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## C570160 :MAJOR LAW
KEY WORD: DISMISSAL / REDUNADANCY / LAY-OFF

CHALAD KAMTHONGSUK : DISMISSAL IN THE CASE OF REDUNDANCY AND
LAY-OFF : EMPLOYEE PROTECTION MEASURE. THESIS ADVISOR :
ASSOC.PROF.SUDASIRI WASAWONG, 186 pp. ISBN 974-634-042-5

This study concerned Thai labour protection measure in terms of
dismissal caused by redundancy and lay-off. Thai labour law was examined
and compared to. Buropg/American law, Asia/Pacific law, as well as conventions
and recommendations made by International Labour Organization (ILO) in
views of dismissal caused by redundancy and lay-off. The study found that
Thai labour law did not make full contribution to the attainment of employee
protection in view of redundancy and lay-off. The following recommendations
might be considered basic to the amendment of Thai employee protection
measure :

1. Labour Protection announced by The Ministry of Interior on April
16, 1972 should be altered; the minimum number of dismissed employees in one
turn of dismissal should be state and cause of dismissal should be omitted.

2. Employers who dismiss workers due to redundancy and lay-off must
be reguired by law to inform governments and employees' organizations so
as that a meeting arranged by the employers, the dismissed employees, and
workers' organizations is hold to dIscuss the matter.

3. BEmployees could be dismissed due to redundancy and lay-off
on the condition that permission to do so is granted by governments /
authorities. If not, the employers are granted by law to claim court his

request/demand.
4, Additional requirements must be followed; rules/conditions must
be set to screen excessemployees out, job-searching services/ career-path

programs - must be provided, agreement to reemploy dismissed employees when

it is possible must be consented by the employers.

5. Term "severance pay" should substitute for "exceeding severance
pay"

6. Dissmissal can be filed to court by governments/ authorities
without employees' request if the dimissal is unfair to the dismissed
employees.

7. Severance Fund should be decreeded and Social Security Fund, as

opposed to the amount of sharing payment made by employers, should be altered.
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