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ABSTRACT

The purpose of this study is to find out working producti=-
vity of Teaching Staffs both within and outside Chulalongkorn Uni
versity. Types of work such as teaching, thesis advieing, research,
administration and so on are included, The hypothesis of this study
is that those teaching staffs of the university are over=work.

This study aims primarily to search for and analyze the
measurement of working productivity in which little has been dones
In other words, there are other points which have been skipped in
this pioneer study so that more details are left for further study
in the future,

The questionnaires for the sample study were designed in
collaboration with Miss Chuchuen Phungsoondara under the title
"The Questionnaire for Research and Thesis, An Economic Survey and
Analysis of Working Productivity and Income: A Case Study of Teaching
Staffs in Chulalongkorn University'. Only parts of the data concerne
ing productivity have been used,

A sample size of 60 percent of total teaching staffs includes
11 Faculties and 1 Institute has been designed. The returned ques-
tionnaires response of 33,18 percent of total university population.

The result of this study indicate that the hypothesis is
well accepted by comparing actual and potential productivity. The
excess working productivity is true only in teaching load but not
in research or administrative affairs. Besides, most productivity
occurs within the university rather than outside. However, the



productivity occuring within and outside are in similar patterns.

A large proportion of productivity occurs in teaching, then research,
adminstrative affairs, thesis advice and miscellanies respectively.
There is no productivity of giving thesis advice to students outside
the university. Teaching between the first semester and second

semester distribute quite evenly.

Study by rank of teaching staffs indicates that productivity
within and outside university vary consistently: productivity in-
creases as ranks increase from the Second=-rank teacher to the Firste
rank teacher and to Assistant Professor, However, the productivity
becomes lower at the rank of Associate Professor, and then incrases

again at the rank of Professor,

Study by degree shows that staffs with master degree have
higher productivity than those with bachelor's but those with doctoral
degree have the lowest productivity.

Study by degree-rank and by rank-degree indicate that for
staffs with bachelor's degree, productivity inside the university
tends to increase as ranks move from the Third-rank, to the Second,
to the First, to the Assistant Professor, the Associate Professor
and the Professor respectively., Since the number of the Associate
Professor with a bachelor's degree in the sample is only one, the
result is therefore rather unreliable, In the case of doctor's
degree teachers, on the contrary, the productivity decreases in the
First-rank and increases at a deoreasing rate in the ranks of
Assistant and Associate Professors. Again, the fact that there is
only one doctoral degree Professor in the sample, the result is
inconclusive., For those with master's degrees, there is fluctua=-
tion in productivity on different ranks, It increases for the
first few ranks but decreases in the rank of Associate Professar,
then increases again as Professor,

It should be noted that, for the Second rank teachers with
bachelor's or master's or doctor's degrees, degree varies directly



with productivity but when ranks increase, the epposite result
occurs. Both the cases of within and outside the university show

similar pattern.

As it has been stated in many texts that degrees play a very
important role on returning productivity, this study still finds

the conclusion uncertain,

The study also finds that more productivity is created from
teaching rather than other types of job, even the research work
which is also important in academic criteria, It may be because
there are too many courses to teach, too many students and insuffi-

cient teaching staffs,
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