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The last subject is concerned with cash or materials unrelated to
the employees' working performances for the company. The employees
will know mostly the Regulations concerning the payment of annual
bonus, family aid allowances, allowances during vacation, wedding

allowance and the allowance for the children for instance.

Part 3 It focuses on the viewpoints of the employees respecting
welfares, namely the arrangement for the establishment of consumers
co-operatives and for life assurance to the employees. The employees
of most companies agree with the above mentioned welfares but most

of them suggested that they are insufficient and requested the company
to provide additional welfares such as transport buses, allowances

for their children’'s school fees, living quarters and medical

treatments.
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ABSTRACT

Now-a-days the carrying out of any business in connection
with the use of labour regardless of whether being physical or
intellectual contribution, an appropriate welfare is always provided
to employees as a means for morale raising and encouragement in the
work in addition to the salaries and wages they receive. Particularly
the heavy industry such as cement industry the excutives of which
" realize the significance in the provision of welfare to the employees
to a higher degree than that prescribed in the Labour Law in order
to raise their morale in working, .The result thus creates honour
and pride in work which will undoubtedly boostlup the production
This thesis is a comparative study of the welfares of the employees
in the cement industry in Thailand, namely Thai Cement Co., Ltd.,
Jalaprathan Cement Co., Ltd. and City Cement Co, Ltd. It will
attempt to answer the questions in what way the welfares are similar
or different. It will also explore the viewpoints of the employees
towards the welfare they enjoy. The result of the research will
be of a direct benefit to the cement industry as well as to other

similar businesses and those who are interested in using it as the



v

direction for compliance and further research.

The approach of the study is two fold. The study partly
belongs to a documentary research but its major approach of the

gtudy is a survey research.

Part 1. It focuses on a personal data of the persons who answered
the questions. The majority of the employees are male wnile females
are the minority; married and age over 30 to 40 years of age;
educated at the elcmentary level, secondary and vocational; and
permanent staff with their wages ranging from less than 2,000.00 to
5,000,900 baht per month and their duration of work varying from 1 to
15 years. There are employees who are thinking of resigning due to
their dissatisfaction with the administration and the working
conditions, and their prospects. With regard to those who do not
wish to resign, the reasons are due to their available correct
working aptitude and their satisfaction to the existing welfares

and the appropriate salaries received.

Part 2. It focuses on the welfare rendered to the employees, in
case of need namely financial assistance. The majority of the
persons who gave the answers knew the regulations concerning the
welfare in this matler which covers the reserve fund for living
allowance or provident fund, payment of gratuities, allowance in
funeral expense, accident insurance, loans, medical treatment.

The next subject is the payment of wage during unworking peroid time

and monk-hood which involve the wage payments on business leaves.
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