents on the special subject
field) 1 utenarsdmiuduainfsafunisdaiivszanadnd anufiany
A1 UWarAININTHIAIERST LU TAITRNIENN

1.3) 1enansiienfudni (documents on term) iuenansilddudunisileg
ausEne Mslde warUsinanissausvesinsiiuluenizannivn
WYNIUR LY MAUIYATIRNEIING FaTldn

1.4) tenasiieafuisnisifeuagnisinauenainu (documents on the
research method and presentation in work) L?Jw,aﬂmiﬁﬁmummmgmmi
JavilsEaIadndt WU Ailon13dnvinyuseanadg
LENANTLANITANVIE1NSUNITIATIIUTEUIAANS (special material for
terminographic work) lutenanstiuniwyessenudeudiieiuavrin

i duunasdoya Fazdosddniamzfdernaldusnged lnaenaisng

be

v = v 1

rApwidnvag fewolull

2.1) udunuvesaivnivn wazlinudenadedduinguszasd nasnau

)

ATOUAGUUBULIATITDTANY

Ly Y o

2.2) \Dudeyaivivalie ddwingaeiviganzanndildoglutagiu

1%

2.3) Wudeyatifiswazdontaiu e dulszlevidenisisteyadidosnis
ponulY

Lonansatuayy (support material) A9 Laﬂmiﬁiﬁz’fﬁuﬁﬂ%’agaizwmﬂﬁﬁﬁ

Usvanadnit wuadu 4 Ussan leun

3.1) Sufindoyadmsiidasiu (extraction record) e tufinifefudmiuasdoya

ﬁﬁﬂ%ﬁﬂﬂﬁﬁ%’@;ﬂaﬂﬂwﬂ TagUsznauaie Ann (entry) Ussianlieansal

(grammatical category) wn3ed (subject field) A1denu (definition) USuwil

ANIUTING (context) Wavluasanveadaya (reference)
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v =

22) Gudindoyadnii (terminological record) Ao TudindildiAudayaiieniv

(SN

% ¢

Wit Faguwuunmstuiinenaseiuluauingusvasdvesmsinviuasnisldau

Y

dndsenouniey @nv (entry) Useianliannsal (grammatical category) #an
309 (subject field) Ailea (definition) VUMY (context) umasiisn
VpANYl (source of term) ALiBULABS (cross-reference to synonymous term)
3.3) tufindeyauuusumu (correspondence record) Ao Tufindeyaitldlunis
FaviUssanafwinuuassnievsenatsnie Tnedufinuenuiazaiwiiie

unldiisudeyaidetauluimineiiuniunnlunieimige

Y

Y o

3.4) Juiindeyadnyiuuugdnaiy (query record) Ao Juiindeyanldlunisviy
Uszanadnmiuuianigia (ad-hoc) Useneusigdeyaingifiumauuazaneaud

Taanns@EnyIALAI

dwsulszinadniSesrnurindeunane §ideldaddayaniwanznidaeiu

Joyatinertostiuanuviniieuvnane dnvazdeyanlddudeyan v ifeudesiusuain

Y

vilade MUYy UNANN NYVINNY Laglena1seineg Mifeites BRReteyan1wiasetuiy

[ [ o [ LY = v o o ¢ o A a =~ v
Q%LUUJ‘I’]‘H’W@QﬂE}‘H ﬁ’]‘Vii‘UL@ﬂﬁ’]iﬁUUﬁHUVIEL‘ﬂUﬂ'ﬁﬁ]G’I‘I/l’]ﬂi%ll')ﬁﬁWVlﬁU‘Uu A VUNNUBLA

Anvilaswu uay Juiindeuadni Bznanselluuny 5

3.6 Msdaiadadayantwnialdlunisuszutadwiiasanuiniisuniane

[

lunsdaviadadeyaniwiieldlunisussnadniisesanuminiisunisne §33g

dududoyalagldunasduaimisesulatanivledvesdinanuinenineinsguiansal
W8 (https/Avww.car.chula.acth/) Kules Google Scholar (https://scholar.google.com/)
= & £ = ! a o | @ sl & ! v LY a

Fadugudeyavussuunsevieniiludivlednduuraenudoyawas ning1nsmieivinig
wiu Luled JSTOR (https://www.jstor.org/) Ul ReserachGate (https://www.researchgate.net/)
ulwd Academia (https://www.academia.edw) viules EBCOhost 1usiu wananil §3deds
AUALTBYAIINDIANTLALMUIBINUATNY NPUALTBIANWINTBNBNAIE LU United Nations

Development Programme (UNDP), Council of Europe, Office of the United Nations High

v
2/ U Va v v

Commissioner for Human Rights (OHCHR) 1Jusiu vadl fRdedslidentiunainuuisdiui

Usnngluduledineasidmndudumisduadadeyaniwime welindioyaniwiaiuise
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azvounisidaudnyiluvsunivainuaty sedraivledineans Tawn dneans Forbes

(https://www.forbes.cormy) Uneans Business Insider (https:/Awww.businessinsider.com/) sy

[% '
o ' Y A

JUNDUA NI AUAULMAIMNSTNEINTT9AY 1AAUATIAINAIAIRUTE

a o

98U TELIU

waIndudnwiiiannznig laun gender equality, glass ceiling wag gender mainstreaming

v Y 4

wioufuAuAI1AIT law, process hag workplace 33618 Litalinan sEUAULARIUBYAT

(% (% '
1% Y o v v 2/

a S o Avaou o« Y Y I3 o A vaw & o ¢
LNYIVBN YINUY ﬂ'TV]Eﬂ’J"ﬂEJLaaﬂI%LUuﬂqWQWUIUﬂqﬁﬂ‘UMWLUUﬂrW]E‘JJ']";\]EIF’Y]@’J']LUU?TWV]LQW']g
= Ya o Y v Ql' o < oA ] v &
Lu@ﬂﬁ]qﬂaﬁﬁ]ﬁliﬂﬁﬂwqLaﬂﬁ’]iLﬂEJ'JﬂU‘Uﬁgl’@umaﬁﬂ’ﬂmLV]']L‘V]EJ@JV]'NLWﬁMqﬂQUﬁUWULLaSWU

aAsIUANI (glossary) BoeARIna1IUTINgluenasvansalty

afadayanfiaiatuiionisussinadiFesmuiniisumanasusuan
518974 91398 afle warunay lnedaiulugduuudeninu (plain text) waziivun
adadiayasuau 1,004,928 /1 nundsdeyatiodu 100 wids TwazBundeyaluadsioya
awiifrieluil

o

1) FUNTNINanIUNSaNIsaeaTUTELANT 1 30 N1SA0aNTTEN I8y

oY 19U 46 BN 768,116 A1 Aawdu 76.4% YBIAFITOLAN W

o

e
c
e3lp

UTENaUMe UNAIN S1897U 914398 INeTnus Ly

- 91U3Si309 Gender Mainstreaming FeAupuann Google Scholar uazlg1i9
MEYDINN EBCOhost 183 d1ina1udnensngins unansaluining sy

- 91u3481309 Motherhood and the Gender Wage Gap @UAUIIN Google
Scholar LaglU0I9e89INIe https://www.researchgate.net/

Y

2) fhuniiunandaunisainisdeansussnndi 2 wie ms?{lamﬁzwjmﬁﬁmmﬁg
fugoglummaiendu $1uau 25 faum 40,290 A Ay 4% vesndsteya
w1 Usenoudig 518911 wazunenuiideulaeindunnis meny wageddns
fineq SuRnrouEsr i Tisumana Tneaunsadideiaunuseani L
ndulefvesEnunsAne NUIBIU LaYeIAns W

- UnAMUISes Gender mainstreaming: gender analysis 1ng European

Institute for Gender Equality &UAuaIN

https://eige.europa.eu/publications/gender-mainstreaming-gender-analysis
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~ unpuses glass ceiling Iag International Labour Organization (ILO)
AUAUN https://www.ilo.org/infostories/en-
GB/Stories/Employment/beyond-the-glass-ceiling#beyond

3) fhuniluninaaiunisalnnsdeaisusziand 3 u3e nsdeansszmninagiinamg

I =

Weuideslanugweinaiuiililnegluwiniafediu I9wau 25 daun 26,721

QU o

o a

A Aol 2.7% vespdadoyaniw Usznoume unaumaivinistuivled

YDIUANYANTHN LU

- UNAMUAEIAY glass ceiling #UAUAN https://www.businessinsider.com/

- UNANULABIAULUIAA meritocracy @UAUANN https://www.forbes.com/

Y P 6 = d‘ A a 1 v [
4) funiunnanunIsainsaeasussiand 4 vse nsdeansseninadasuiu

\S8u (Teacher-pupil communication) 431u7u 4 @2un 169,801 A1 Aty

eX2p

16.9% vewasAiatauan1¥ Usenausiy wilide uay Alle 1y

- @ﬁamﬁam?mmmwﬁLﬁawmwwﬂuﬁﬁwm 1ny European Foundation for
the Improvement of Living and Working Conditions (Eurofound) &uAuan
Google Scholar uagltNfe/8Y8INI https://www.eurofound.europa.eu/
sites/default/files/ef files/pubdocs/2001/61/en/1/ef0161en.pdf

- wﬁ&ﬁaﬁm Glass Ceilings, Glass Escalators and Revolving Doors AUAUIN
Google Scholar WaglU189A8T0INg https://link.springer.com/chapter/

10.1007/978-3-319-95420-2 4

nanlagasy fe funildlunisuszadniesauminisamanadudiund

SAUFINLIINANIUNITAINITARANTNINUA 4 UTEAN 1agUseLANUBIFIUNITUNITEDANTN

) = L3

Usngluadatayauiniiga Ao an1unisaln1sdeanssenineildetviyiugideiviy diu

9 Y

¢ =

Usgianvesaniunisalnisdearsinvesiian fe antunisalnisdeansseninagiaiug

[
v a o

Ladlaegluwimaiediu Mell Munluadsdeyaniwnldly

WeuAelaiugie vy iugh

Y

= a o ! [ Y a = (Y & & o &
ﬂ’]iﬁﬂ‘i‘iﬂ’)%EJZ"I'J‘UI%QJ}LUMWJUVIU?%LQVWI 1 hag 2 lBINNAIUNMY 2 UTSLANUILULUDN

a oA A No ¢ I @ o
RANIE UAIHUIYDOD LLa%ﬂJﬂW‘VlLQW'wa']“U']‘UT‘IﬂQ@%L‘Uu’ﬂqujuuﬁlﬂ
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o

nsAaLdensauniinnudiAgyeg1sdslunisdninuseuiadng tesindaunad
WINTFIU ATUNIY kazlanuditelioagyiliadiayan1wNas wuiiinnsgiuagaIun

T luiunuvesanuizemeiuld suasihlgussanadmiameaufdnunimsely

3.7 MsneAnanadedagyanie

NSAFNN (term extraction) fia N1sARERNANTIIINARITYANY) lAETiANTWY
T Jufnnlanizni4e (candidate term) 1258107152050 I TUUSELad NS (Bowker &

(%
0

Pearson, 2002, p. 229) Tun1sAsdnitiu dinaives Cabre and Sager (1999, p. 137) 4
Frsanindledudn el
1) finquAn (phrase) U51n350U9 AN 19TLUUKKY LU random access
memory, central processing unit, communication adaptor unit zdunalan
Hufidanudededuanidet
2) ldarusaunsnndagliernsaisnitangudrmdudnsild 19y head of
household TdanusaunsnAimdndu head of the household 16t
3) ldaunsadsulassadmahensaivesdladmisdungudidudnsils g
power of attorney (Miisdeausiuna) hiamsawdsulassairadu power of
many attorneys 1
4) unufidheiifiaumnemiiou (synonym) 16 1wy #1931 sonograph anunseld

A1 echogram Way ultra-sonogram wnula

ANLAUNLNIERTITUDY (antonym) Tuanu13911ue) 19U A197 even parity

&
2D

1AM AD odd parity

6) fienudlunisusnguesslufunuesau vty

7) Wumiremdniiiien (lexemic unit) Tuniwidy 1wy luntwiady 19
portaaviones 1AUNNNEIN aircraft carrier

8) fiaumunadunilafe warliansawenaunungeenundudig 16 1wy
foxglove &slalldmnedis geiodanen uiilunenlsivdanis

9) mhanwiiusngeglunguauansbiiiuitnguadnaniinisiesiseasuiu
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o A I o v A

1NN TN1TAANTUI I AN EanuLTudnyinsola inlalaedunainAiduiings

9198l wu fAhvtunuwuuli@anie vie Wlanhwiuuee vsen1susng

SAUAIUEN19A18 (linguistic signal) 19U called, the term, defined as 393zUsIng et

nagAy (Pearson, 1998, p. 130)

lunsadwiiiieon1suszaIadwiisesauinigunianaann g33eldlusinsy

AntConc 3.5.7 wazUfjuRnutunausolull

1)

#5139 word frequency list lngisasainuniuaud tesanamndanuilunis

Usngas Tlenanazdudnwiangluaiviuas

'
=

AnA1Adin1Anialieinsal (function word) 79 LW AIIMTILIN ATYNUT

[y

o o a 6 ¥ A 1% 1

Adusu Anseasiz laglindsliue content word

a o Ao a v o aa a v ' & = o aw
fsaunAniaungs lnedadiniiaundesndt 5 Asteen Lilendiidn
sonldulngiazdudinly snfmed1amu A131 gender flaualun1sUsIng
agluddiun 2 w3e A1 glass Arnudlunsusingegludwiuin 70
Wdaldlumausngsau e multi-word terms lesandwinusingdu

oA o v Y I3 o A = o § vy
ﬂq&lLll@u"lll']ﬂigll'laNaﬂ@&liﬂﬁuﬂillLLa'J ALUAAINALUUALAY? "'ZNEJ'V\]V]’]ELWN

e

o
v = v a

Uszanafmiidlainde dudusvinly dafufafesfiansandiiusngsiude
wu defansanauivesnisusngFiuiumdug wuiid1in glass Ananlude
3) Wfud1ve18Usngseus Ammaneg1adiuuuuny Arfinu vy ceiling(s), cliff,
stained ﬁﬂa’mﬁiuﬂﬁﬂﬂﬂgiamqaqmﬂu 3 Susuusn faiu glass ceiling, glass

cliff uag stained-glass ceiling Wraztdudwiianzni

5) 14 linguistic signal 1y means, is called, known as \udrduau Llesanaif

e Y

Usnguihawanfenadudnwindesiey wu

- Gender Equality means that women and men have equal conditions for
realizing their full human rights and for contributing to, and benefiting from,
economic, social, cultural and political development. (GE040.txt)

- The limitations of women into church leadership is called the “stained-
glass ceiling,” a term coined by The New York Times in an effort to provide

a religious alternative for the term “glass ceiling,” which was coined by
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Marilyn Loden in 1978 during a speech she made as a panelist at the
Women’s Exposition in New York (Nasman & Olsson, 2018). (GE012.txt)

- When women are able to attain higher-level management positions they
often find themselves in management support functions that do not lead

to the highest-level management jobs. This phenomenon is also known as

the “glass walls”. (GE061.txt)
nsldmeendusiuadiaududwimesuiu Amavsingeige laun Gender
Focal Point #38 GFP

- The main role of a Gender Focal Point (GFP) is to act as “catalyst” to assist

the process of gender mainstreaming in a respective office or unit.
(GE038.txt)

sfansusnguasdinsstay (antonym) tufanunsatstanududniils Wy
#1971 motherhood penalty wag fatherhood bonus (fatherhood premium) &3
fsdesilinansafutussnianamdaazinde Im@’wmﬁaﬁﬁqmﬁ]ﬂﬁ%’u
wadeluniifiniseny Wy Ameuunulunisinnuanas vugiigusazlaiu
Usglewiannnisiiyns au nslESurmeumiinTy vien1sidouium

- Similarly, the motherhood penalty compares women with varying

numbers of children (including the childless) to see how children reduce

earnings. (GE052.txt)

- That fatherhood bonus is the flipside of the entrenched gender
stereotypes that fuel the pay gap. Dads get a pay boost because their
employers expect them to conform to the male breadwinner model,
putting in longer hours to advance their pay, while their partner looks after

the kids. (GE056.txt)

'
U =

=) ! o v & A o t% [ o 1
wan i dnwazsiwvesmdududadenidanvilvaunsadanayadniils Tu

£ L2

a [ L3 % dy | Ao a A 4 a ! 4 1
NIUYDIUTTIIAANYIAUUY ‘WU’N&I?‘W‘V]LﬂEJ'J“U@QﬂUIﬂﬁﬂﬁﬁNﬁQﬂ@ﬁﬁNUi’]ﬂgLUu

F1UUNIN LU glass, wall, ceiling waz floor Aeg1eANdA LA NIUTING LU

glass wall, glass ceiling, stained-glass ceiling, sticky floor WHudu
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6) avdeuiridadentidudwiamzmaisell lnensiadusenisdninedlu
RHGLENGN
oA IUNIIANUTUADUT A ULED VINALAANNEINSUNITINVINUSEUIRANILS B4
ANMUYINASUNIUNATIUIY 30 A1 Feaziinluasramnuaulesseninauluiay hasidey

ww3avneuluirdsaly
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uni 4
v C% 6 o % 4
Asas1eulunAdFunus
UntagnaiemnuLeveadlurial nsasieulunauduius wazulurAldunusiu

UI21NafNLS 99PN RS LN LNAZAIN

4.1 ANURUNEVDINTURAY

NIUUNTUANNUTVRY Sengu-lne adusivdadinganiu edulrgainunangyes

Iy I's 1 A a = [~ LY a a 1 (Y} =K 1
WluiiAil (concept) 31 AmiiAalulaFaduiunuvesdiraivdin ey Laldnwue U981
Aateiu WU win Wunluiaumludmsulunamun Sauskuiusazdlranvazlimilauiy

w3e i Wulwimlvesdamsomuill luiezusng lunaudnvuzvesddalulonia

T

a [

WAIUYNTUANTFININET Fangu-tne atusrvdadinuaniu o3uIeiuLiuIn
wanynsuANiIUsey1In lunnsdenndngn dluimiduanumnevesidwsindndensine

lHAs1giUsngn1saindiny wedkundssianvesdsndunalanazldlunisesuiey

'3
a

Us1ngnsalivaniiu sauveas1susenan (proposition) wasngud (theory) Fuasni s

uan, 2552)

% L3

99ANN39ENINUIENATII8N1TUI95FIU (1SO) (2000, p. 2) Trirdieu wluviei 31
Wudanasdrstunielula (mental construct) n3anuagAUAA (unit of thought) Faueans
panunlun1sdeansgukuusingg wluimilumednningraziiasuiamenmaesingiasng

Funmelulaluusunniearvnivanie

Sager (1990, p. 22) fignuulwimidndudaniinainnszuiunissuivesuyud Fae

' '
a Ao

uunUsznnvesingiieisnisdnnguuasisesainuaansuiilunuaemyleglddnvauznd

v 6 1 1

sty wazlddwidudydnwalunualuimianeg wu Senedeadouuisussianiil

[ | [ 1 « 9 [ (BN < £ = d' @
anwazIINNUI “Unn1” uazanurinuleasuesdinniidu Uinnuingn dinnignau 1du

%

AU
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Cabré and Sager (1999, p. 95) natnuluviAminunefanigveuieviusznouniy

Y A o v =

nwazianzyanils Ssdnuaslannzuiadu 2 Ussion 1iun dnvasiidfny uay dnwva
lidhdny uluimiiudunadnsvesnszuiunsdnidendnvuduilifonssnnesing
(class) alifissTngBulatundls Wy sluimivesausuruannsauenainiuldmednuas
nsldau

' '
a A

nanlagazueie dluirdnineidimiinannsiuivesyedaldlunsdnnuinmy

o w

1 lunsRenuuluiay Fednwasmaiivinliwsazuluney

o

darine loeuyudavldanuoe

il
= ! ) ¥ cay v ” &1 S a AR
Mﬂ'&’]@JLL@ﬂW'NﬂU@E]ﬂVLU LLEWﬁ@aﬂ@mmi%&ﬂumiumﬂu@qﬂG] UULIYNITANN

4.2 n1sadrauluviAidunus

NIUYIFIUAN99) lajmﬂaghﬂwﬂhammﬁmﬁmG] 1§ wnzdauduiusiualureidug
e Tun1sdaulusiaiaeg Iidussuuulusia (conceptual system) s18usosrilats
ainfiierdostunluimitug wagfesfiorsandsmiueaniuas fngusrasdvosld
wWhuwne (1ISO, 2000, p. 5) izwﬂuﬁﬂﬁmzﬂauﬁam;maauiuﬁﬁﬁﬁ%’@L%ENL“flwmwagmu
Uszinnvasluiiad Tnsuluimindn alwimides saudealuimdluusziamieafudy

WNetesiululivetanyue N IAUKoN1119IUaSe (Cabré & Sager, 1999, p. 135)

dlonluvirtsneg gninmnanydmeiuuds vbineuluimiduius Jwandiiu

% Ly 4 v} & 1 Ql' 1 I a [y} U [} o’d' LY '3
Anuduiusvanluirsngg negnrglunuiavyinedanu lneanuduiusnusnglusluiiemd

[ o s 1 v s

unusanusauuslmly 2 dnway Ao AuduRusI3wmssny (logical relationship) wag

AMUFLNUSITINTINYT (ontological relationship)

Ly

Tundvaamuduiusidenssnstu wlwirunneg Jauduiusiuuuiugueesniny
AANEARINUNS DN NWAUZIAN SN AUNTIA NwE S oraeanwuy tneuluviFunieasdl
Y A o ¢ v saa Y ! a ' o ¢ .

vaulranIennenuluialnils luiruidveunaninenitazsoninuluiainaly (generic

concept) Vs NUTUNAUNTVOULUALAUNTI9EL58NI1UTUNTALLANIZL91899 (specific

o
a a 1

concept) ANMUFNRUsSanwazlissnIAuduiusSLULa1aUTY (hierarchical relation) Tng

[y

wlurimiiiluavegluseduiganin (superordinate) diusluvirtianizianzasazegluseiuin

s

AN (subordinate) @USUANMUFUNUSANwr oUW AL g manguluTIALD

e

Aelaulurainild Tneuluiadianiziazasnadasildnuusu1ausenissiuny wasdl
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Snuaes U sntaUTEN1sAAI Y 1Y srunnuzidunluiadiild diusosud 150

1A3990U [WuNluirmilanizlanzad nanme WuUseLnNgaeun e IUNINu

¥
6 1 I LY v (%

dauanuduitufidendineniu wlusadsngeg finuduiusiuvuiugIuYeIAIY
TndiAesvesdanieg Tulanarunduese lnglifeadestuanuadieadeiuvaulusied
ARNduiUSa Lo nTInIInerantsanuslailu 2 dnvaz Taud anuduiusuuy
d1uUsznau (coordination relationship / part-whole relationship) nana@ wluvimivis

<, ] a v ¢ = | a ¢ v I3 ! s
LUUﬂ’Ju‘Ui%ﬂa‘U‘UaQ@ﬂﬂJI‘LJ“VIﬂu‘ViuQ LU LUSA LNET a8 WUEIUUTENOUUDITOIUR LAY

'
=2 % L2

mmﬁuﬁuﬁLLUUQﬂM (chain relations / cause-effect relationships) FumauduRus
yluyieiniansitesiudnuluriadaiuaisutunan iy anusourinliiien Wudu

U =

Tunsassszuvuluviadaig 1SO 704 (2000, pp. 6-12) Uu A2ABIINITATIADULAL
Wisuisunluiaunigg Tunluiiadaivnisn (concept field) lngogetinafosiansuida

ANUdUNUSADlUL

1) AnudwusSwUUaIRUTY (hierarchical relation) Fauusegoeidu
1.1) anudniusLuuyaly (generic relations)
v v ¢ ) I o v ¢ | Y ) .
AMuduRuswuUM Uil uanuduiussenIsuluirduuunaly (generic
) Y4 o Y ) & v co
concept) AUNTUALULDIZ9 (specific concept) Tnauluviainuuriluiluuluiaiygu
Ul (superordinate concept) wavalusiriiargasJunluimiduans (subordinate
concept) FellauNYULIIZILNURNog 19Tt sEn sV IvuanARInuly
v L3

virivaly Wy AnuduiusszniviuastazgUnsalinsendeu Tnsfuaoiusluvia

191299 wazaUnsalnsondeuduuluvimiialy

1.2) AnuduiusiuusAUsEnoU (partitive relations)
U v} 6 6 < Y] v L4 1 v 6 L3
ANMUFUNUSHUUBIAUTENa UL UAMUAUNUSTE NIl Ui AU DIATY
(comprehensive concept) AunluvirilasAusznau (partitive concept) lassludiel
I3 < Ly o‘e’/’ Ly I3 I3 [~ v 53 1 dy
95U uN U AUTUUY kazuluriAdssnusenausTunluiALduas uanainiuly

(% '
U = 1 % o = a

RAUTua19due NogseautfganuLazivaulvafelnuazisundn uluielsiu

Y

(coordinate concept) 1y AMNdURUSsErInes InAuduls Tnasinidunluieml

29AUsEnavU wazdulindunlurimiedsiy
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2) euduiusuuuionTes (associative relations)
auduiusuuudenlafumnuduiusildleBadnduty wavazintuile
ulwimdsineg finnsdenlestulasendeusraunisel uonainiauduiuguuy
FeuloeunassanduintuiiiefinsfienuseninaTusenlundvesiuiivionan
U AnudTUSsEMIe TGy - Kandus, n13nsevi - gunsaliaTesdle, Ysinal -
iy [Wudu

WANIMNFURUUANUFUTUST SO tausludasunay Sager (1990, pp. 30-34) 1

[

Auienuduiussznialuiriinuyeslunsussanadnill 3 JUsuu il

1) anuduiusuuuiily (generic relations)
AnuduRuswu vl umudius Luua Uty AnuduiusUssnnilay
U Ly 6 1 Y o‘d‘ 1 a U % 6 q’ a ¥
wanamNduRusTenIlwindnuannauie iy Ineuluviainidivouwnning
] . o eaal ] o
N1 (generic) uazasaumauuluimIndvauluawAUNI (specific)
2) ANUENTUSWUUBIAUSENBU (partitive relations / whole-part relationship)
ANuFuRusUszIAndnansliiuaIuduius o s luiAinUsznauaae
d@UUsENRUNNNNINUTIAIU
3) AnudNRuSLUUaIYL (polyvalent relationships)

AMUAUNUSUSELANTLAAY UL Ul U AN N TSI A LA UNUS L UUAIAUTUNINN NS

[
[y

Feutuly wu savUszImadulaviannnuslngansharnInuznIaun

Sager (1990, p. 34) @117 WluviAua199 dndlanudunusseninsiuluanvuznd
AUTUGaU (complex relationships) i1l laannsaesulrsaudNiusaAInan19e9
nsaluasanlameanuduiusuuuniluviouuvesduseney dauiuinanuduiussuwuy

M99 Auansliiiuissssusfvesuluiaiundu

AU - KA N35LUn — HUNS

a0 - nansoe wian - Uiy

Ns¥UIUNTT - gunanl N5616R — AAR6R
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wquzdl (Wright & Budin, 1997, pp. 89-97) Anuagusuuszuudlusiadll 2 seuu

1) szuusluiimiuuuing (simple concept system) Sauansninuduiusfisewdostuly
wuulddudiou 1wu szuuadnduseneunie diaseu tnozusuauss auna 1Wusu

2) szuvnludaduuunaledf (multidimensional concept system) 34uan s
Anudutusisudeu lasuluiminisenagnineglunateming uaziinuduius
annImauunnaeildFainety wu dludetd “ormminug” aunsasiuun
AudNwAENNTIAUNS Fnstuindeu vie AsiusanAle (Wright & Budin, 1997,

pp. 133-134)

msafaluiadduiusiaindAgaenisdavinuszunadnid iesanuluialduius

wansliiuguuuuanuduiusvosluriaisaie egradussuu lneonisdaulurimiudazuly

virdliegidununany wazuansgluvuauduiusvesuluvimilndussuunudnvaus il
U d!

Sufuviaieidesiu JanuduiusdnanaziiauemeunugiiasAesugiieyiaing

A lalinngenu

4.3 WUNATFUNUS N UUTZUIAANLTDIAUTA I UNI WA

dimhgedninlanadateyaudnnuaaviuas seyauduiusieule siuuly
o el 1 & v i v o o A A =
Virdaug egraluszuuudd wudtlunisdaviussiadniiisesausiiisumanaiisuiuy

Auduiusawuulidudausaziuuduteu sIumvad 10 sUlUY Feusznaumennuduius

s Ul

=D

g | FULUUANEUARUS AN83U"Y

s a

1. | SPa | Strategy - Participant | uanspuduiusnuluvimiviadunagvsuazdn
v & = < Y 1 I3 5 1

wluimdniladugidiusinlunagnsdu

gender focal point tJuynmafiviodsiasy

gender mainstreaming TuasAns

2. | TS Tool — Strategy wansANduRusUluiAiniaduinsesilouay

dnuluiadniadunagnsnldiniesdiouu wu
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=b

Q_)Q
(@
()]

sUkuUANNFUNUS

ANa5UNY

gender analysis tJuLnSoailonldlu gender

mainstreaming

AP

Approach — Process

wanaAMuduNUsNUTwAdndadunuIniwas
Snulurimundadunszuiunisilalunuinieiy
11 intersectionality tJunwIn1efilaly gender

analysis

SG

Strategy — Goal

wanspuduiusnuluimiviadunagvsuazdn

(%
@

v ¢ = & s |
lliu‘l/]ﬂuwuqLUULﬁWW@JWU%@QﬂaQWﬁuu LU U

'
s

gender mainstreaming tJunagnsiuilug

gender equality

PG

Process — Goal

waneAMuduNusNuluwAdndadunszuIunis
al LY} 4 P |3

wagdnuluitruniadudinuigaanssuiunis

1 19U gender equity Wunszurunisiunlug

gender equality

MG

Measure — Goal

wananuduusAuluAuriaduLasIawaydn
lusiadrdaduitdvunendalalaelduinsindu
WU ANNdLSeV09 gender equality Tal@ann

gender parity

PS

Problem - Solution

o v A Y ¢ = I =
wansAuduRusINTuimundadudyniuazdn
wludadndaduisuddayvn tdu n1sld

meritocracy Tun1suAteym gender equality

GP

Goal — Problem

o o eal o ¢ = 13
LLaﬂﬂﬂquﬁNWUﬁquUWﬂUWUQLUUL‘GWVZJ']EJLLag
9 n

Y ) I a o g:v 1
wlusmindadudgymndavinativuneiu iy
T < A v
gender essentialism LUugy1NvnAu119 gender

equality

GS

generic — specific

wARIAMUEUNUSANTUFUNTalveUwANIN9NIN
wardnuluiAmlA1ueNIZIaEa9 LU gender

equality 1AMUNUIEATBUARUAIUYINTAEY 2
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i | fge | gunuuAuFLS AN83U"Y
Uszian laun formal equality wag substantive
equality

10. | CE Cause - Effect wansauduiusialuimiviaduiuveuaydn

wlwifruniadunadiinaindumn iy o

occupational segregation YITMALAA gender pay gap
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una 5

[ 4

L=l v [ 3 cgll ¥ v R v
NITUUNNYIYAANNLUBIAULASUUNNUBURANN

WielaAmsingafiuanuiisumnaIIwIL 30 A1 wasiruagUluuAuEuTuS

v = £ (% (3

sernuluAULa Jumausslufanisinvintuiindauadwiilesdu (extraction record) 1ng

Y

(%
=2 ¥ U s A ¥

Titayanusngluadadeyaniw naainuuidddeyanlaantuiinteyadniiUessiuin

Y

U L3

Weudewdmiuwdazuluviad Muuadwiiiisudeinivilne wazdaviduiintayadny

(terminological record) Fadunadnsgnvinevasnszuiun1suszaadng

5.1 n1sduiindeyadwiiiUasiy

[ '
¥ U [

GuiindeyadnyiiUeasiu (extraction record) fia Tuiinfiilleguiuanmsauainteya

Y

Anindsngluadsdeyaniw lneduiinlazgniludinsevielddavitduiindeyadny

Y Y

(terminological record) sialu Cabré and Sager (1999, pp. 122-123) na1111 lngun@uas

[

v o Y U L3 4’{/ e L a ‘g
U‘LJVlﬂGUEJi,IUa?TWVIL‘UEJ\‘]G]H‘Ui%ﬂEJ‘U@’JEJT]EJﬁ%LEJU@ PNU

1) #wit (entry) iusnglupdadoyaniu

2) Uszianliwnnsal (erammatical category)

3) Uundidnviusing (context)

4) As99BENaNITAUAlU (reference of source document)

5) deyarianAndu 1wy mdviduRldunuiule (synonym) fge (abbreviation)

Wusu

wenaNHenaliseazduatayaduy Wy n1sszunwnidlunisWewenanstunsiin

% 3 k4 (% a

dnsdnriuseuiadmnindouiunatunivl n13seyiuiIvesnIstuin Wy duiinainuiun

Y]

(context record) UuUMNa1NLaINNT (source record) Uuinainfieny (definition record)

=

Judiu sadedeyavesiuiinuaz uittudin

[
o v = ¥ U

lunsdnihduiinteyadniiilosnuuszuiadnsienanulamilumsandenuiuni

Y

uuans Wesandwiniemanunsanulaluusuniiuananeiuld Cabré and Sager (1999,

pp. 138-139) JuiauainainisAnidenuiun Ineduunudunesndu 3 Ussian sl
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1) Testimonial context fie USuniluandbiiunislddnd walidlalidoyaifiudiy

bYU
Both sticky floors and glass ceilings have been extensively considered

when performing wage gap studies. (GE021.txt)

A

PNUIUNT IR 8L AUITANA “sticky floor” wag “glass ceilings”

% & v 1

Usng ualiildlFanumnensedeyaifisndufeifudmi sdeulsfininmuily
aunaneiuiiferlidilanumnefiuiis sesddnrinanans

2) Defining context s Uuniilideyaifieatuanumnevesdity Loy
Gender equality means that women and men have equal conditions for
realizing their full human rights and for contributing to, and benefiting from,

economic, social, cultural and political development. (GE058.txt)

1 a

INUTUNT AU AZUdSIANYT “Gender Equality” Us1ng) wazdinasli

o 6

AnuvInenseteyatiaANngItuAnidaau uSundssianidinnuludiuni

I3 ¢ A i v o va a Y a
LUUﬁﬂWUﬂqimﬂqiﬁ@ﬂqiﬁgﬂ/i']'mfﬂL?I?J’J?I']ﬁp}ﬂUEJWlEJEJLULL'JWUQL@EJ'Jﬂ‘Ll nIg

!
Y v a

anuNsainTsaeanssEnIgseusiuNlifiausluTestug

Y

3) Metalinguistic context fe UFuUnilliteyansnwmansvesdmilugiuzaiiy
NUILNN1YT LU
We’re all familiar with the ‘glass ceiling’” — the term given to the barriers
that still prevent more women from reaching the top of their professions.

(GE009.txt)

o [3 1

91INUIUNT 6L Anvid1dn “glass ceiling” nunedis guassaiueosliiiuds
tnvagmdgldlinndiluduwndmidinnisoudesegluusunveaninumi
Wenmama mndnisenanivsingluviunvesanidnenssussvansfansgan

Y 2 & [y 1 = 1
LLﬂTZNLUU'JﬂQE]EJNﬁUQVII‘ﬁUﬂ’ﬁG]ﬂLLGN@']F]']?

=2 v % (3

WoNansuwaInudn vsunimunzaungadinsvinlusansduduiindoyadny

Y

\Weshuas usuniliAnunuevesdnyl (Cabré & Sager, 1999, p. 139) vsil ldlafinng

(% I3

Auuadruuusunfithusansluduiindeyadnwiilesiu nsdaueu3undies 2 u3unf

| a 1

Weanedazidundngiuuduindnisldnudnidingiase egrelsinin Tunsdindinis
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Wnawennndt 2 vsuniy oraduluiieusglevilunislideyaisfuieadunisldnunay

ada o

AMURLILVDIANY MSolunsanddnidunldunuiulandesnansluusunsiey tealwiulain

o

ANnng 2 A1 defaulusiAiinenu

dwsutuiindeyadniiileswurasssiiadniiisesnnuminiigunanausznaunig

[

0aZLDYN Pl

CNOO1 Concept:

English Term: (GEXXX.txt)

Feature:

Conceptual Relation:

Extraction:

Synonym Term: Abbreviation: Grammatical Category:

= o LY czll o 6 o % L% v = ¥ U 6

1) Entry number fio ddunvesdni lnsinuasiauluiedlunsduiintoyadn
WWeshudu CN (terminology record) Wa¥mUAIBAILAY 3 NAN LSUAUIN
CNO0O01 9 CNO30 laanunvesslurimdluduiintoyadniiiaswuaznseiu
anuntuduninteyadniive lvduaulaieg

2) Concept iz atsenuluviail uansdauluirindnausegluuiindoyadni
¥ .
\Uesiutiu

3) English term wanIANIN1Y199Na ¥ G NULUTIFY NFDULNEINU1VRIANA
WARSAIYSHE GE MIuMe@AlaY 3 wan

4) Feature wansdnuagvisenuaudand Ay velufialgagageanuiuniiusing
luadstoyaniv

5) Conceptual relation wansAuduRusvosulusiadinafsduuluyiaiduly
anvRefuegluwugizunn

6) Extraction waAIUTUNTIENLUUIING NEDUUNAITUIVDIUTUNAINAIITINEARN
1% LY 1% o [ A =3
MEIvia GE sumediay 3 nan sglun3aingiady

7) Synonym term wansdnvinldunuiulannuluadsdeyaniun warseyumnasiiun

(93)
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8) Abbreviation uansdnustavesdninnuluadstoyanivn wazssyunasiu (@1

)=

1)

9) Grammatical category LamsUszLnnliensalvesfng Wy LN AIN3en

5.2 nMstuiindayadwi

Cabré and Sager (1999, p. 123) na1331 Juiinteyadnt (terminological record)

Ly

fio Sufinfiuszneudedeyaiamuniiifeadoatudn dedeyaiiusnglusuiindeyadwidy

thananduiindeyadwiideswiunieionarsdneds tuiindoyadwidunisinauadeya
% 13 1

o [y ) o [
m&nﬂ‘Uﬁ‘wwawLﬂuiwulmu%audugﬂLLUUGU@&W WS aUTENIAFANA (terminology)

wWelnaudldudmuieanuisaiiluldeuldazain vl susuulunisiausdniazidy

T 9 Y
¥y
=

aglsuuiuegiuingUsrasdvainmsdnimzonsidanu

Cabré and Sager (1999, pp. 123-124) lauustuiindayadniieanidu 3 Uszan

Town

L =3 14 Y I3 a A L% Y

1) Juiindeyadwiarwiel (monolingual records) Aa Uuiinfiflvayatigdfiu

Awailuniwn i

¥

2) Juiinteyadniniwinginiaud1klatiguifiss (monolingual records with
equivalents) fio Tufiniidoyaiierfudwilunwmis wieudufioudsdudn

RO

v = Y

v ¢ = 1] .. P~
UNNVDUAANNADIN1IUTBNA18A191 (bilingual or multilingual records) AB

Y

£
<

LY

UNNN

[

DyaLA EJ’J AUANA ammiumumqaaqmwmsaumsjmisn

Y

o o o 3

dmiudszanadniizesanuiniguniana gideidenldnisdunindeyadny

A v = Y 7

Uszani 2 Ao Juiindauafmmin e meinsauawUaigusde

Y

1
L= o (YY)

TEnstuiindeyadwiienaiivateguuuu il Iuediuingusvasdvean1sdninves

Y

v

Uszanadnyiilug Cabré and Sager (1999, pp. 139-146) na131 lagunAsneasideniugiy

dl U =2 14 4 3 ¥
Msinglutuiindeyadwiusenausmie
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o

At (entry) Ain Annfnuluadtayaniv wagdEauonUTURUUNIUIUNTY

a

ylU wu nsdiidudunm Wildsdennay nsdiidudinien W45y infinitive
vidensaiiidudmiiuszneusedvatsy é WiniFesdmuivsnglénuate
undsTinuesnsl (reference of term) Ao Lonansfisnvesdnit lnednisivun
sitalonansnuszuunsdnads ileligldansofstoyaranunainionansun
ldldnaeanauazaumdnilalunsyuiunishstoya

Usstanlbiwnsal (grammatical category) Ao nsuansuszianliginsalvosdng

W9 Laedin1sldynsiadnaden i uunauIynsy \wu A1y (n) A1n3en (v.)

9

o o

AAAn (adj.) 1usiu

« . & d' 2 a Aa Yo 6o
YOULUALTDY (subject area) Ao VOULUIAYB LI DINT DAV IV ATNTTTANATY
pnaduveuinialy (general field) aoutngsstanizluveuaialy (specific
subfield) 1138 veuwngasaNzluvaUlngaudUs (specific sub-subfield) Al§

ey (definition) Tasvilundrderudndulszloaninudouniianinunuie

i |
LYY Y =

Auuwindudnity darantunis@eusiony As doadeudliodifuiiian oniu

—

Y

19nwsiusnvesidusulilddafiuiivg doadudssloanauysel wasilu
AIYINIINIT
U3Um (context) Aip TennumIndenilau1anadsteyanis lngdaadonuium

A o v ¢ Y Yo v A
V]u’]Lau@ﬂ'ﬁqllﬁlmﬂsanﬁWV]LLagLﬂum?LLWUT@QﬂWiI%ﬁWVﬂﬂﬂV]q@

L ¢ A (% L3

FAnvivisuAsslunIe1du (equivalents in other languages) Ao AnviviguLAsluy

AWIDU FIUTOMILANNAIUIYNTY A15IUNTY UTRUTHUIRANTIDUY

3

N1591989be49 (cross-references) Ao N1SLAAIAITUAUNUSTINULALAUYDIANA

o

1A ANNNLIA191291999D9FANNDUNTAunLe TnaAeIny 13adn15L99U
AU

Uayan153nN1sdmTuNsUNIN (management data for the record) Wy Yaya

Henfugdnvihvienneddnriduiin naindudin lneensssydusiauasiivenans

e

WAAISIEAZLDYAVDITHALARLIIUNITHUUNING

10) vunewvs) (note) wansdayatiiudunlianunsadiunusenauiudoeyadus la
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v o A v =

11) syaan1ue (status code) K58 UeninuAInsavuyn (label of the term or

record) 16\ 10A0IN1TTLYAMAMNVDIANTAUU 10U AnvinnggIy Anvidnlaiaasld

Fnilval 1uduy

dmsutuindeyadnilusziiadniisesnnumniiisunanalsenouniedoys

$13) il
TROO1 Eng: Th:
Grammatical Category Subject Field:
Definition:

[Wustration:

Linguistic Specification:

Cross-

reference:

Note:

% 6

1) Entry number fio ddunivasdnd tnsivuasviauluindlunisduiindeyadn
\Ju TR (terminology record) kagmusaefiay 3 wan 13uAuUaIN TROOL 919
TR030 lngdnunvesluiriluiuiinteyadniszassiuarduiiluduiinteys
v ¢ & v oA v v v v
Anviidosduieliduauladng

2) Eng 60311910 English term wansd@nniniwdenguinldisenuluviay nsangen
S8nu1nnI 1 Aveseylilu Note

3) Th 681910 Thai term wansdwiiisuiAsanwineiilaainnisiansandeyaly
uitndeyailewu wafAmuauinvssduAlINuMAIloyad 198 9

4) Grammatical Category LansUszlANI81NTUVBIANA LTU A1UIN A1NTEN AN
a ¢ g
Awd L UusU

5) Subject Field kanmiIAloINENNUTING Bevsiaseasin g ldaunsiuin
Anviduunngegluviinisedla

6) Definition wansAfisnunieniesursuluvial lneaderudeudulszlonnd
Tamnuanysal

7) Ilustration wansinegensidaudninusingluadsdeyaniuw
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o
(% s v (%

8) Linguistic specification kanItoyadus NFuNUSTUANYIUUY LU Annilau

£

(Synonym) Anseina (Antonym) faeie (Abbreviation) 1Uudu
9) Cross-reference wansdniauluszuuuluiainiaudRusAuAnstue
10) Note wanadeyaiiisiuiigiiunslidanudn 1w Jedriansedesniiulunisly

31U

5.3 Hgnutaznanwnaeini1sgutieny

5.3.1 Y81y

Te1y (definition) U189 VoANUNBTUIEU LUV ALLALLEAIANULANFA1ITEAIN9UTY
artudunluimidug Tusyuunluiadineadu (1SO 1087 o19didlu Cabre & Sager, 1999, p.

104)

Cabré and Sager (1999, p. 105) lauwusisnmesnidu 2 Uszan leun
1) femusndnuaiy (intensional definition) Maneds derufind1fsdnvaeialy
wazdnvazaneLanInLanAeseialurinieunumidy Wy
mechanical mouse computer mouse in which movements are
detected by rollers and a ball
optomechanical mouse computer mouse in which movements are
detected by rollers and light sensors
optical mouse computer mouse in which movements are
detected by light (LED)
1nFBEN9 UlAI1E “which movements are detected by rollers
and a ball / rollers and a light sensors / light (LED)” wansliifiudnwazianiy
yendusazUssamauandiu Suiliudazaluiadfuunnmeanaluvimisug
Tuszuunluvirifeniu
2) feuuuuvEy (extensional definition) nuneds fenufinanuasdeiiuluiimide
f4 Ineazuansauduiussewinaluirindatunluieitug fdanuieites

4 VisowanIekravasluirindslussuunluiad



58

coniferous tree needle-leaved or scale-leaved, cone-bearing
gymnospermous tree, chiefly evergreen

EXAMPLE Familiar representatives of coniferous trees are cedars,
yews, firs, junipers, larches, redwoods and pines. (ISO
704, 2009, p. 45)

a v

NP9 handlyiiiulin dulsisnninau (coniferous tree) Hanwale

(%
=

281415 wazdiegnswenuliswndiaylstng

wananil 1SO 704 (2009, p. 44-50) FelAataueienuuseinndus WaANAE 1o
. .5 = . . @ o a Ay 9]

® Ostensive definitions %38 Demonstrative definition tUuaonunlilald
Fanulunisesurguluviend wilddanarsduwnuluniseduie wu sU Jdle
maudse 1udiu

® | exical definition w‘%aﬁﬁﬁmummwaumﬂiu

® Precising definition LduArderufszyuluiaudug ag19datausie
o/ 3 a =l o/ 3 a 3
Anvimatia MIRANINIINIANENS

® Stipulative definition Wurflgnufirualdiamzaniunsallaagaiunisal

wile wiu Ardeunldluddnnunguuie wse aensgsio Wusu

UaNNATLUIUSEINYRstianulag 1ISO wd1 Trimble (91384lu Pearson, 1998, pp.

98-99) lousfieueanidu 4 Useunn laua

;Y (Y]

1) Heruwuunnns (formal definition) lvideya 3 wilaungeu laun A (term)

(% (%
LYY o LY YY)

¢ ' . v e o
TAUTUYDIFANI (class) wazANUWANEIY (difference) vpsAWNLUNUANND WY

Do

(% 1%
v tY

a1AUFULAEINY TUN1505UNEAMULANA 19T IANINUIL DT UNEMIERNWELAY
YBIANA Ima’lﬁsﬁayjaLﬁmﬁuﬁﬂwmzmqmsmw wind wazUselovinisldau
LU

An anemometer is a meteorological instrument that registers the

speed of wind on a dial or gage.
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9nfee13 Aznansliiiudeyana 3 wila loun el Ussian waznisld

1 fvivigunsaltiuanseangunsaldus Tudssiandieniu

3

[

2) Te1muUUAmI9NS (semi-formal definition) Tsidfeya 2 wilauddeu leun dwsi
uay AauAnAsTesimiTuR UYL luSFuduReaty Taglafinsseydisy
Fuvoadtnit ilosnndoyaiirnudnuegudmteteyaduliifinnuAdosiuas
finaia 1w

An anemometer registers the speed of wind on a dial or gage.

3) He1uuuulilunianis (Non-formal definition) Tideya 2 vlauwngeu lawn

¢ o & aaa Y o ¢ A o !
N LLa%ﬂ’]%ia'ﬂaW@Jﬂ’Jqu‘WﬂWEﬂﬂaLWEJQF]WV] NIDUBNANWULLAUUIIUTENS

ﬁﬁ

v ¢ o aa 2

A dulvgjsineglusuamianuvanewilouiu
An arachnid is a spider
4) fermnuududeu (complex definition) tIunslda1denuiuunienisuions
Id [y LY 1 a o Y £ I a A ey .
namsidunan fegnsdonuuuududou laun deunuuiiiouly (definition by
stipulation) lnganafideulyvetiand an1ui wse ANunLY Jeunu3sugus
(definition by operation) LU 380nLdUINIyYsUr LarderuuwuuiiAreduiy
2 oA . LN/ A = o a0 s S0
LGN (definition by explication) @udunislvdeyaifisianainiindidluly

DERIGIG0

5.3.2 wianwnaainisgutieny

ns1Weuilenu (definition) Ao N1595UNBALMINBURIFYANYAINIIN1WINTTO19DY

wlurirunile Inedandesddslunis@eutiony laun aaaudfnneg (parameter) Nia3unedi

v & o w

wingarvtuszuunlusiag §1du (order) vosamautfsingg Muandluiieny wazseiuniw

Re

(level) 17‘1'1J'§'1ﬂgsluﬁmw’?fwuasiﬁ’uBTL%LLamﬂﬂizmﬁmaqmﬂ%’mu (Cabré & Sager, 1999, p.

Y Y 9

141)

[

SO (2009, pp. 23-28) laauenaninasiluntsdeuieulinel

1) QeudesazviaunassuunluviFineSuleuluriFitusaranuduusve s TuiAY

& o o e P = )
Wuiudlwimidus Negluszuuieniiu
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(% (%
o Y

o mdoanmnzanlazdonnaosnuszuunluviailuninnisesiue) vl 91adnng
o d‘ Sud‘ o Aa d‘ Y a 3 Q‘ é’ dd‘d % ¢ o a U
mMuuaniaEes Ao e liAnAuTalaudsu Tunsanddnianeany
L a = o 1 1 U ﬁl 1 ﬁl 1
agluau I iu wilnNuinesiuileagauasiInEes (WU
pointer
<programming> variable that contains the memory location of some data
rather than the data itself
pointer
<user interface> onscreen symbol that indicates locations or choices on
the screen
o ' v v =3 A ! = Y .

NAI9Y1VNAU ztuIEnTlanuInEes Tawa wuam programming
wazuuln user interface LIntnfleny ieliaunuieasn1in ‘pointer’ i
AUTALIUEITUU
AodannsanTIvdeUANNResYedteulamen s e utumuudng lag
ligayduaumvung vise liimsfsuudamennuvang gy
natural tree stand: stand of trees grown without interference by man
virgin tree: forest constituted of a natural tree stand
virgin tree: forest constituted of stand of trees grown without interference
by man

NFBE19919AY AELIUINEN5adleNuUBIAII1 natural tree stand
WUNUAAIIT ‘natural tree stand’ TuuszloanioSuleiy ‘virgin tree’ lalaeiilal
RGPt HRE
A Ya [ = 1J a Aa LY 1 o a
Wenldlleuuendnuae asnilulisundanudamaunazidugfiga (1SO,

v W

2009, p. 22) lnsnounazssadenlawnulusiriniss desAnyinudunus

o
a a

sywianluymiduiunlusiemidus Aneides eadradusyuunluiadfdialy
Wirtsanansinegme lunsaindnsivuamdeuvesluvimiduaurdnaing

1 % a v €@ o a 3 v 1 [ 1
aguan wazlianuasuduanysaifausadlowduanldliay winindaly

AsufuAanTausuLAteulinzanle
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18NNl 1SO (2009, pp. 30-33) lalausanuuyesleouNUANTDILALAITUANIALS

1)

TJe1u3nu (circular definition) Ap MsiReuludnwuNlgUluRFURaaIasUe

wluiminils waglddninsodrudsznovvesdniiidutodenulusiAufinden
a v o‘d‘ Ya U dy ] YY1 1 ¥ (% L3
ssursaluvimifass nmslidensludnwasivivlideuldaransadiloluiied
Wuq laegasudiuanysal dieg19vaedeniniu 1wy Teuvedd1in “tree
height”
Jo139NU: tree height measured from the ground surface to the top of a
tree
Heuilmangaa: distance between the ground surface and the top of a tree
a A - o\ a yva A a ¢
Heumiawpdou (inaccurate definition) Ais n1slAdeuNasUIBRIAUTENBUVDY
wlwrimiludnwagvaurianiawiuly viladerudsnailiaiunsanseunay
anwuza199) vesulurialliegisasuiiu nie ldanunsansnuluviFitue oan
Pnulusimidue e iy

Jeunninaiuld

optomechanical mouse: computer mouse that uses a ball to

control the pointer on the computer screen.

a ¥ 2

Tunsaldl Arllerudrssulilassynalnaisitnuvesandlisgrataiau

(%
Y o |

A9t A191 optomechanical mouse 391u1859u83 mechanical mouse e

(%
=

F9PNUT A NUNFADIU TN NalnLANE19iUY

PeuAkautiuly

optomechanical mouse: computer mouse composed of a mouse
button, rubber ball, circuit board, cord, x- and y-axis rollers, LED infrared
emitter, and infrared sensor.
lunsdill Arflerudneduszydgunsalnneg Mdunalnvenundlisgng
= o Y o Aa dydw a 1 6 1 1 a{' £
aztdun vilwAfleudl aﬂwmmmuLﬂulﬂLLazluﬂiaUﬂquLmaqum’miﬁjqﬂuaa

lavzwaziUassdunsisanllly LED
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feufiwanzay

optomechanical mouse: computer mouse composed of a mouse
button, ball, circuit board, cord, x- and y-axis rollers, infrared emitter, and
infrared sensor.

91nd0819 Jorudrdunansliiiudnwazilu (computer mouse)
wavdnuaizianizveanluvietl (composed of a mouse button, ... ) AiTedwun
ulureifsnaeeninuludimiug Alndideeiu

Y

3) fignuBisau (negative definition) fie NMslviAnfienulaesyydadenuluviamituly
I3 & q 1 oA a A a a a v § & 1
Ju wiseolily visll Heunnmaseduiedeiinluvimidu wu
YeULT9aU
deciduous tree: tree other than an evergreen tree
nF0819 wansliiudendsau Jadunmsfemnldvnan Tnedann
NNTILAI “other than’ ALUaIn ‘UsnLuileann’
a ‘ﬂl
UeUNAUIT AL
deciduous tree:  tree that losses its foliage seasonally
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5.4 N15AIUNYIUANNLIDIAMUVINTAIUNIWNA
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1NANUNIEVBIANTTI8 19BN UTUNTINUluARItaLan1w (feature) wagldndninaua
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1) Tenamnevesdnyidsindaannuunimulundsdoyanwidunuimaunis
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3) ms@euAIdeINMITsuTuAUTeunUIIngluuna 19198909 LYy nilsde
ANUITY UNAIY WAUIYNTY wazAIUTNBIANEedvy Tunsdlfdadiy

Indudenduudesuiaiiiolinseuaquulusimitug fidenazduniidoyasin

warUSnugideaveyseld

#79819715:0 e UNEUTUUTEUIRENNTDIANULVINTGUNILNA L
“horizontal segregation” %39 “N1SWULENTULLITIVY AisuLABsilanIaIn

sy a

ANUTINgYRIANYINgNBsnuIunnuluadsdayaniw il

1) There is now a consensus among commentators that analyses of
segregation should distinguish between horizontal segregation, which

occurs when men and women work in different types of occupations, and

vertical segregation, when men are most commonly found in higher grades
and women in lower grade within the same occupations.

2) Horizontal segregation can be broadly defined as the concentration of

men and women in different kinds of jobs.

3) In the context of gender, horizontal segregation refers to the extent to

which men and women are located in different occupational sectors.

NANUNNIVRIANINUTINgluadidayaniw wuiilidnvaensiiteunsiuy
v PN @ 19 d' = v ‘:4' a
19015 (@oA1ud 1) wazuuuldilunienis @Weaa i 2 uag 3) Fsludeainud 1 dn1suen
Y] Ao g vey el ] o s v ¢ a A a Y] !
anwagvilidnyddauunna1sandwi dulussuualusiag lnellouneduisanuuziau
YauluyiAy A NTLUIRENNENDITNAIIY Aetiy Je1uedA1d1 “horizontal segregation”
luduindeyadni Ao dndruvesmduuazivienusingluusazaivieiin

“glass wall” %39 “WHlINTZAN” AWNLULABIELALI9INAIIUUNIIANTTIO1989370

[

Usuninuluadsdeyaniuw fadl

1) The glass wall refers to the phenomenon of occupational segregation

where female managers tend to be concentrated in business support

functions, such as HR, finance and administration. In such roles, women
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have limited decision-making power or strategic input, and therefore limited
opportunities to rise in the company.

2) When women are able to attain higher-level management positions they

often find themselves in management support functions that do not lead

to the highest-level management jobs. This phenomenon is also known as

the “glass walls”

AN VRIRNINUIINgluadideyaniw wudnlidnuaensiiteunsiuy

19715 @aAu7 1) wazkuulidunienis @eeud 2) Faludeaud 1 dn1susndnwas

o o '3

MIAANNLLANULANA1NFENN DU USTUULIWIFEY TaedauieSuieanuusmuyaauly

=b.

el Ao srundsudrgaduayungvdusedun1sdnnis (management level) lasy

q <

a

wpuning iU UReu dedu J811903A131 “glass wall” Ao N1nNT2NAIYBIENY NIl

o

mususEaugdluaeuatuayy

“Intersectionality” %38 “81UN9MUTaU” ALTIBULABIELANI9INAIIUNUGANAT

[

91989 nUuninuluadadeyaniw sl

1) Intersectionality is an analytical tool which recognizes that the experience of

systemic inequalities is shaped by overlapping social factors such as gender,

race, and class.

2) Intersectionality refers to the way in which multiple forms of discrimination —

based on gender, race, sexuality, disability and class, etc. — overlap and interact

with one another to shape how different individuals and groups experience

discrimination.

nANUTIEvIRnTUTIngluaddayan 1w nuindianwaensivlienuiuuns

1%
[ Y o a

v = '’ 1% =i o 1
1139015 (Taa21ud 1) wazwuubiidunianis (Tear7ui 3) deuu A1de1uve3anin
“intersectionality” Aa wwAaigfun1sidenyiRlusliuusiieg Miinaindadeniadeay

Miudeunseliufdunusseninemu
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5.5 ANSES19ANIA Indd

Sager (819fislu Wright & Budin, 1997, p. 25) na1731 msasiednsildunszuiunis
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= 4

MAnTuNAIUFBINTIUNTHRILIIAALSLarNaea sAglugNLA 1YY NsaT1adw

Wunszurunisdsdeliuludiad F9n5zUiunIsAINantinuLanNAI99INNTEUILNITAS 19N
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a = a

U nanfenszuiuntsadeandunszuviunsiiinluesnusssuydvazldinginos
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Mes vagnnmsasedniduiinginae wasliauddgyiuduuukaslassasisnwinied

AU MADAIUAINUSTURAYIUABEIALTUNITASIANNN LY BNUIEANUALAIN I UNITHRAISHAY
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ImEJUﬂ@LLﬁaﬂ’1ia%ﬂqﬁwﬁlﬁmmﬂmsﬁmmaﬁwﬁﬁagJJ'LLé’amUizﬂaUL%ﬁé’wﬁ’uLﬁu
AnyilydanuiuIniavsesukuumMsasAnNnmue Sager (1990, p. 71) lotausuuimnisly

[

ATESIANI 3 WUINTG 9L
1) mﬂ%’ﬁwﬁlﬁmﬁﬁagua’h (use of existence resources) LUun1sUFENANRT LY
P = o ¢ a ) a P P a
ﬂqwqwuqm"lLﬁEJﬂlliucl/]ﬁuLfﬂEJ'Jﬂlﬂu@ﬂﬂ’]"@qﬂufﬂﬂEJ"LleIﬂ']iLUaEJULLUaQ

% & a

2) miﬁmmamwmmmﬁﬁaguéj’a (modification of existence source) LIun151n

FiuiifogudnndauUasimngansualusimiiug mafaulasenarilaloag
MsiAnFgUasn (prefix) Adlade (suffiy n1sUszand nsdsugud msda
A1 WIDN1TEOAN

3) msasnedwiilug (creation of new lexical entities - neologisms) 1 Uun15a319
sUdlmidmsunlusimilng nsadadlmifatudesainanuiamdmg
Wemansuazimalulag aaenaunsiauieidauiinig nsasrednilng
o1wvlalnsnstydRdwinlineudouilesandmiliuifegliaunsade
aamanevasiluiailvg vioatsimilvalasnsduduiainaiwdu wu ns
fuosUszneumenuvesntsninviieasiiun ieldidsnuluedlvaiinty
Tudanuiildnrwdenge vioersadedniilutainn1sdud (loan translation)
nsasreimilndludnvar st tuludinufidanudmdmanemansuay

walulagdeenitdndsaunile vilvidessuienannuinndeauiiiaiuniimii
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nsasrsdidunszuiunistunisasdeuluriamdnindnnisanie lasiin1ssiusiu
wazdniSeeguATtnal Sager (619819bu Wright & Budin, 1997, p. 27) lauuanssuiunisaina

% 3

iy 2 Usenn lown

[
6

1) msasednitulgugdl (primary term formation) Wunsguiunisasiedmminly

sl a

SonuluirdineduluiluavnInedmansiasimalulad s1udEIvIN1EANEnS

o

TofNas 19Uz UM v LAl Laze1alin1steudnnlidinsnaunii

2) nsasednidunReqil (secondary term formation) WunszuIun1sas1adng

Tmliveldunudniiiunaiadeldauisadonnununevesuluirilaegnansuaiu

1Y

Tunisadedwiilug 1SO 704 (2009, pp. 38-41)ldiauainaaifieIsufufniu fadl
1) audnlady (transparency) AnsinssiiauonTuyirdlaninuansou1saIugl
Lifileuvsed1asuiedsing nanfe garuaunsadlanunuievesdinvile
PMnnUeAn FanrsaisdnnliidnladnefeserAeanwaslanIsnIanvuLiaU
v e & Y o
vosuluviritulunsasem
2) AnUdenAand (consistency) lun1sdmyiuseanadniiladinluavilafnu aasi
° y) vl v ) Aoy ¢ a YL | P~
wuslunisivuadniluiiaiudsnaassnu lasnfniauuazAniludasd
dll ¥ % £ L4
ANUoNleLazdenndanuntelussUUNTUYIAI
3) Anuwaneau (appropriateness) MsassdnvilvaiasEagULUUANNMLNEALT

A a

Hapunwniug Mifuegvdefimnududude mavEndemsasedwidvilian
pudUEY wavadesdnsinaaumunedunans ldaassiarnumneuds Tneang
athedemumngluLiay

4) aunsedu (linguistic economy) Fnvilnddesnsedu eswindnifibuide
suAuludulsiazamnsonsin Uy Wil nsdenlddmmididuauluonavilil
anunsadennuvunevestlusieeildetansudu datuasiiansannsidenld
adugve il auiunslday

5) Auaunsalunisuusiuaznisusean (derivability and compoundability) N3
ahadmifivinlviannsasosennisairedwilmidug lugunsudsvidensusas

mndla wu nsiuAgUasse Allady
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6) ANNGNABIMNMENNTIANERT (linguistic correctness) ANNNATITUABIYNABY

Y

MIUNENAIANANTUVBINIIUU NEIFD AOAARDITUUTIVIAFIUNIINUILAY

MNYFUNUS SIUDIN1TDBNLALILUNIWINTNITIAVNUTLUIRENN

3

7) WunwndninUssanadwi (preference for native language) wiii1n158uaAn
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Y

nawdustduneeudulunisasiednsilng wan1sInvinUssuiadnyitunis

i < o sala

) o ea Ao o v € & A
ASNANNNLUUNIWINIANIUTEUIAANNUINAINUUANNNYUUINNATYIDU

5.6 n1snvuarwinldiguResluntwing

Uszanadnimisesnunisunianalduuinieees Sager wag 15O 704 1Ju
nannaattunsimusdninldiisuAsslunwlng Al

1) Anwazasiaaeudniniinisidegudimunianuin o

dd’dQJ E!TLQJ 1 ¥
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Y
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3) lunsanddnildeguds lnandnvisanarilinugnaesudlidasudiu §3dee

sandavsonslumuaiusndy
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9 lunsalniidwildeguds usfwisanaialignaes ldasudiu vislunsdilifidnmg
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Weudesluniwalne gideasiarsanmmuadniilvg Iaglduuimiaes Sager
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ARG ARV RTRVGISYAY!
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gender A UL USuidu NANTY
equality AU USuidu ALV LBY
equity wanAigesssy  Usudu AALEALDNIA

QJ o

TunsalueeAnin ‘gender’ dnidgyelRaninausisduginean winadsnaine, Toem

' a 1

31 ‘anTusnA’ Unieunadnededun Wy ity

[

g UNAMY THA1IN NANNE INAENINE’

A ¢ ) da’lj ' Q) =l 2 o 1 ¢ y a = U 6§ o 1 ¢ y
w3e ‘naan1n’ Tunsalilfdedenlddrdn wanie’ lunisiieuiAesdninddn ‘gender

Wesmnanuienlunisldnulazinamanianiy daznanseliluuni 6
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WU
intersectionality @nMlgyiudau  (@EUNNUUAANTENTIUTNY, 2564)
meritocracy AosUlne  (Woa musums, 2560)

tokenism nsfldmuANgan (598 AN Lavay, 2548)
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Va A
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Tudsgaadng AidasusSuldoudnitulimungau Wy A1 gender mainstreaming il

Y

nslaFnvisuAgant1enlnegin ﬂ'ﬁ‘Uiﬂﬂﬂ’]i‘Ui LG”IL!LWF‘]K“IO’]L! L‘mﬁﬂi Lﬂuﬂi*’LLﬁ‘Viaﬂ Tu
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aa va
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o v a o

yananddainisAvuadwsiisudesniw inedinsulssunadwiadul 3uiu 14

M Tngandeanuminenungluadadoyaniy wasndninaeiasaluil

1)

o w A Yo ad =

nskimanfy Ao nsasisdwiludlagldandetalurimiusenouiududng

Rip]
glass ceiling WAIUNTZIN
stained-glass ceiling IWAUATZANG

n1389ngu Ao n1sadedmilnllagdedadnnniwingvesuluviainlnglAs iy
wazlvszuulassasiadenfuielrldauladiy wasiinAnuasnAasdfunassuy

Y I v s a a gy Y a ] |
llIuerﬁu GIFJ@EJ'N?TWVILVIEJUL@ENV]IGUﬂ’ﬁE]’N@QﬂQlI LYY

occupational segregation NISLUSLYNTONTN
horizontal segregation AUETRINTEI YOIV LRLY
vertical segregation NNSLUILN LIRS

nsudgrnesiniunlgninuadni A n1sunanvurdIAyvesuluiailun

% va [ I's |
AL UUANT LU

(%
Y [

gender parity FRTIAIUTENINLNAF DT IA
USUW: Gender parity is a statistical measure that compares a particular
indicator among women, like average income, to the same indicator among
men. (GE002.txt)

NAI9819 AELUINENITNANTNaNYMEYEe gender parity Tul3eenIs

[
Y o

foiBeadn sadunsiisuiisusndiuvesmduazive lnednsldsdia
CTattabiettoeld

maternal wall nsinfuneeIinaInnadunnsen
UIUN: Maternal wall discrimination is generally based on the stereotype
that a woman's responsibilities to her children prevent her from being a
reliable and competent employee. For example, a common stereotype is

the association between motherhood and incompetence. (GE050.txt)
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NAE9819 ALUITN1TNA1DIENEULYDY maternal wall A A15ARAY
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Y
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stained-glass ceiling, concrete ceiling, sticky floor, leaky pipeline, glass escalator, glass
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GEOOLitxt | 13ou: Frequently asked questions about gender equality 1,511
Fleia: UNFPA
WIESTILN: https:.//www.unfpa.org/resources/frequently-asked-
questions-about-gender-equality
GE002txt | 1399: What Is 'Gender Parity"? 1,146
E:JLLGN: Haley Swenson
wiaeiiun: https://www.newamerica.org/weekly/what-gender-
parity/
GEOO3.txt L‘%IEN: MISSISSIPPI IS AMERICA: How Racism and Sexism Sustain a 5,761
Two-Tiered Labor Market in the US and Constrict the Economic
Power of Workers in Mississippi and Beyond
Flsia: Anne Price, Jnumpa Bhattacharya
waeiiun: https://insightcced.org/wp-content/uploads/2020/
10/INSIGHT _Mississippi-Is-America-brief 3.pdf
GE0O4.txt | 1304 Gender Equity Vs. Gender Equality: What’s the Distinction? 549
I}ELLGN: Pipeline Admin
waeiiun: https://www.pipelineequity.com/voices-for-
equity/gender-equity-vs-gender-equality/
GE005.txt | 303: From gender parity to gender equality: changing women'’s 853
lived realities
I;:{LLGN: Aisa Manlosa and Denise Margaret Matias
WIESTiLN: https://www.die-gdi.de/uploads/media/German _
Development Institute Manlosa Matias 05.03.2018.pdf
GE0O6.txt | 1303: Segregation 1,197
Alea: EurWORK
WIETIN: https://www.eurofound.europa.eu/observatories/
eurwork/industrial-relations-dictionary/segregation
GEOO7.txt | 1389: Gender-based occupational segregation in the 1990’s 12,527
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Hus: R. Anker, H. Melkas and A. Korten
wiasiiun: https://www.ilo.org/wcmsp5/groups/public/---
ed _norm/---declaration/documents/publication/wcms_decl

wp_18 en.pdf

GE0O08.txt

Sos: Female participation increases and gender segregation
E:JLLGN: Claire Keane, Helen Russell and Emer Smyth

WESTiLN: https://www.econstor.eu/bitstream/10419/174297/
1/WP564.pdf

7,476

GEO009.txt

1399: We Need To Be Careful When Talking About The Glass Cliff
E:JLLGN: Bianca Barratt

WESTiLN: https://www.forbes.com/sites/biancabarratt/2018/
11/20/we-need-to-be-careful-when-talking-about-the-glass-

cliff/?sh=5bdf238fce6f

749

GEO10.txt

Sog: The psychologist who coined the term 'glass cliff' explains
what it is, and why companies need to be more wary of it now
Flsta: Marguerite Ward

waeiiun: https://www.businessinsider.com/women-and-people-

of-color-face-glass-cliff-us-2020-7

1,016

GEO11.txt

Sou: Topic report Horizontal and vertical segregation

I};IJLLGN: Daniele Meulders, Robert Plasman, Audrey Rigo, and
Sile O’Dorchai

WIESTiLN: https://genderedinnovations.stanford.edu/images/

TR1 Segregation.pdf

54,966

GEO12.txt

L%IEN: CRACKING THE STAINED-GLASS CEILING: LEADERSHIP
EXPERIENCES OF BLACK CLERGYWOMEN IN THE BLACK CHURCH
Fusie: Cornelia A. Meeks

WIESTiLN: https://repository.library.northeastern.edu/files/

neu:m045xp18z/fulltext.pdf

38,881
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GEO13.txt

304: The Glass Cliff: Exploring the Dynamics Surrounding the
Appointment of Women to Precarious Leadership Positions
@LLG}'Q: Michelle K. Ryan and S. Alexander Haslam

WAETiLN: https://www.jstor.org/stable/201593157seg=1

677

GEO14.txt

L%EN: THE STAINED GLASS CEILING
E:JLLGN: Felicity Dale
WESTiLN: https://www.ministrymatters.com/preach/entry/

5169/the-stained-glass-ceiling

421

GEO15.txt

1304 “Concrete ceiling” in corporate America remains for
women of color

E:JLLGN: Eric Bachman

WiEeTIN: https://www.zuckermanlaw.com/glass-ceiling-
discrimination-law-blog/concrete-ceiling-corporate-america-

remains-women-color/

865

GEO16.txt

o Equal Pay Day 2020: What is the gender pay gap and how is

it different from equal pay?

Flsta: Olivia Petter

WIETINN: https://www.independent.co.uk/life-
style/women/gender-pay-gap-equal-pay-women-paid-less-

motherhood-a8856121.html

1,914

GEO17.txt

304 For Women of Color, the Glass Ceiling is Actually Made of
Concrete

E:\TLLGix‘iz Jo-Ann Tan

WIESTILN: https://www.huffpost.com/entry/for-women-of-color-

the-gl b 9728056

800

GEO018.txt

i304: The Stained Glass Ceiling: Career Attainment for Women
Clergy
Flsta: Paul Sullins

WIAITIN: https://academic.oup.com/socrel/article/61/3/243/

10,011
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GEO19.txt | i304: Glass Ceiling or Sticky Floor 2,141
Rbota: -
WAETiLN: http://womeninpower.org.au/glass-ceiling-or-sticky-
floor-barriers-to-careers-of-women/

GE020.txt | 1384 From the sticky floor to the glass ceiling and everything in 5,428
between: protocol for a systematic review of barriers and
facilitators to clinical academic careers and interventions to
address these, with a focus on gender inequality
E:JLLGN: Jennifer V. E. Brown, Paul E. S. Crampton, Gabrielle M. Finn
& Jessica E. Morgan on behalf of the project team
WaaTin: https://systematicreviewsjournal.biomedcentral.
com/articles/10.1186/513643-020-1286-z

GE021txt | 1394: An Assessment of the Impact of Sticky Floors and Glass 5,170
Ceilings in Lebanon
Flsia: Ale Hejasea and Abdallah Dah
WESTIN: https://www.sciencedirect.com/science/article/pii/
S1877042813052105/pdf?md5=27659bac4fd5295be0676d9c5322
4282&pid=1-52.0-S1877042813052105-main.pdf

GE022.txt | 304: Signaling change during a crisis: Refining conditions for the 8,045
glass cliff
E:\TLLGix‘iz Clara Kulich, Fabio Lorenzi-Cioldi, Vincenzo lacoviello, Klea
Faniko , Michelle K. Ryan
WIaSTILN: hittp://www.web.pdx.edu/~mev/pdf/PSA71%20Win%
202018/Kulich%20et%20al.%20.pdf

GE023.txt | 303: The Gender Division of Labour 675

Bl International Labour Organization
WIAITINN: http://www.glopp.ch/A5/en/multimedia/A5 1 pdf2
.pdf
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GE024 .txt L%'IEN: A Leak in the Academic Pipeline: Identity and Health 16,340
Among Postdoctoral Women
@LLG}'Q: Renate Ysseldyk, Katharine H. Greenaway, Elena Hassinger,
Sarah Zutrauen, Jana Lintz, Maya P. Bhatia, Margaret Frye, Else
Starkenburg, and Vera Tai
WESTiLN: https://www.ncbi.nlm.nih.gov/pmc/articles/PMC
6559120/
GE025.txt | 303: What is a Gender Focal Point? 967
Al ANNA HOLTHAUS
waeiiun: http://eender-chemicals.org/what-is-a-gender-focal-
point
GE026.txt | (303: Gender segregation in education, training and the labour 34,368
market
EELLGN: European Institute for Gender Equality (EIGE)
WESTiLN: https://data.consilium.europa.eu/doc/document/ST-
12709-2017-ADD-2/en/pdf
GEO27.txt | 1384: “How Monopsony Impacts Older Women Workers” 1,223
EELLGN: Kate Bahn
WIESTiLN: https://equitablegrowth.org/how-monopsony-impacts-
older-women-workers/
GE028.txt | (303: Gender Mainstreaming 1,417
B -
waafian: http://www1.aucegypt.edu/src/engendering/
definitions.html
GE029.txt | 304: Revisiting the Glass Escalator: The Case of Gender 13,598

Segregation in a Female Dominated Occupation
;:Jum'a: Karrie Ann Snyder and Adam Isaiah Green
WIAITIN: https://www.jstor.org/stable/10.1525/5p.2008.55.2.2717

seg=1
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GE030.txt | 303: The Gender Wage Gap: Does it pay to follow the crowd? 5,998
Fusia: Marissa Cozzi
wiaeiiun: https://digitalcommmons.iwu.edu/cgi/viewcontent.cgi?
article=1465&context=parkplace
GEO31.itxt | 1303 Job description for a Gender Focal Point within the United 1,468
Nations Secretariat
E:JLLGN: Office of the Special Adviser on Gender Issues and
Advancement of Women (OSAGI)
waeiiun: https://www.un.org/womenwatch/osagi/
gmfpdrafttors.htm
GEO032.txt L%’e)ﬂ: WHO*S ON THE EXECUTIVE GLASS CLIFF? USING POLICY 24,995
CAPTURING TO EXAMINE RACE, GENDER, AND LEADERSHIP IN
TIMES OF CRISIS.
Busia: NY MIA TRAN
WESTiLN: https://getd.libs.uga.edu/pdfs/tran_ny m 201505
s_phd.pdf
GEO33.txt | (303: Gender Mainstreaming 392
Flea: UN WOMEN
wasiiun: https://www.un.org/womenwatch/osagi/gender
mainstreaming.htm
GEO34 txt L’%IEN: How Labor Friction and Social Fiction Relate to the Gender 1,444
Wage Gap
E:\TLLGix‘iz Kate Bahn
wiaeiiun: https://www.americanprogress.org/issues/economy/
news/2016/04/27/136559/how-labor-friction-and-social-fiction-
relate-to-the-gender-wage-gap/
GE035.txt | \304: The difference between gender equity and equality—and 847

why it matters

FUsta: AGNES BINAGWAHO
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WAETiLN: https://fortune.com/2020/03/25/¢eender-equality-and-

equity-iwd-womens-education/

GEO36.txt

304: Glass Ceilings, Glass Escalators and Revolving Doors

Fuis: Lydia Malin

Wiasfian: https://link springer.com/chapter/10.1007/978-3-319-
95420-2 4

114,534

GEO37.txt

So4: Firm-Level Monopsony and the Gender Pay Gap
Flsia: Douglas A. Webber
waeiiun: https://www.aeaweb.org/conference/2014/retrieve.

php?pdfid=208

9,048

GEO038.txt

1304: A Guidance Note Concerning ILO Gender Focal Points
;ELLGN: International Labour Organization

waeiiun: https://www.ilo.org/wcmsp5/groups/public/---
dgreports/---gender/documents/genericdocument/

wems_114230.pdf

1,018

GE039.txt

309: What is gender mainstreaming?
Flsta: Coundil of Europe
WIESTiLN: https://www.coe.int/en/web/genderequality/what-is-

gender-mainstreaming

924

GEO040.txt

1309: UNESCO’s Gender Mainstreaming Implementation
Framework

FlLeia: UNESCO

WIESTILN: hittp://www.unesco.org/new/fileadmin/MULTIMEDIA
/HQ/BSP/GENDER/PDF/1.%20Baseline%20Definitions%200f%20ke

y%20gender-related%20concepts.pdf

1,245

GEO41.txt

o Intersectionality
E:\TLLGN: Gender Development Network

WIESTiLN: https://gadnetwork.org/issues/intersectionality

185

GEO42.txt

L’%I’eN: Discrimination against Mothers is the Strongest Form of

9,007
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Workplace Gender Discrimination: Lessons from US Caregiver
Discrimination Law

Fisia: Stephanie Bornstein

WIETIN: https://scholarship.law.ufl.edu/cgi/viewcontent.cgi?

article=1950&context=facultypub

GEO043.txt

1393: Gender roles, norms and stereotypes
E:JLLGN: Monda.eu

waeiiun: http://monda.eu/files/modules/gender/annex3.pdf

888

GEO44.txt

504: Gender mainstreaming: gender analysis
E:JLLGN: European Institute for Gender Equality
WESTiLN: https://eige.europa.eu/publications/gender-

mainstreaming-gender-analysis

a,177

GEO45.txt

S04 Gender Mainstreaming

;:JLLGN: SWEDISH INTERNATIONAL DEVELOPMENT COOPERATION
AGENCY

waeiiun: https://publikationer.sida.se/contentassets/9d450477
fabbd49be8la77ded3c2ed74a/gender-tool-mainstreaming.pdf

3,891

GEO46.txt

o Intersectionality: A Tool for Intersectionality: A Tool for
Intersectionality: A Tool for Gender and Economic Justice
I};IJLLGN: Association for Women'’s Rights in Development
WIESTILN: https://www.awid.org/sites/default/files/atoms/files/

intersectionality a tool for gender and economic_justice.pdf

4,296

GEOAT .txt

304 Gender stereotypes and Stereotyping and women'’s

rights

I}QJLLGN: Office of the High Commissioner for Human Rights (OHCHR)
waafian: https://www.ohchr.org/documents/issues/women/wrgs

/onepasgers/gender_stereotyping.pdf

1,477

GEO048.txt

1394: The Motherhood Pay Penalty

QJLLGN: Institute for Public Policy Research

1,640
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WAETiLN: https://www.tuc.org.uk/sites/default/files/Motherhood
PayPenalty.pdf

GE049.txt | 1303 The impact of parenthood on the gender wage gap: 14,355
A comparative analysis of 26 European countries
E:JLLGiQ: Cukrowska-Torzewska, Ewa; Lovasz, Anna
WESTiLN: https://www.econstor.eu/bitstream/10419/200346/
1/1025821165.pdf

GE050.txt | 1303: Maternal Wall Discrimination: Evidence Required for 8,818
Litication and Cost-Effective Solutions for a Flexible Workplace
E:JLLGN: Claire-Therese D. Luceno
wiaeiiun: https://repository.uchastings.edu/cgi/viewcontent.
cgi?article=1099&context=hastings business law journal

GEO51.txt | (303: The motherhood pay gap: A review of the issues, theory 33,628
and international evidence
EELLGN: Damian Grimshaw and Jill Rubery
waeiiun: https://www.ilo.org/wcmsp5/groups/public/---dgreports
/---dcomm/---publ/documents/publication/wcms_348041.pdf

GEO52.txt | 130%: The Fatherhood Bonus and The Motherhood Penalty: 7,889
Parenthood and the Gender Gap in Pay
Fusta: Michelle J. Budig
WIESTILN: https://www.thirdway.org/report/the-fatherhood-
bonus-and-the-motherhood-penalty-parenthood-and-the-
gender-gap-in-pay

GEO53.txt | i304: Yes, Being “Mommy Tracked” Is a Real Thing—But You 1,639
Don’t Have to Put Up With It
Fus: Erika Janes
WIESTiLN: https://www.themuse.com/advice/mommy-track-what-
to-do

GEO54.txt L%I’eN: GENDER STEREOTYPING 804
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Fusie: Gender Equality Law Center
wiasiiun: https://www.genderequalitylaw.org/gender-

stereotyping

GEO55.txt

S Intersectionality
Fuei: ParlAmericas
WESTiLN: https://parlamericas.org/uploads/documents/

Intersectionality _en.pdf

973

GEO056.txt

So4: Promoting gender equality in the workplace

;ELLGN: European Foundation for the Improvement of Living and
Working Conditions (Eurofound)

WESTiLN: https://www.eurofound.europa.eu/sites/default/files
/ef files/pubdocs/2001/61/en/1/ef0161en.pdf

48,244

GEO57.txt

S Why gender parity is a low standard for success in
education

E:JLLGN: STEPHANIE PSAKI, KATHARINE MCCARTHY, and BARBARA
MENSCH

waeiiun: https://blogs.worldbank.org/education/why-gender-

parity-low-standard-success-education

1,036

GEO58.txt

i304: The Motherhood Penalty: How Gender and Parental Status
Influence Judgements of JobRelated Competence and
Organizational Commitment

Fusie: Noel Burgess

wasiiun: https://digitalcommmons.uri.edu/cgi/viewcontent.cgi?

article=1035&context=Irc_paper_series

6,318

GE059.txt

L’%IEN: A Reconsideration of the Fatherhood Premium: Marriage,
Coresidence, Biology, and Fathers’ Wages

E:\TLLGix‘iz Alexandra Killewald

WIAITIN: https://journals.sagepub.com/doi/pdf/10.1177/0003
122412469204

11,462
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GE060.txt

S04: Fears of a ‘Mum-cession’: experts warn of pandemic
motherhood penalty

Flsia: Kristine ZiwicaJune

WAETiLN: https://womensagenda.com.au/latest/fears-of-a-mum-

cession-experts-warn-of-pandemic-motherhood-penalty/

2,468

GEO61.txt

L%’e)ﬂ: Women in Business & Management
E:JLLGN: International Labour Organization
waeiiun: https://www.ilo.org/wcmsp5/groups/public/---

arabstates/---ro-beirut/documents/publication/wcms_446100.pdf

1,498

GE062.txt

o Beyond Mars and Venus: The role of gender essentialism in
support for gender inequality and backlash

;ELLGN: Lea Skewes, Cordelia Fine and Nick Haslam

waeiiun: https://journals.plos.org/plosone/article?id=10.1371/
journal.pone.0200921

8,678

GE063.txt

\304: Gender Essentialism Is Flawed — Here’s Why
Fleia: Mere Abrams
waeiiun: https://www.healthline.com/health/gender-

essentialism

1,062

GEO64.txt

1394: Boxed Women in Public Administration — Between Glass
Ceilings and Glass Walls: A Study of Women's Participation in
Public Administration in the Arab States

Fueie: Salma Nasser

waafian: https://vc.bridgew.edu/cgi/viewcontent.cgi?article=

2031&context=jiws

8,207

GEO065.txt

L%IEN: BEYOND THE GLASS CEILING: WHY BUSINESSES NEED
WOMEN AT THE TOP

Bl International Labour Organization

WIAITIN: https://www.ilo.org/infostories/en-GB/Stories/

Employment/beyond-the-glass-ceiling#beyond

1,138
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GEO066.txt

L%'IEN: How Gender Essentialism Hurts Us All
@LLG}'Q: Suzannah Weiss
WESTILN: https://www.bustle.com/p/7-ways-gender-essentialism-

hurts-everyone-43897

639

GEO67.txt

304 Gender Equality and Meritocracy. Contradictory discourses
in the academy

E:JLLGN: Stina Powell

waeiiun: https://www.researchgate.net/publication/294891229
_Gender_Equality and Meritocracy Contradictory discourses in

_the academy

83,814

GE068.txt

S Quotas and the Lie of Meritocracy

E:JJLLGN: Liz Elting

wiasiiun: https://www.forbes.com/sites/lizelting/2018/12/14/
quotas-and-the-lie-of-meritocracy/?sh=b3e3dfe3b333

1,003

GE069.txt

1309: GENDERED MERITOCRACY? WOMEN SENIOR COUNSELS IN
AUSTRALIA’S LEGAL PROFESSION

I;:J:LLGN: Angela T. Ragusa and Philip Groves

WESTiLN: https://researchoutput.csu.edu.au/ws/portalfiles/

portal/8864682/46901postpub.pdf

8,467

GEO70.txt

L’%IEN: What Is Tokenism, and Why Does It Matter in the
Workplace?

E:\TLLGix‘iz Kara Sherrer

wasiiun: https://business.vanderbilt.edu/news/2018/02/26/

tokenism-in-the-workplace/

980

GEOT71.txt

1S04: Substantive Equality: Some People are More Equal Than
Others

FUe: Bruce Pardy

WIAITIN: http://www.ruleoflaw.ca/substantive-equality-some-

people-are-more-equal-than-others/

2,078
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GEO72.txt

:304: Formal or Substantive Equality? - Gender Equality in
European Community law

Flsia: Hanna Gedin

WIETIN: http://lup.lub.lu.se/luur/download?func=download
File&recordOIld=1557693&fileOld=1564406

23,379

GEO73.txt

394 The new gender essentialism — domestic and family
‘choices’ and their relation to attitudes

;ELLGN: Rosemary Crompton and Clare Lyonette

waeiiun: https://is.muni.cz/el/1423/jaro2011/SPP457/um/
23632422/Crompton_Lyonnet.pdf

8,466

GEOT74.txt

i304: Tokenism and Women in the Workplace: The Limits of
Gender-Neutral Theory
FUsia: Lynn Zimmer

WIESTiLN: https://www.jstor.org/stable/8006677seg=1

8,132

GEO75.txt

1309 What is substantive equality?

beta: -

waeiiun: https://www.sac-isc.gc.ca/eng/1583698429175/
1583698455266

1,359

GEO76.txt

i303: The Ideas of Equality and Non-Discrimination: Formal and
Substantive Equality

Flsta: Equal Right Trust

WIESTiLN: https://www.equalrightstrust.org/ertdocumentbank/
The%20ldeas%200f%20E quality%20and%20Non-discrimination,
%20Formal%20and%20Substantive%20Equality.pdf

3,392

GEOT77.txt

1S04: Substantive Equality

Fusie: Catherine Barnard and Bob Hepple

wasiiun: https://www.jstor.org/stable/pdf/4508714.pdf?refreqid
=excelsior%3Aecd780d52d934abe96cd3dd6b5a3451c

10,811

GEO78.txt

S04: FEASIBILITY STUDY EQUAL ACCESS FOR WOMEN TO JUSTICE

58,200
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Fusie: Gender Equality Commission (GEC)

WIEAITINN: https://rm.coe.int/1680591ca0

GEO79.txt

304 Gender Mainstreaming with an Intersectional Perspective
E:JLLGiﬂ: Swedish Secretariat for Gender Research

WAETiLN: https://www.includegender.org/wp-content/uploads/
2015/06/Gender-Mainstreaming-with-an-Intersectional-

Perspective-pdf.pdf

3,678

GE080.txt

So4: Working on the "Mommy-Track": Motherhood

and Women Lawyers

E:JLLGN: Rebecca Korzec

WESTiLN: https://scholarworks.law.ubalt.edu/cgi/viewcontent.

cgi?article=1628&context=all fac

10,932

GEO81.txt

1304: Gender Essentialism Theory

EELLGN: Elizabeth Boskey

wasiiun: https://www.verywellhealth.com/what-is-gender-
essentialism-3132613

586

GE082.txt

13049: Gender essentialism : a conceptual and empirical
exploration of notions of maternal essence as a framework for
explaining gender difference.

QLLGN: Manicom, Desiree Pushpeganday

WIESTILN: https://researchspace.ukzn.ac.za/xmlui/handle/

10413/7524

73,311

GE083.txt

304 Gender Stereotyping and Self-Stereotyping Attitudes:

A Large Field Study of Managers

QLLGN: Eriksson, Tor; Smith, Nina; Smith, Valdemar

WIESTiLN: https://www.econstor.eu/bitstream/10419/170916/
1/dp10932.pdf

14,621

GEO084.txt

304: Glass ceilings, glass walls and sticky floors: barriers to career

progress for women in the finance industry

6,183
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Fuei: Leonie V. Still
wiasiiun: https://ro.ecu.edu.au/cgi/viewcontent.cgi?referer=
https://www.google.com/&httpsredir=18&8article=78828&context=e

cuworks

GEO085.txt

o Stereotype Threat and Implicit Attitudes: Implications for
the Leaky Pipeline of Women in Science

E:JLLGN: Karen E. Stamm

waeiiun: https://digsitalcommons.uri.edu/cgi/viewcontent.cgi?

article=1937&context=0a_diss

29,061

GEO86.txt

304 Men in pink collars: Stereotype threat and disengagement
among male teachers and child protection workers

;ELLGN: Elise K. Kalokerinos, Kathleen Kjelsaas, Steven Bennetts &
Courtney von Hippel

WIESTiLN: https://ppw.kuleuven.be/okp/ pdf/Kalokerinos
2017MIPST.pdf

9,675

GEO87.txt

S “Why Can’t | Become a Manager?”—A Systematic Review
of Gender Stereotypes and Organizational Discrimination

EELLGN: Ana M. Castano, Yolanda Fontanil, and Antonio L. Garcia-
Izquierdo

WIEITINN: https://www.ncbinlm.nih.gov/pmc/articles/

PMC6572654/

16,775

GE088.txt

o penalty in Japan: What causes mothers to earn less in
regular jobs?

Flsia: Magdalena Triasih Dumauli

WIESTILN: https://academicpublishingplatforms.com/downloads
/pdfs/beh/volume37/201910082315 22 BEH 2019 Voll5 Issue3
_Vol15 Issue3 MT Dumauli_Motherhood wage penalty Japan
375-392.pdf

8,189

GE089.txt

304 Gender Mainstreaming: Productive Tensions in Theory

8,974
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and Practice

FLeia: SYLVIA WALBY

WESTILN: https://eds-a-ebscohost-com.chula.idm.oclc.org/eds/
pdfviewer/pdfviewer?vid=2&sid=566f8460-1f43-4b63-b262-
bd35c4fc2e40%40pdc-v-sessmgr01

GE090.txt

1399: How to break the glass walls holding Argentine women
back at work

;ELLGN: Alejandro Biondi & Florencia Caro Sachetti

waeiiun: https://apolitical.co/en/solution_article/glass-walls-

holding-argentine-women-back

1,107

GEO91.txt

1303: Motherhood and the Gender Wage Gap

Flsia: Samantha Bell

waeiiun: https://www.researchgate.net/publication/338197156
_Motherhood _and the Gender Wage Gap

2,647

GE092.txt

Fog: ‘Avoid gender tokenism to achieve substantive equality’,
say UN business and human rights experts

I}ELLGN: Office of the High Commissioner for Human Rights (OHCHR)
wasiiun: https://www.ohchr.org/EN/NewsEvents/Pages/Display
News.aspx?News|D=247428&angID=E

742

GE093.txt

1309: HOW TO CONDUCT A GENDER ANALYSIS A GUIDANCE NOTE
FOR UNDP STAFF

%TLLG]IQ: United Nations Development Programme

wasiiun: https://info.undp.org/sites/bpps/SES_Toolkit
/SES%20Document%20Library/Uploaded%200ctober%202016/U
NDP%20Guidance%20Note%20how%20to0%20conduct%20a%20

gender%20analysis.pdf

5,778

GEO094.txt

Fo4: Social geography I: Intersectionality
Husia: Peter Hopkins

WIAITIN: https://journals.sagepub.com/doi/pdf/10.1177/

5,668
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GE095.txt | 1384: Beyond sex and gender analysis: an intersectional view of 3,351
the COVID-19 pandemic outbreak and response
E:J:LLGN: Olena Hankivsky and Anuj Kapilashrami,
WAETiLN: https://www.gmul.ac.uk/media/global-policy-
institute/Policy-brief-COVID-19-and-intersectionality.pdf

GE096.txt | 1384: The Other Wage Gap: Why Men In Female-Dominated 877
Industries Still Earn More
FlAa: LYDIA DISHMAN
WESTiLN: https://www.fastcompany.com/3044753/the-other-
wage-gap-why-men-in-women-dominated-industries-still-earn-
more

GE097.txt | (303: What is occupational segregation? 599
E:JLLGiQ: Close the Gap, SCIO
WIESTiLN: https://www.bewhatyouwant.org.uk/content/profs-
occupational-seg/

GE098.txt | (303 The pay gap 575
E:JLLGiQ: Close the Gap, SCIO
WESTiLN: https://www.closethegap.org.uk/content/gap/

GE099.txt | 1303: Gender wage gaps, ‘sticky floors” and ‘glass ceilings’ in 12,842
Europe
;:\TLLM'Q: Louis N. Christofides, Alexandros Polycarpou, Konstantinos
Vrachimis
WIESTILN: https://www.sciencedirect.com/science/article/abs/
pii/S0927537113000122

GE1004xt | 1394: The real reason for our gender pay gap: the leaky pipeline 654

E:\TLLGix‘iz Herald View
WIAITIN: https://www.heraldscotland.com/opinion/16141456.

herald-view-real-reason-gender-pay-gap-leaky-pipeline/
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PG Process — Goal
MG Measure — Goal
PS Problem - Solution
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GS Generic - Specific
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CNOO1

Concept: gender equality

English Term: gender equality (GE058.txt)

Feature: n1sgndgeuasyeiianslusosineg egrawiniisudu luinesdusedenia

ans JateAusneg Meluudiasugia dan JusTsN naenIuN1Tiiles

Conceptual Relation:

Gender Equality

GS

Formal Equality Substantive Equality

Extraction:

1.

2.

Gender Equality means that women and men have equal conditions for
realizing their full human rights and for contributing to, and benefiting from,
economic, social, cultural and political development. (GE058.txt)

There are different perceptions of the meaning of Gender Equality. While

some scholars say that Gender Equality translates into the absence of
discrimination, or that equality and discrimination are each other’s antithesis

others claim that while Gender Equality is an extensive goal; prohibition on

discrimination along with positive actions as well as other methods, such as
gender mainstreaming, are appropriate tools in achieving that goal. The

different perceptions originate in whether the concept of Gender Equality is

understood as comprising Formal or Substantive Equality. Where Formal
Equality acknowledges no special treatment on grounds of sex, Substantive
Equality aims at equalizing the outcome, the result, and hence preferential
treatment or even quotas in favour of one sex can be consistent with
Substantive Equality. (GEQ72.txt)

Gender equality in the legal system is guided by the thought that gender

equality is a basic value in the society. Depending on what the legislator

wants to achieve, gender equality is regulated in different ways, as

prohibitions on discrimination or as gender equality promoting actions. Two
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different principles, the formal gender equality principle and the substantive

gender equality principle, exist. (GE078.txt)

Synonym Term: Abbreviation:

Grammatical Category:

noun
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CNO002 Concept: formal equality

English Term: formal equality (GE076.txt)

a

Feature: AW gumanaanvauenilangvgwseduielasunisujuanmiieuduly
= ] % °o U o ao S A Y & Mo 1% °o v w =i
Fewe TnglviaudAyduisnisimidoudunintu uwaildlaldauddydunadwsi

ABALARAIUVI AU TEAINILNA

Conceptual Relation:

Gender Equality

A

Formal Equality Substantive Equality

Extraction:

1. Where Formal Equality acknowledges no special treatment on grounds of

sex, Substantive Equality aims at equalizing the outcome, the result, and
hence preferential treatment or even quotas in favour of one sex can be
consistent with Substantive Equality. (GE072.txt)

2. The idea of formal equality can be traced back to Aristotle and his dictum

that equality meant “things that are alike should be treated alike”. This is

the most wide spread understanding of equality today. Formal equality

promotes individual justice as the basis for a moral claim to virtue and is
reliant upon the proposition that faimess (the moral virtue) requires
consistent or equal treatment. (GEQ76.txt)

3. The liberal conception of formal equality is one of consistency- likes must
be treated alike. This is reflected in the concept of "less favourable
treatment" (direct discrimination") on grounds of sex' in the Sex
Discrimination Act 1975 (SDA),2 on racial grounds3 in the Race Relations Act
1976 (RRA),4 on grounds of religion or political opinion in the Fair
Employment and Treatment (Northern Ireland) Order 1998 (FETO),5 and, for
a reason related to a person's disability in the Disability Discrimination Act

1995 (DDA).6 (GEO77.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNO003 Concept: substantive equality

English Term: substantive equality (GE071.txt)

Feature: A uWIiBuvnAnwaievilsngmawizorvislasunsujuRnuansneiuly

(%
va o

130961499 Wanalviinauivieluwivesaans InensujiRtuazaenndosiuaiy

ADINITUAZUTUNAING) VOIUAAZLNA

Conceptual Relation:

Gender Equality

GS

Formal Equality Substantive Equality

Extraction:

1. The second notion, commonly known as “substantive equality” or “equality

of outcome”, is the opposite of the first: equality does not mean treating
people the same but requires treating them differently so as to achieve
equal or equivalent effects; (GEO71.txt)

2. Where Formal Equality acknowledges no special treatment on grounds of

sex, Substantive Equality aims at equalizing the outcome, the result, and

hence preferential treatment or even quotas in favour of one sex can be

consistent with Substantive Equality. (GEO72.txt)

3. Substantive equality is a legal principle that refers to the achievement of
true equality in outcomes. It is achieved through equal access, equal
opportunity and, most importantly, the provision of services and benefits in
a manner and according to standards that meet any unique needs and
circumstances, such as cultural, social, economic and historical disadvantage.

(GEQ75.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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Concept: tokenism

English Term: tokenism (GE074.txt)

Feature: N13a319nnsiidusalungulviianunainvane wieaieldliianis

InnInsal wagasunnlimeuinnguuaaadainanlasunsujifegwiniiey

nsfdwuludnuazildugUassaronisadaanuwiniiendailon

Conceptual Relation:

GP

substantive equality tokenism

Extraction:

1.

The panel kicked off by defining tokenism: “the practice of doing
something (such as hiring a person who belongs to a minority group) only
to prevent criticism and give the appearance that people are being treated
fairly” (via Merriam Webster). (GEQ70.txt)

Tokenism explains women's occupational experiences and their behavioral
responses to those experiences in terms of their numerical proportion,
suggesting that barriers to women's full occupational equality can be
lowered by the hiring of more women in organizations that are highly-
skewed. (GEO74.txt)

‘Avoid gender tokenism to achieve substantive equality’, say UN business

and human rights experts. (GE091.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNOO5

Concept: gender parity

English Term: gender parity (GEOO5.txt)

Feature: N151ALTI@DANLAAIAIAILAVVDIDATIAIUTENINUNARYIADINAYIY K30

aa

=3 a 1 < 1 Y X = 1 1% = [ v v A S
LANVEUNADLANYIYADAIUIYNUIE LYU 3’]81@ ns@ne LWuau lnensindsanadlalunis

Usziluanuldsullaswsonnunnninauasindisunianeluiivstnile

Conceptual Relation:

MG

Gender Parity Gender Equality

Y

Extraction:
1. Gender parity is a statistical measure that compares a particular indicator

among women, like average income, to the same indicator among men.
(GE002.txt)

Gender parity is a statistical measure that provides a numerical value of
female-to-male or girl-to-boy ratio for indicators such as income or
education. For example, if there are equal number of girls and boys who
completed primary education in a specific country, the gender parity ratio
for that indicator is one. The greater the difference between girls and boys,
the lower is the gender parity value. Gender parity is a useful tool for
assessing gender inequality in specific areas, in setting goals, and in assessing
change and progress under specific indicators of gender equality. (GE005.txt)

According to UNESCO, by 2014, “gender parity (meaning an equal amount of
men and women) was achieved globally, on average, in primary, lower

secondary, and upper secondary education.” (GE057.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNOO06 Concept: meritocracy

English Term: meritocracy (GE069.txt)

Feature: *ANN1TNITINATINTNEINT 51978 ANADULNU LAZAILAUL AIUTLAU
ANuEInsatunsvheu Ingliadadedoiansunaus wu anuwinden anusudu ans

w3ANengla Fadnnisilgneanwuuniiewnludymeanuliviniey

Conceptual Relation:

PS

Gender Equality

v

Meritrocracy

Extraction:

1. Meritocracy is the principle by which resources, awards, pay and positions
are distributed along a system where performance is valued, regardless of

other considerations such as equality, need, rights or seniority (Heneman and

Werner, 2005:9). (GE067.txt)

2. The argument against quotas is usually couched in alleged appeals to
meritocracy: any quota system, it goes, means lowering standards in order to
promote undeserving people just to tick off a diversity box. (GE068.txt)

3. Rendering visible social constructs, such as meritocracy, designed to
overcome inequality, yet historically steeped in masculine heritage, is a
sociological project requiring additional research to change discourses and
gender/power relations perpetuating the “glass ceiling” (Barreto et al., 2009;

Eagly & Sczesny, 2009; Schoombee et al., 2001). (GE069.txt)

Synonym Term:

Abbreviation:

Grammatical Category:

noun
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CNO0O07 Concept: gender essentialism

English Term: gender essentialism (GE063.txt)

Feature: AMGaNIyAnatull “anudurie” vse “anulunds”edlaeiliouniuas

0123 FernudeninaniulugUassadeauminisunane

Conceptual Relation:

GP

Gender Equality

v

Gender Essentialism

Extraction:

1. It has been argued that gender essentialism impedes progress towards

greater gender equality (GE062.txt)

2. Gender essentialism is the belief that a person, thing, or particular trait is

inherently and permanently male and masculine or female and feminine.

(GE063.txt)

3. If someone subscribes to gender essentialism, they believe that there's a

"maleness" or "femaleness" inherent in men and women, whether that's a

spiritual or scientific property. (Gender essentialists often don't acknowledge

non-binary people). (GE066.txt)

Synonym Term:

Abbreviation:

Grammatical Category:

noun
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CNOO8 Concept: gender equity

English Term: gender equity (GE004.txt)

Feature: NSELUIUNITAS19ANUASUNIILNALIA LN

' A o v oA Y a oA
NN VIU']@J']ISULW@ﬂEﬂMLﬂﬂﬂ'ﬂlILV]WW]EJ@JVI'NL‘Wﬂ

v

AvdauazEve Tngyatuiiniadile

Conceptual Relation:

Gender Equity

PG

Y

Gender Equality

Extraction:

1. Gender equity is the process of being fair to women and men. (GE001.txt)

2. There is however an important distinction that needs to be understood—

gender equality and gender equity are related terms but have different

meanings. While the words sound similar, the definitions and practical usage

are different. At Pipeline™, the word ‘equity’ is dual-purpose. Related to

gender and the workplace, equity sets the stage for equality, as it refers to

the “fairness of treatment for both women and men, according to the their

respective needs.” If equality is the end goal, equity is the means to get

there. (GEQO4 txt)

3. Gender equity also means giving women the tools to succeed, like programs

that offer conditional cash transfers to women. (GE035.txt)

Synonym Term: Abbreviation:

Grammatical Category:

noun
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CNO09

Concept: gender mainstreaming

English Term: gender mainstreaming (GE028.txt)

Feature: LUINIMIDISNISN LG IUNNTAS 1ALV LN

Conceptual Relation:

SG

gender mainstreaming

gender equality

Extraction:

1. Gender mainstreaming involves bringing the contribution, perspectives and

priorities of both women and men to the centre of attention in the
development arena in order to inform the design, implementation and
outcomes of policies and programs. (GE028.txt)

2. Gender Mainstreaming is a globally accepted strategy for promoting gender

equality. Mainstreaming is not an end in itself but a strategy, an approach, a
means to achieve the goal of gender equality. (GE033.txt)

3. Gender mainstreaming is an approach to policy-making that takes into

account both women's and men's interests and concerns. (GE039.txt)

Synonym Term: Abbreviation:

Grammatical Category:

noun
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CNO10

Concept: gender focal point

English Term: gender focal point (GE025.txt)

Feature: [917l4I5n151slWwIn9a199) Tunsdsaiunnuyiiisunanalussans

Conceptual Relation:

SPa

gender mainstreaming

gender focal point

Extraction:

1. The Gender Focal Point is the key staff member within an organization
dealing with its gender mainstreaming strategy and building capacities among
his or her colleagues for incorporating gender into their work, in terms of
content and processes. (GE025.txt)

2. The work of a gender focal point is to support gender mainstreaming by
advocating, advising and supporting professional staff and monitoring and
reporting on progress - if necessary through the use of / support from
consultants or external specialists. (GE031.txt)

3. The main role of a Gender Focal Point (GFP) is to act as “catalyst” to assist

the process of gender mainstreaming in a respective office or unit. (GE038.txt)

Synonym Term:

Abbreviation: GFP

Grammatical Category:

noun
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CNO11

Concept: gender analysis

English Term: gender analysis (GEO44.txt)

Feature: LASaailanldlunisasrsanuwinisuniana tasiduni1ssivsiunasiasiey

Toyailiukensenitamgwiy Faazuansliniuainuwandessnitmgeneglulssiau

A199) LU NMSINRWSNEINT Tena 983110 kags Ul uuSUNANGe

Conceptual Relation:

TS

gender analysis

gender mainstreaming

Extraction:

1. Gender Analysis is the collection and analysis of sex-disageregated

information. (GEQ40.txt)

2. As a starting point for gender mainstreaming, gender analysis identifies the

differences between and among women and men in terms of their relative

position in society and the distribution of resources, opportunities,

constraints and power in a given context. (GE044.txt)

3. As noted earlier, gender analysis is a vital tool for gender mainstreaming.

Gender Analysis should inform the fundamental stages of project design and

planning. The depth and level of an analysis depends on your specific

situation and policy needs. (GE093.txt)

Synonym Term: Abbreviation:

Grammatical Category:

noun
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CNO12

Concept: intersectionality

English Term: intersectionality (GE095.txt)

Feature: wwimaiianldlumsiasizvimanea lngihnsudasenniedendluguuuusngg
LU LA LYBYIF INATD AINYNHANIN BUTY 18 IVudeulazifetveeiuiIiIsan

UMY

Conceptual Relation:

AP

4

intersectionality gender analysis

Extraction:

1.

Intersectionality refers to the way in which multiple forms of discrimination

- based on gender, race, sexuality, disability and class, etc. — overlap and
interact with one another to shape how different individuals and groups
experience discrimination. (GE041.txt)

Intersectionality is an approach to research that focuses upon mutually

constitutive forms of social oppression rather than on single axes of
difference. Intersectionality is not only about multiple identities but is about
relationality, social context, power relations, complexity, social justice and
inequalities. (GE094.txt)

Intersectionality approaches have gained traction in global health as a way

to analyze and address the interplay between different vulnerabilities and
advantages — including those related to gender - by trying to uncover
complex social factors and power structures that create and sustain them.
Intersectionality can also facilitate links across single-group campaigns to
open the power of solidarity and coalition building to tackle social and

health inequities. (GE095.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNO13

Concept: gender stereotype

English Term: gender stereotype (GE043.txt)

Feature: N13MMUASNEAY AULANGN kazAMENYLNI lUTINguYAAAlANgLYAAS

wils Fadunasinnisiiansandads unum wemueananlionquuanatiy

Conceptual Relation:

CE

gender essentialism gender stereotype

Extraction:

1.

Although Gender role is one of a number of other social roles, it often leads
to the perception of gender roles as natural (biologically derived, or
historically confirmed — and therefore valid). Such an (unconscious) approach
contributes to the formation and fixation of another structure — Gender
stereotypes. (GE043.txt)

A gender stereotype is a generalised view or preconception about attributes,

or characteristics that are or ought to be possessed by women and men or
the roles that are or should be performed by men and women. Gender
stereotypes can be both positive and negative for example, “women are
nurturing” or “women are weak”. (GE047.txt)

Some people use gender essentialism as a rationale for adhering to and
upholding outdated and rigid gender beliefs, stereotypes, and roles.
(GE063.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNO14 Concept: occupational segregation

English Term: occupational segregation (GE023.txt)

Feature: N15LUSLEINYIDITWAAINAMULTONINNAREY IS NAT B UUT DT NN
ngu lAen15uUenNnI981TNE 2 Uszianlain n19uUkeniuIsIuLaghuIfg 33013

wlanenuiaziluaglaymisesiorineelaseninune

Conceptual Relation:

CE
gender stereotype occupational segregation

CE

horizontal segregation vertical segregation

Extraction:

1. Occupational crowding, sometimes called occupational segregation,

measures the degree to which a demographic group is over-, under-, or
proportionally represented in an occupation given their educational
attainment and the educational requirement for jobs. (GE003.txt)

2. This is called ‘occupational segregation’, which is commonly split into a

horizontal and a vertical dimension. (GE023.txt)

3. Gender stereotyping is a key cause of occupational segregation, as it limits

the choices and aspirations of our young people, and sees them clustered
into subjects typically associated with their gender. Evidence suggests that
gender stereotyping influences girls and boys conceptualisation of work and

careers, and that these attitudes become fixed at an early age. (GE097.txt)

Synonym Term: Abbreviation: Grammatical

occupational crowding Category: noun
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CNO15

Concept: horizontal segregation

English Term: horizontal segregation (GE023.txt)

Feature: Uszlanvnilevesn1shuangnniee1dniwansdruiugvaaazgyeluaigeidn

1199 wazlvpudAyiu “Useinneondin’ Anneg

Y

NIEEAREIRLD

Conceptual Relation:

Occupational Seggregation

GS

Horizontal Seggregation

Vertical Seggregation

Extraction:

1.

Horizontal segregation can be broadly defined as the concentration of men

and women in different kinds of jobs. (GE006.txt)

There is now a consensus among commentators that analyses of segregation

should distinguish between horizontal segregation, which occurs when men

and women work in different types of occupations, and vertical segregation,

when men are most commonly found in higher grades and women in lower

grade within the same occupations (see for example, Hakim, 1979; Blackburn

et al. 2000). (GE008.txt)

3. In the context of gender, horizontal segregation refers to the extent to which
men and women are located in different occupational sectors. (GE023.txt)
Synonym Term: Abbreviation: Grammatical Category:

noun
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CNO16

Concept: vertical segregation

English Term: vertical segregation (GE067.txt)

Feature: Usginnuilavaen1suushenniaendnigudaazguiedaiwnidieiuluang

91AmAeItL waslwnlduidueaslasulenalumsiulamatiinisnuaindngmgs

Conceptual Relation:

Occupational Seggregation

Horizontal Seggregation Vertical Seggregation

Extraction:

1.

In common with other research, the analysis here distinguishes between
horizontal segregation (the type of jobs held by women and men) and

vertical segregation (the level of jobs held by men and women within an

occupation) and focus on the impact on the former of a large increase in
female participation. (GE008.txt)

Under-representation at the top of occupation-specific ladders was

subsumed under the heading of ‘vertical segregation’, whereas it is now
more commonly termed  ‘hierarchical segregation’” (Bettio and
Verashchagina, 2009, p. 32). (GE011.txt)

On the other hand, vertical segregation refers to the extent to which men

and women occupy different hierarchical positions within the same

occupational sector. (GE023.txt)

Synonym Term: Abbreviation: Grammatical Category:

hierarchical segregation noun
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CNO17 Concept: glass ceiling

English Term: glass ceiling (GE019.txt)

Feature: anunsaivilaiilunainaimmnsiuniameanaziiaiunguidsieligeves
v ¥ ﬁ'd"ﬂl 14 a I Y o 1 v A IS
sEAUN1INIE18518le an1un1salldavieguildlnlasudumislusedugansed

AMUAIVTN UM AINT UL SIFINARBYDIINIANRNITEUINLNA

Conceptual Relation:

CE CE

A 4

gender stereotype glass ceiling

gender pay gap

Extraction:

1. We’re all familiar with the ‘glass ceiling’ — the term given to the barriers that
still prevent more women from reaching the top of their professions.
(GE009.txt)

2. Essentially, the ‘glass ceiling’ is the situation where gender pay gaps are wider
at the top of the wage distribution. The term analyses inequality between
men and women in the workplace, to describe a barrier to further
advancement once women have attained a certain level. (GE019.txt)

3. There are three main causes of the gender pay gap. Occupational segregation
Stereotyping about women’s capabilities and skills results in women being
clustered into predominantly female occupations that are associated with
low pay. These include cleaning, catering, admin, care, and retail. There are
also barriers, sometimes called ‘the glass ceiling’, which make women less

likely to be found in management and senior positions. (GE098.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNO18

Concept: stained-glass ceiling

English Term: stained-glass ceiling (GE012.txt)

Feature: Usinveagves glass ceiling iumildiusouiisuguassaniueslliiuis

Touegmaelalinrminlususueawn

Conceptual Relation:

Glass Ceiling

G5

Stained-glass Ceiling Concrete Ceiling

Extraction:

1.

3.

The limitations of women into church leadership is called the “stained-glass

»

ceiling,” a term coined by The New York Times in an effort to provide a
religious alternative for the term “glass ceiling,” which was coined by Marilyn
Loden in 1978 during a speech she made as a panelist at the Women'’s
Exposition in New York (Nasman & Olsson, 2018). (GE012.txt)

Several of the women described the stained glass ceiling they still experience

in their churches, and the incredible pain and frustration it causes them.
(GEO14.txt)

This would suggest that the practical opposition to women clergy was a fairly
persistent structural component of denominational life - a "stained glass

ceiling" - in the manner described by Chaves and Schmidt. (GE018.txt)

Synonym Term: Abbreviation: Grammatical Category:

stained glass ceiling noun




124

CNO19

Concept: concrete ceiling

English Term: concrete ceiling (GE017.txt)

Feature: Uss1nngo8ueq glass ceiling Wud1nldiliauiiisuaguassafiueglaiiiuis

o Y a a avy g vy v v a
GU@‘SU'J']\1%'VifgqN']alml%ﬂ']'ﬂﬁu’ﬂu%u’]ﬂﬂqﬁﬂqu

Conceptual Relation:

Glass Ceiling

GS

Stained-glass Ceiling Concrete Ceiling

Extraction:

1.

It’s often said that a “glass ceiling” exists for women in companies, and for

women of color the added layer of race creates a further “concrete ceiling”

when it comes to promotions. As the study’s author’s note: “Women of
color face more obstacles and a steeper path to leadership, from receiving
less support from managers to getting promoted more slowly. And this
affects how they view the workplace and their opportunities for
advancement.” (GEQ15.txt)

We all know the term “glass ceiling” — it’s the invisible barrier hindering the
advancement of women in their professional lives. However, there’s a new
term out there that may complicate the way we look at feminism: the

“concrete ceiling.” Similar to the glass ceiling, the concrete ceiling is a barrier

for success. The difference between the two terms is that the concrete
ceiling is a term specifically made for women of color. (GE017.txt)
While the glass ceiling originally referred to women (in general), it’s clear that

women of color face an even tougher barrier — a “concrete ceiling.” This

term was coined in 2016 by Jasmine Babers to describe the significantly
tougher hurdle women of color face in reaching elevated success in their

careers. (GEO51.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNO020 Concept: sticky floor

English Term: sticky floor (GE019.txt)

Feature: @01UN1SAINTIMIUNAINAIMNLITIUNINA LagdanIUN1TlsINaNzAniy

[y

naudisglamvassedunisnszatesgls iligugandseduardnaiduguelanise

AWAUINAINIT d0NUNITILEIEINAR YDA TEN I NARE

Conceptual Relation:

CE CE

gender stereotype sticky floor

A 4

gender pay gap

Extraction:

1. In contrast, the ‘sticky floor’ can be viewed as the opposite scenario of the
‘glass ceiling’, when the gaps widen at the bottom of the wage distribution.
It is described as a situation arising where otherwise identical men and
women might be appointed to the same pay scale or rank, but the women
are appointed at the bottom and men further up the scale. (GE019.txt)

2. Both sticky floors and glass ceilings have been extensively considered when
performing wage gap studies. Bjerk (2008) suggests that the under-
representation of females at higher managerial levels is more due to sticky
floors than glass ceilings. (GE021.txt)

3. When the decomposition is performed across the wage distribution using
quantile regression, the unexplained gender wage gap widens at the top
(glass ceiling effects) and at the bottom of the distribution (sticky floor
effects) in many countries. (GE099.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNO21 Concept: leaky pipeline

English Term: leaky pipeline (GE026.txt)

Feature: anunisainienidunaainammansiumaneg dadunisgydounainsgnds

i
v 1 ]

luangonnmiley neunuAaInswaduazAIilunsu aaunsalliddaranayasing

ANANISEUINLNARN Y

Conceptual Relation:

CE CE

gender stereotype leaky pipeline ‘% gender pay gap

Extraction:

1. The phenomenon known as the ‘leaky pipeline’ results in an

overwhelmingly men-dominated environment at the highest hierarchical
levels, as women progressively abandon the chosen fields of work, not the
least due to a lack of progression in their careers (see, for example, EIGE,
2016a). (GE026.txt)

2. Historically, women have been under-represented in science disciplines. This
phenomenon has been described as a "leaky pipeline" where fewer women
advance to higher levels of the pipeline. A possible mechanism behind the
leaky pipeline is stereotype threat, the fear of being negatively evaluated
because of one's group membership. (GE085.txt)

3. The pay gap is huge across the British workforce, but average salaries do not
reflect the details of the jobs that people are doing. Gender pay disparity
goes far deeper. Much of the problem is caused by the “leaky pipeline”, an
apt little phrase that describes the process by which the gender balance that
often exists in the lower levels of a profession leaks away as you head up to
senior positions at the top. The result is that men are clustered at the top,
where pay is higher, while women are disproportionately represented in the

lower-paid, and often part-time, jobs in the middle and lower levels.

(GE100.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNO022

Concept: glass escalator

English Term: glass escalator (GE013.txt)

Feature: anunsainilaiilunadinammansiumane lnedweaglasulenialunis

WowsmuvtsnnIndleieuiugvas uazdinasiiafuluaneuninisnseandivedmds

A0NUNNSANTIAINARDYDIINIANINITEWINANEAR

Conceptual Relation:

CE CE

gender stereotype glass escalator

A 4

gender pay gap

Extraction:

1.

The most widely documented explanations of this fact center on (1) the
invisible barrier of the "glass ceiling" that prevents them from gaining access
to such positions (e.g., Arfken, Bellar, & Helms, 2004, Catalyst, 2000; Kanter,
1977, Maume, 2004; Morrison, White, & Van Velsor, 1987; Ridge way, 2001,
Singh & Vinnicombe, 2004; Wall Street Journal, 1986) and (2) the
corresponding phemomenon of the “glass escalator,” by which means men
are accelerated through the organizational ranks (especially in female-
dominated professions; Maume, 1999; Williams, 1992). (GE013.txt)

In contrast, according to research on the glass escalator, male primary school
teachers and child protection workers have other advantages in the
workplace that are likely to offset the effect of gender stereotypes, and thus
they should not show stereotype threat and resultant disengagement at
work. (GE086.txt)

As executive director of Women Employed, an organization dedicated to
expanding opportunities for working women, Ladky has observed the
phenomenon that happens when men enter a female-dominated field.
Rather than hit the glass ceiling, men in jobs like nursing or teaching appear
to glide up to higher pay and management positions on a “glass escalator.”

BIAS, THE SILENT KILLER OF PARITY “The wage gap in these professions is

often a consequence of unconscious but persistent bias—that men are simply
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more capable, that women with children are less committed to their work,

and so on,” she explains. (GE096.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNO023 Concept: glass wall

English Term: glass wall (GEO61.txt)

Feature: an1un1samianidunasinnimmunsiumana laeidun1snssandiveaundg i

Husnusgavaduagauativayy dan1snseandianvae i lvigvggninnndium

v
& 1

Tun1sdnaula nasnaulanalunisnINUILLNISINY A0IUNSANEIAINARDYRIINIANRNG

FENINWNANY

Conceptual Relation:

CE CE

gender stereotype glass wall

A 4

gender pay gap

Extraction:

1. When women are able to attain higher-level management positions they
often find themselves in management support functions that do not lead to
the highest-level management jobs. This phenomenon is also known as the
“glass walls”. (GEO61.txt)

2. 'Gender stereotypes' are believed to underlie the concept of glass walls (for
instance, only women can be secretaries). They also ensure that women in
management are concentrated in structurally weak organisational units (the
service areas) where they have little opportunity to gain both policy and
budgetary experience and responsibility, and also receive a significant wage
gap in their earnings (Department of Industrial Relations, Employment.
Training and Further Education, 1994; Hall, 1993). (GE084.txt)

3. Glass walls partially explain the gender pay gap in the country, given that

the average salary in male-dominated sectors is 58% higher than that for

feminised sectors. (GE090.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNO24 Con

cept: glass cliff

English Term: gl

ass cliff (GE009.txt)

Feature: anunisaivilaiiunanaimmunsiumane lnegngazlasunisunnsl

Aseunisluginininganisel wazluuiliuasigndgavaiuazlivssavaudusa

TumsuoRa

Conceptual Relation:

CE

gender stereotype

glass cliff

Extraction:

1. Back in 2005, researchers Michelle Ryan and Alexander Haslam unveiled a

disturbing tendency for women to be appointed the leaders of failing

ventures — a term they coined, ‘the glass cliff.” (GE009.txt)

2. The glass cliff is the research-backed phenomenon wherein a woman or

person of color is promoted to a senior leadership position during a difficult

time for a company, when the risk of failure is high. (GE010.txt)

3. One of the most explored explanations of the glass cliff is that stereotypes

of women are associated with a communal leadership style that is deemed

useful in difficult times (Bruckmuller et al., 2014). (GE022.txt)

Synonym Term:

Abbreviation:

Grammatical Category:

noun
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CNO025 Concept: maternal wall

English Term: maternal wall (GE050.txt)

v Y =

Feature: ap@infugndgeniiynsdadunaainammunsiunane wazneliinnaidely

PNNITIU

Conceptual Relation:

CE CE
gender stereotype maternal wall motherhood penalty

Extraction:

1. Maternal wall discrimination is generally based on the stereotype that a
woman's responsibilities to her children prevent her from being a reliable
and competent employee. 14 For example, a common stereotype is the
association between motherhood and incompetence. (GE050.txt)

2. The “maternal wall” is sometimes triggered when a women is pregnant and
decides to take maternity leave (Williams & Segal, 2003). It is the continuation
of negative associations of glass ceiling effects but specifically for mothers.
Due to the stereotypes associated with a woman who works, particularly one
who stays employed after becoming a mother for personal satisfaction rather
than due to financial need, she is considered to be outside the norm and is
looked at negatively by her those in her organization (Ridgeway & Correll,
2004; Barnet, 2004). (GE058.txt)

3. At the root of American employment law, efforts to reconcile work and
family are a desire to redress gender inequality at work. As current
demographic and social science research demonstrates, motherhood is now
a key trigger for gender bias.

Social science documenting both the 'motherhood penalty’ and the

'maternal wall' are robust and provide data that should be of interest to

labour lax vers in other countries. (GEQ42.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNO026 Concept: mommy track

English Term: mommy track (GE053.txt)

3
IS ¥

Feature: an1un1saimiaiidunasnnmmansiumana Feaaunisalilfidennesmdly

LIN1585198UAATENININITY1ULasn 1519330 Tuaneifeidufotvdmaldese

a

AnunImtluntinisa ewngvdgiynsudiaglasuteunmingnutoyas 3o

v 9

Iosuamauwnilumavinuliesasdlewieuivgue

Conceptual Relation:

CE CE

gender stereotype mommy track

h 4

motherhood penalty

Extraction:

1. The “mommy track” is @ common term for a career path for women that
can allow for greater work-life balance, thanks to reduced hours or flexible
schedules, but often at the cost of career advancement. (GE053.txt)

2. In short, the concept of the motherhood penalty captures all of the issues
that have long contributed to a career cliff edge of sorts for too many
mothers, forcing them onto a “mummy track” of poorer pay and poorer
prospects — if they manage to continue working at all. (GE060.txt)

3. Because the term "mommy-track” itself poses a gender-oriented approach, it
tends to perpetuate harmful stereotypes about the nature of women.

(GE080.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNo27 Concept: motherhood penalty

English Term: motherhood penalty (GE052.txt)

v

Feature: anunsalfiEmaeniiunsuailasunadelundnmsvihaannningmaganlisiyns

[
0 v 1 1 1 1

1AUTEAUYBINALAUTUNAITUIINTINIUYASTNT an1unTllEvdIHanaYaIINerIng

FENINWNANY

Conceptual Relation:

maternal wall mommy track

o

motherhood penalty

CE

h 4

gender pay gap

Extraction:

1. The term “motherhood pay penalty” refers to the pay gap between working

mothers and similar women without dependent children. The penalty is
neither new, nor is it peculiar to the UK. It has been noted and measured
before and it has been found to exist in many countries. (GE048.txt)

2. Similarly, the motherhood penalty compares women with varying numbers

of children (including the childless) to see how children reduce earnings.

(GE052.txt)

3. The motherhood penalty is a contributing factor to the overall gender wage
gap. The reasons for the motherhood wage penalty are multi-faceted but is
faced by women across the world, emphasized by factors that are often out

of their control, such as race, social status and age. (GE091.txt)

Synonym Term: Abbreviation: Grammatical Category:

motherhood pay penalty noun
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CNO028

Concept: fatherhood bonus

English Term: fatherhood bonus (GE052.txt)

Feature: anun1saiilunasnamunsiuniane lnedyensiyasuulasulsslonily
' o v v o | o X a A 129 v A
winsvieusnnnIgnelidyns wu nMsuFuluRudeu nslasulula msdeu

WAL FD1UNSURTIAINARDYDIINIAIITENINUNAR I

[

Conceptual Relation:

CE CE

gender stereotype fatherhood bonus

A 4

gender pay gap

Extraction:

1.

2.

3.

The effects of children on men’s and women’s earnings are referred to as

the fatherhood bonus and the motherhood penalty, respectively. The

fatherhood bonus is measured by comparing earnings of fathers relative to

childless men, taking into account differences that might exist between men

with and without children. (GE052.txt)

The main findings indicate that the fatherhood premium is a main contributor
to the gender wage gap in these two countries, and that the motherhood
penalty is also significant, while the gender wage gap among childless
individuals plays a smaller role. (GE049.txt)

That fatherhood bonus is the flipside of the entrenched gender stereotypes

that fuel the pay gap. Dads get a pay boost because their employers expect
them to conform to the male breadwinner model, putting in longer hours to
advance their pay, while their partner looks after the kids. Like mothers,

fathers trying to do the right thing face discrimination. (GE056.txt)

Synonym Term: Abbreviation: Grammatical Category:

fatherhood premium noun
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CNO029

Concept: monopsony

English Term: monopsony (GE037.txt)

Feature: an1un1saliiiinduiileuigd1aanunsalduseloriainaniienainisauiiie
P1gRulvignInatesnitanaudiuarAuaINIIaYeIgnINe lnganiun1salfanaIy

AalminteInesglasemInana

Conceptual Relation:

CE

Monopsony Gender Pay Gap

Y

Extraction:
1. Monopsony occurs when employers are able to exploit labor market

conditions to pay workers less than the value they contribute. (GE027.txt)

In the modern context, monopsony can occur in any labor market in which
a substantial portion of the workers who are employed by an individual firm
are facing greater labor market frictions thus allowing employers to exploit
these conditions and pay their workers less than a competitive rate without
fearing a shortfall of workers. A large consolidated hospital system, for
instance, is a modern example of monopsony as it is one of the only
companies that hires nurses in an area. Such a scenario results in an
employer monopoly, which requires all nurses in the area to work for this
one hospital system and have no choice but to accept the wages offered by
the hospital. (GE034.txt)

While these results are clear evidence that firm-level monopsony contributes
to the gender pay gap, as has been documented on a less detailed scale by
several other studies, these results provide two key insights into the impact

of imperfect competition on the gender pay gap. (GE037.txt)

Synonym Term: Abbreviation: Grammatical Category:

noun
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CNO030 Concept: gender pay gap

English Term: gender pay gap (GE008.txt)

Feature: Auuanssauselisenignguarivie adunaniainaniunisaleig 7

WNevasiudaynimiane

Conceptual Relation:

glass wall occupational segregation
maternal wall glass ceiling
mommy track cE gender pay gap cE sticky floor
fatherhood bonus leaky pipeline
monopseny glass escalator

Extraction:
1. Baron and Cobb-Clark (2010) found that the degree to which occupational

segregation contributes to the gender pay gap differs between low and high

wage workers. (GE008.txt)

2. The gender pay gap is the average difference between hourly wages for

men and women. (GE016.txt)
3. Glass walls partially explain the gender pay gap in the country, given that
the average salary in male-dominated sectors is 58% higher than that for

feminised sectors. (GE090.txt)

Synonym Term: Abbreviation: Grammatical Category:

gender wage gap noun
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TROO1 Eng: gender equality Th: ANULAENNIGNA + (RS02)

Grammatical Category: noun Subject Field: type of gender equality

Definition: nsfigndjawazgynefidansegraindendulunng Fos wudlaidu 2 Useiam

oA AUWITBILTIURUY kag ANUWILABILT e

[Wustration:

Gender equality means that women and men have equal conditions for realizing

their full human rights and for contributing to, and benefiting from, economic,

social, cultural and political development. (GE058.txt)

Linguistic Specification: -

Cross-reference: formal equality (TR002), substantive equality (TR003)

Yo 1, , & o A = o 1 , A v Yo a =
Note: 1A191 ‘e’ WuAiilguiAseussnnin ‘gender’ iosandssnisliamiiiuides

Melnedu Nsztu azdenndeInuAisuAssdus nusnglulszanaduiatull

TR002 Eng: formal equality Th: ANUWINAEUTIFURUY + (RSO3,
RS04)
Grammatical Category: noun Subject Field: type of gender equality

T
4

Definition: AuwWinisuanwagnilsigvgawazanelasunsufiimeisnisimileudu

[T RN

[Wustration:

The liberal conception of formal equality is one of consistency- likes must be

treated alike. (GEQ77.txt)

Linguistic Specification: -

Cross-reference: gender equality (TRO01), substantive equality (TRO03)

Note:
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TR003 Eng: substantive equality | Th: Amuwiedailem + (RS03,
RS04)

Grammatical Category: noun Subject Field: type of gender
equality

Definition: Auwiisuanvagnilsngmaawazdyalasunsjianuansaiuniy

USUN enalminnadnsanuiiew

[Wustration:

Substantive equality is a legal principle that refers to the achievement of true

equality in outcomes. It is achieved through equal access, equal opportunity and,
most importantly, the provision of services and benefits in a manner and according
to standards that meet any unique needs and circumstances, such as cultural,

social, economic and historical disadvantage. (GEQ75.txt)

Linguistic Specification: -

Cross-reference: gender equality (TR0O01), formal equality (TR0O02)

Note:
TR004 Eng: tokenism Th: nsld@usiuaugas (RS08, RS09)
Grammatical Category: noun Subject Field: problem of gender

equality

Definition: n1sa31an1sddiusanlufanssur1es wuuveluil isaeadvnmmas

wva ¥

wanidgadenanvluFemsdenuiamemnmieg saufavauiane

[Wustration:

The panel kicked off by defining tokenism: “the practice of doing something (such
as hiring a person who belongs to a minority group) only to prevent criticism and
give the appearance that people are being treated fairly” (via Merriam Webster).

(GEO70.txt)

Linguistic Specification: -

Cross-reference: substantive equality (TR003), meritocracy (TR006)

Note:
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3
Y [

TROO5 Eng: gender parity Th: 8aT1d@IUTERINNARDAT IR *

Grammatical Category: noun Subject Field: gender equality

3 v
¥ a ¥ v Aw =

Definition: 805187UTENINAVYLATNTIUADAITTANTNY FeltUsziiunun1Inuves

Y v Y

[ [
U v v

ANUMAYUTENINNALUAIY IR

[Wustration:
Gender parity is a statistical measure that compares a particular indicator among

women, like average income, to the same indicator among men. (GE002.txt)

Linguistic Specification: -

Cross-reference: gender equality (TRO01)

a

14 o a a o Y o Y o 1 ¢ y 5 o A a o 1
Note: Z‘ﬁ?\‘iﬂ’]LV]EJUL@ENFTW‘VIEI@EJI‘UQWUEI’]JJ wazlaman e’ 1 uA g uAII89AII

v
S 1

‘gender’ 1099 nA T UTBIENTIALATOUAGUUAUTZLAUYDUNANILAZINAY Y

TR006 Eng: meritocracy Th: AausUlee (RS05, RS06)
Grammatical Category: noun Subject Field: solution for gender
equality

Definition: #iNN153Aas5NSNeINT 51978 AIMBULNUY ULagduna AusEAUAINS

I o a Y a A
AIMUAINTD L‘Uu‘waﬂﬂ'ﬁ‘VVU'JEJLLﬂEL»]QJJVi"ILiaﬂﬂ'ﬂlllllwnwwm

[Wustration:

Meritocracy is the principle by which resources, awards, pay and positions are
distributed along a system where performance is valued, regardless of other
considerations such as equality, need, rights or seniority (Heneman and Werner,

2005:9). (GE067.txt)

Linguistic Specification: -

Cross-reference: gender equality (TR0O01), tokenism (TR004)

Note:
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TROO7 Eng: gender essentialism | Th: wAl@saninasday + (RS10)
Grammatical Category: noun Subject Field: problem of gender
equality

Definition: AnugeilinyAransodsie danudungmsennuluneegingilow

AT HIT

[Uustration:

If someone subscribes to gender essentialism, they believe that there's a

"maleness" or "femaleness" inherent in men and women, whether that's a spiritual
or scientific property. (Gender essentialists often don't acknowledge non-binary

people). (GE066.txt)

Linguistic Specification: -

Cross-reference: gender equality (TRO01)

Note:
TROO8 Eng: gender equity Th: AMUENBAIANIWNA + (RS19)
Grammatical Category: noun Subject Field: gender mainstreaming

Definition: NszUIUANTATNAMLIEINIGNA IngaaiuiinIasdienunly

[Wustration:
Gender equity also means giving women the tools to succeed, like programs that

offer conditional cash transfers to women. (GE035.txt)

Linguistic Specification: -

Cross-reference: gender equality (TR0O01), gender mainstreaming (TR009)

Note: 14191 ‘e’ WuAnileuldssuesfnin ‘gender’ Wosannfssnislvmiiieuides

[
v A

M lnedu Nsedu uazdenafafuAisuAsdu uTnglulssuiadniatull
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TROO9 Eng: gender Th: miyimm’liﬂimﬁumﬁmw
mainstreaming + (RS10, RS15, RS16)
Grammatical Category: noun Subject Field: gender mainstreaming

Definition: LWy lUNITELESHAILVIABUNIUWARIENITAS19ULBUIBAN99) TULY

Wil danAanINUAINUABDINITVDILARSLINA

[Uustration:

Gender mainstreaming is an approach to policy-making that takes into account both

women's and men's interests and concerns. (GE039.txt)

Linguistic Specification: -

Cross-reference: gender focal point (TR010), gender analysis (TRO11),
intersectionality (TR012)

Note: 1931 “nen1az’ WWuAnfieufesosdnin ‘gender’ Woswngdnviuay

Adedesnsiiuliiiuanudidguesmsiilssnunanazluysannisiuigesie

TRO10 Eng: gender focal point | Th: Usganunusmumuminiieun

W + (RS14)

Grammatical Category: noun Subject Field: gender mainstreaming

Definition: 1wt ifiguakazdaiunumnALsEnIandlueing

[Wustration:

The Gender Focal Point is the key staff member within an organization dealing with

its gender mainstreaming strategy and building capacities among his or her
colleagues for incorporating gender into their work, in terms of content and

processes. (GE025.txt)

Linguistic Specification: Abbrv. GFP

Cross-reference: gender mainstreaming (TR009), gender analysis (TRO11),

intersectionality (TR012)

Note: 1A LA’ unu “WwAn1g’ LefigulAeeanan ‘cender’ 1ip931nABIn1sla

g ULAEIN1 9 e FUwaTNSETU
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TRO11 Eng: gender analysis Th: MFAATIZALANIANA +(RS17)

Grammatical Category: noun Subject Field: gender mainstreaming

Definition: wasilolunisassnnuwiniisumana tngldnisinseideyaiiiuwen

FEMINRGINLNeTNU5EYANUMANAI BN TUUSTLAUA1RY

[Wustration:

Gender analysis: Any cooperation process must always begin by analyzing the gender

equality situation in the given context and identify the expected results in terms of

strengthened gender equality.

Linguistic Specification: -

Cross-reference: gender focal point (TR019), gender mainstreaming (TR020),

intersectionality (TR022)

Note: T4/171 ‘e’ 1uAileuiAsswesrin ‘gcender’ \iasannAlenuvesdnianil

ATEUARULAUTHAUTBINANUAZLINAYE

TRO12 Eng: intersectionality Th: @anigviugeu (RS13, RS18)

Grammatical Category: noun Subject Field: gender mainstreaming

Definition: LuMNALTlUNISAATIEARRNIINA LagRa1TuIN1swUIkenn19danly

JUWUUANE) LU Wnel L5aR inela @18 Aviudouuagieitaaniusiueme

[Wustration:

Intersectionality refers to the way in which multiple forms of discrimination — based

on gender, race, sexuality, disability and class, etc. — overlap and interact with one
another to shape how different individuals and groups experience discrimination.

(GEO41.txt)

Linguistic Specification:

Cross-reference: gender mainstreaming (TR009), gender focal point (TR010),

gender analysis (TR011)

Note:
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TRO13 Eng: gender stereotype Th: AWLuUITIUNLNA +(RSO1, RS20)

Grammatical Category: noun Subject Field: gender essentialism

Definition: viriuanilunidnenndnuusvisednwaeNEdwasyefdiviofianssi

9

1PURATUIAUNUINNUNA

[Wustration:

A gender stereotype is a generalised view or preconception about attributes, or

characteristics that are or ought to be possessed by women and men or the roles
that are or should be performed by men and women. Gender stereotypes can be
both positive and negative for example, “women are nurturing” or “women are

weak”. (GE047 txt)

Linguistic Specification: -

Cross-reference: gender essentialism (TR007)

Note: T4/171 ‘Wi’ 1uALileufgewesdtin ‘eender’ tiasannAilenuvesdnianil

ATOUARULAUITTLAUTBINANEINAZINAYIY

TRO14 Eng: occupational Th: ATTWUILEANITN + (RS11)

segregation

Grammatical Category: noun Subject Field: gender stereotype

Definition: NSUUIKENDIANTENINRNYUALEY FUAALUIINAWALNTINNIGNAT

Y a

v a a | 1 I 1% I 1
NVULAZNVITUDIYNRNIZNGH LU UY 2 UTehny IGWLLﬂ NSUUENIULUITIU LazNIs

U o

LU LIRS

[Wustration:

Occupational crowding, sometimes called occupational segregation, measures the

degree to which a demographic group is over-, under-, or proportionally
represented in an occupation given their educational attainment and the

educational requirement for jobs. (GE003.txt)

Linguistic Specification: Syn. occupational crowding

Cross-reference: gender stereotype (TR013), horizontal segregation (TR015),

vertical segregation (TR016), gender pay gap (TR030)

Note:
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TRO15 Eng: horizontal Th: MsuussenluwulIsIv*

segregation

Grammatical Category: noun Subject Field: type of occupational

segregation

Definition: 8n31d@uvasusavgenviauluaiviednisiaiu wu Snwugmdgs

Mauluanuinisdnwiuinninaneinenmans tudu

[Wustration:

In the context of gender, horizontal segregation refers to the extent to which men

and women are located in different occupational sectors.

Linguistic Specification: -

Cross-reference: occupational segregation (TR014), vertical segregation (TR016)

Note: aseAieuipssfinilagldisdangy

TRO16 Eng: vertical segregation Th: MswdauenluwIfa®
Grammatical Category: noun Subject Field: type of occupational
segregation

Definition: 8n51duvavlasiefidseiuiunisnuuandaiuluavedn

LWEINU

[Wustration:

On the other hand, vertical segregation refers to the extent to which men and

women occupy different hierarchical positions within the same occupational

sector. (GE023.txt)

Linguistic Specification: Syn. hierarchical segregation

Cross-reference: occupational segregation (TR014), horizontal segregation (TR015)

Note: aseAieuipssdinilagldissangy
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TRO17 Eng: glass ceiling Th: waunszan (RS12)

Grammatical Category: noun Subject Field: gender stereotype

Definition: auassaiuadliviugsdnvinsudenaguiiselagslaliirminlusus

PNNITIU

[Wustration:
We’re all familiar with the ‘glass ceiling’ — the term given to the barriers that still

prevent more women from reaching the top of their professions. (GE009.txt)

Linguistic Specification: -

Cross-reference: stained-glass ceiling (TR018), concrete ceiling (TR019), gender pay

gap (TR030)

Note:
TRO18 Eng: stained-glass ceiling | Th: twaunszand *
Grammatical Category: noun Subject Field: type of glass ceiling

Definition: auassanuadliviudsdnvnsmdluasnuemauliliirminlusiui

PUINNTIU

[Uustration:

The limitations of women into church leadership is called the “stained-glass ceiling,”

a term coined by The New York Times in an effort to provide a religious alternative

)

for the term “glass ceiling,” which was coined by Marilyn Loden in 1978 during a
speech she made as a panelist at the Women’s Exposition in New York (Nasman &

Olsson, 2018). (GE012.txt)

Linguistic Specification:

Cross-reference: glass ceiling (TR017), concrete ceiling (TR019)

Note: aseAieuipssdinilagldissangy
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TRO19 Eng: concrete ceiling Th: WauABUNTR *

Grammatical Category: noun Subject Field: type of glass ceiling

Definition: auassauadhiviugsdnvinsudgeidliliinmitlusmumianifinise

[Wustration:
However, there’s a new term out there that may complicate the way we look at

feminism: the “concrete ceiling.” Similar to the glass ceiling, the concrete ceiling is

a barrier for success. The difference between the two terms is that the concrete

ceiling is a term specifically made for women of color. (GEO17.txt)

Linguistic Specification:

Cross-reference: glass ceiling (TR017), stained-glass ceiling (TRO18)

Note: asAisufsdnsilagldisanau

TR020 Eng: sticky floor Th: flufusn *

Grammatical Category: noun Subject Field: gender stereotype

Definition: @numMsaiiiisduiugnangunisielas inlvigmageniinelalusedu

weanugelauf TRnuludunianmn

[Wustration:

In contrast, the ‘sticky floor’ can be viewed as the opposite scenario of the ‘glass
ceiling’, when the gaps widen at the bottom of the wage distribution. It is described
as a situation arising where otherwise identical men and women might be appointed
to the same pay scale or rank, but the women are appointed at the bottom and

men further up the scale. (GE019.txt)

Linguistic Specification: -

Cross-reference: gender stereotype (TR013), gender pay gap (TR030)

Note: @519AnnguLAgadnlaglamteny
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TR021 Eng: leaky pipeline Th: nnzeds *

Grammatical Category: noun Subject Field: gender stereotype

Definition: nsgayideunansugluaeeinineimans malulad Imnssy uag

ANAAERS NouuAaINIMAINUIEAT It UM NS

[Wustration:
The leaky pipeline is a metaphor often used to describe the loss of women in STEM
(i.e., science, technology, engineering, and math)—and arguably other fields before

reaching senior roles. (GE024.txt)

Linguistic Specification:

Cross-reference: gender stereotype (TR013), eender pay gap (TR030)

Note: a@s19Anigurdesdnilaglyateny

TR022 Eng: glass escalator Th: Tuladeunszan *

Grammatical Category: noun Subject Field: gender stereotype

Definition: @nunsaigveminnuluaisanunininseganmvesmglasulenialy

NSLRBUANMUINATINE

[Wustration:

The most widely documented explanations of this fact center on (1) the invisible
barrier of the "glass ceiling" that prevents them from gaining access to such positions
(e.g., Arfken, Bellar, & Helms, 2004; Catalyst, 2000; Kanter, 1977; Maume, 2004,
Morrison, White, & Van Velsor, 1987; Ridge way, 2001; Singh & Vinnicombe, 2004,

13

Wall Street Journal, 1986) and (2) the corresponding phemomenon of the “glass
escalator,” by which means men are accelerated through the organizational ranks
(especially in female-dominated professions; Maume, 1999; Williams, 1992).

(GE013.txt)

Linguistic Specification: -

Cross-reference: gender stereotype (TR013), gender pay gap (TR030)

Note: as1eAisuifssfnilagldisdangy
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TR023 Eng: glass wall Th: MLNINTZIN *

Grammatical Category: noun Subject Field: gender stereotype

a

Definition: N13ns¥anFveEngadmurisusEavgsluaeuativayu

[Wustration:

The glass wall refers to the phenomenon of occupational segregation where
female managers tend to be concentrated in business support functions, such as
HR, finance and administration. In such roles, women have limited decision-making
power or strategic input, and therefore limited opportunities to rise in the

company. (GE065.txt)

Linguistic Specification: -

Cross-reference: gender stereotype (TR013), gender pay gap (TR030)

Note:aiaa e uiesdnyilagldisdnguuasAfieny

TR024 Eng: glass cliff Th: niwinsgan *

Grammatical Category: noun Subject Field: gender stereotype

Definition: anunsaigvdslamseiunisddgluriainings wasduuildunagly

Uszauanudnsalunisugifnu

[Wustration:
Back in 2005, researchers Michelle Ryan and Alexander Haslam unveiled a disturbing
tendency for women to be appointed the leaders of failing ventures — a term they

coined, ‘the glass cliff.” (GE009.txt)

Linguistic Specification:

Cross-reference: gender stereotype (TR013), gender pay gap (TR030)

Note: as1Aisupsfnsilngldisaengu
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TR0O25 Eng: maternal wall Th: funawsianisiuud *

Grammatical Category: noun Subject Field: motherhood penalty

a

Definition: guassantnunemdgeisiynsudildliinntlusumamtinisau

[Wustration:

Maternal wall discrimination is generally based on the stereotype that a woman's
responsibilities to her children prevent her from being a reliable and competent
employee. 14 For example, a common stereotype is the association between

motherhood and incompetence. (GE050.txt)

Linguistic Specification:

Cross-reference: mommy track (TR026), motherhood penalty (TR027)

Note: a@s19Anigurdesdnilaglyateny

TR026 Eng: mommy track Th: l@unganau *
Grammatical Category: noun Subject Field: motherhood
penalty

Definition: dunsivdgadenvssgnloudieunlviogndsiiyns eheasisaunasening

° ) Yaa K = Y ] Y a Y
nsviauiumslsdin witvitlvigapdelemalunisinandlundiinisaulume

[Wustration:

Evidence that mothers may be segregated in slow career tracks, so-called mommy
tracks, means that mothers may over time come to display lower commitment to
work than similarly educated and experienced male colleagues due to experience
of inequality and unfairness at work, and therefore perpetuate employers’

stereotypical beliefs about their suitable fit with lower-grade careers. (GE051.txt)

Linguistic Specification: -

Cross-reference: maternal wall (TR025), motherhood penalty (TR027)

Note: @519AnnguLAgadnlaglamteny
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TRO27 Eng: motherhood penalty Th: Inwvesnsiluud *

Grammatical Category: noun Subject Field: gender stereotype

Definition: anumsaiigvaalasunaidelunivesnisinuannsiiyns laggadyns

NaNgAUNALEL BN TU

[Wustration:

The term “motherhood pay penalty” refers to the pay gap between working

mothers and similar women without dependent children. The penalty is neither
new, nor is it peculiar to the UK. It has been noted and measured before and it has

been found to exist in many countries. (GE048.txt)

Linguistic Specification: Syn. motherhood pay penalty

Cross-reference: fatherhood bonus (TR028)

Note: a@519AniguLPesdnilaelyadeny

TR028 Eng: fatherhood bonus Th: Tutlawesnisidunie *

Grammatical Category: noun Subject Field: gender stereotype

Definition: anumsaingvglasulsslovdlundvesnisinuainmsiiyns Weeuiu

v o
Auenliiiyns

[Wustration:
The effects of children on men’s and women’s earnings are referred to as the

fatherhood bonus and the motherhood penalty, respectively. The fatherhood bonus

is measured by comparing earnings of fathers relative to childless men, taking into
account differences that might exist between men with and without children.

(GE052.txt)

Linguistic Specification: Syn. fatherhood premium

Cross-reference: motherhood penalty (TR027)

Note: @519AnnguLAgadnlaglamteny
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TR029 Eng: monopsony Th: NM1syNYIALAgUIEI +(RS01)

Grammatical Category: noun Subject Field: gender pay gap

Definition: @nunmsainuigdalduseleriananenaiausauiiedetulrgninaioy

niAaEudRLarANEINTIVRNIN dwmalviintedineelaseninana

[Wustration:

While these results are clear evidence that firm-level monopsony contributes to

the gender pay gap, as has been documented on a less detailed scale by several
other studies, these results provide two key insights into the impact of imperfect

competition on the gender pay gap. (GE037.txt)

Linguistic Specification:

Cross-reference: gender pay gap (TR030)

Note: dwvidnidudnsiluaarsugaans wadnisuiunldesuisfsdnuazves

pa1ALssUnueddswTtuntsindulaegafunlunisinsgnang

TRO30 Eng: gender pay gap Th: 999719A19958WIUNA + (RSO7)

Grammatical Category: noun Subject Field: gender stereotype

Definition: A3UUANANNYBIAITTVE ez ElAsy FuAnanuansenuvesn I

FAWMGNA 19U NSuUMenmaenTn Wudy

[Wustration:

The gender pay gap is the average difference between hourly wages for men and

women. (GEQ16.txt)

Linguistic Specification: Syn. gender wage gap

Cross-reference:

Note: 14A191 ‘e’ WuAuileuidaswssdnin ‘gender’ osanedeuvesinsidil

ATOUARULAUITEAUTBINANILATNATE




C
concrete ceiling

D

F
fatherhood bonus
formal equality

G

gender analysis
gender equality

gender equity

gender essentialism

gender focal point
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gender mainstreaming N3YIMINIFUTLAUNANTIY

gender parity
gender pay gap
gender stereotype
glass ceiling

glass cliff

glass escalator
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CNO19

CNO028
CNO02

CNO11
CNOO1
CNOO08
CNOO7
CNO10
CNO09
CNOO5
CNO30
CNO13
CNO17
CNO24
CN022

TRO19

TR028
TROOZ2

TRO11
TROO1
TROO8
TROO7
TRO10
TROO9
TROO5
TRO30
TRO13
TRO17
TR024
TR022
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glass wall

H

horizontal segregation

Intersectionality

J

L

leaky pipeline
M

maternal wall
meritocracy
mommy track

monopsony

motherhood penalty

N

)

occupational segregation

P
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CN023

CNO15

CNO12

CNO21

CNO025
CNOO06
CNO26
CN029
CNO27

CNO14

TR023

TRO15

TRO12

TRO21

TRO25
TRO06
TRO26
TR0O29
TRO27

TRO14
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stained-glass ceiling
sticky floor
substantive equality
T

tokenism

u

\

vertical segregation

w
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CNO18
CN020
CNO03

CNOO4

CNO16

TRO18
TR020
TRO03

TROO4

TRO16
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