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APPENDIX Quality of work life of professional nurses
in a big private hospital in Bangkok

Metropolis.

Self administrated questionnaire

Each respondeifes
Fi11 up this followinmmess iopnateemte the best of his/her
knowledge and hones /: ﬂ. D smad return it to the
supervisor in the g l s eeks.
Your honesy sponses will help
assess the quality o onal nurses may add
valuable suggestions r responses will be
kept in secret. The iﬁ " r sincere cooperation

and help. Thank you for yo&e=——= soperation.

PART 1. Demograp

1. Sex ( ) Male ’}

e HlIEANENTNYINS

3. Marital status ) Unmaréied ) Margjed

o caucB AN IRIMAINYAA Y

( ) Master degree in other field

( ) Bachelor degree in nursing

5. Previous experience in other setting
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{ ) Private hospital ( ) Public hospital
( ) Both of them ( ) Never

6. Previous nursing experience years___ _months.

7. Duration of present work years__ _months.

8. Working department
( ) Operative emodialysis

() Special iz ::;_ :%:f“;"pr room

( ) Emergergg® batient department

( ) Obstet : \E\h atric department

( ) Nursery ensive Care Unit

( ) Central gH; ’ ‘\\k sing Service
( ) Medical-gf s j

9. Position ( ) Sup

10. Salary (

{ 'L" DOD_ .E_E
baht /month

ﬂﬁﬂ““aﬂ?wﬂﬂﬂi
ﬂmmﬂmumwm

/

d
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PART 2. How do you feel about your present job?

Check the response next to each statement which best describes
how you feel about your present job. There are no right or wrong answers.
Strong Strongly
' ided Disagree Disagree

1. My job 1is 1ike a hobby
to me.
2. My job is usually
interesting enough tcas

me from getting bore
3. It seems that my Wen,

are more interestes
their jobs.
4. I consider my job r4

unpleasant.
5. I enjoy my work more thy
my leisure time.
6. I often bored with my
job. "_‘7
7. 1 feel fairly we'tds
fied with my preseffj job.
8. Most of the time I h?e o
to force my ﬁ iy
e ABEINYNINYINTG
9. 1 am satisfieﬂwith my g .

o CREIVAIUNINGINY

more interesting that
others I could get.
11. I definitely dislike my

work.



i2.

13.

14.

15.

16.

17.

18.

PART 2. Please indicateidtrs,

-~ @ O b W M =

. Freguent raises in pay.
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I feel that I am happier
in my work than most other

people.
Most days I am happier in

my work than most other

people.
Each day of work seems

like it will never
I 1like my job better

the average worker deg
My job is pretty um
esting.
I find real enjoyms
my work.
I am disappointed Mt
ever took this job.

gach of the followings
is in thigkdl ds) get .

1 H—1 y giir
S1f ht
Un-e 1daﬂ

ﬁﬂﬂﬂﬂﬂﬂﬁﬂ g1nN3

2=

ANIALNIBIANIINNAY

. Good pay for my work.

. Being accepted by others.

Opportunity for independent thought and action.

Opportunity to develop close friendships at work.



8. A sense of self-esteem.

. A complete fringe benefit program.
10.
11.
12,

Openness and honesty with my colleague
Opportunities for personal growth and development.

A sense of security from bodily harm.

e

2

Auganeninens
RN ITUININAD
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