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Name Mr. Sathian Homkachorn Department Government

Academic Year 1973

ABSTRACT

Universities should aim at producing highly qualified personnel
in various fields to fulfill the need of enterprises government and
private, in the community. It can be seen that the success of a
university depends greatly on the capability of the staff in teaching
and doing research, which can be obtained through academic qualification
earned and above all, experience in their field. Besides being a born
teacher, intelligence is important attribute of university staff.

The objectives of this research are to find out some facts
concerning personnel management and its relevant problems at Ramkham -
haeng University. This interest is inspired by the fact that the
university was able to recruit enough staff in spite of the limited
time. Emphasis is placed on the management during the first two years
(1971-1972) during which the university was confronted with problems as
a new institution. Data have been obtained through the analysing of
documents used in the recruitment of the staff in the pioneer group,
through observing behavior of all concerned, and studying the problems
occured within the period.

These personnel are recruited by transference, selection, competi~-
tive examination and employment for authorities of special fields from
outside. By far those enter the university by means of selection and

competitive examination constitute the largest group. Althovgh all



procedure used in recruitment are outwardly 1egitimate but in reality,
nepotism and favoritism are used to a great extent, especially in the
selection of those who hold master's degrees and above. Formal rules
and regulations are not the real tools in selecting the best personnel.

Personnel management of Remthamhaeng University may be improved
through elevation of the morale, developement of potentiality of
personnels, and offering help in form of welfare. Improvements of
surroundings, giving chances for fair share of extra income, the
lightening of the teaching load of the teaching staff by recruiting
more personnels for office work and academic affairs proportional to
the number of students in each faculty:; all these can elevate the morale
of university personncls. (oncerning development of potentiality of
personnel, the work of the division responsible for personnel management
should be broadened. Offering of scholarships for furthering education
in local and foreign universities, especially offering of financial
assistance to those studying in local universities should be given
immediate attention by administrators and the University should encourage
faculty members to do research in their fields of interest.

The university should arrange special cantecen for staff members and
others office workers. Other services such as selling low-price goods
in a co-operative should be initiated, the systen of giving 1Ow-interest
and long term loans to the staff member should be immediately introduced
by the university administrators. All these services would certainly
help all of them feel more secure economically and result in the better

contribution to the university as a wvhole.



NinTrulrEnas

v = = PR
Ug?ﬂﬂﬁﬁﬂﬂWT ﬂm ﬁﬁﬁﬂ?ﬁ?ﬁfﬂ AT, LNLU GQTTmﬂﬁ ﬂﬁ?ﬁfﬂﬂﬂﬁﬂﬁn
i 7 v I !
NI ﬂﬂﬁmrq?qtuuqq1ﬂu qﬁna u1nnrmqﬂrqwuniﬁmmunnraQﬂﬁq °
vi 7 I
Uﬂﬁﬂﬁﬁﬂﬂfﬁ?ﬁfﬂ AT, UTTNN ﬁi’dﬁ 1ﬂﬂf@ﬁﬂfﬁ?ﬂﬂ1ﬂﬂﬂﬂﬂﬁfﬂi 1ﬁﬁﬁuuwﬂh

v v v .-

4 4 4
TunqrﬂuuﬁﬂﬂLmaaromtﬂuqmaq aﬁwqruuqtﬂu 209D mﬂ:quuuumﬂrq waz

Tuﬁquu-uqntﬂuﬂr~Tﬂmunq nuigiNe ey nudlinn ATTInas ﬂmaqmu 83mlls
ﬁmwmm qURDY LRz ARATNE uéﬂw:vna miﬂmqnlunalunqrfqurquﬁaua ﬂmqmﬁ :
angqﬁqﬁn min%quﬂrqwu;%ﬁrﬁanﬁq q T ﬂaquvm ﬁquwuwTﬂn1utuuun
luuﬂtuuau ﬁmnﬁmaﬂu ﬂrauuﬂ-qmwrﬂu rqunrwg 7017 L1l ﬂmﬂrznuﬁ

-
I 1 1 v

AUGURY  AEiOM mrNUtvrq m1h%1utuaa1uﬂﬁumﬁa “ ﬂﬁurnuu1UQﬁuwgqauma
yy

ﬁﬂTﬂﬁﬁﬁﬂﬂUﬂT ﬁﬁﬂﬁ o %uﬁ1ﬂ ﬁﬂ ﬁﬂQﬁNﬂﬁmuTiﬂﬁﬁﬂT ?ﬂﬁﬂﬂﬁ?ﬂﬂﬁﬁ?ﬂﬂﬁﬂﬁ

v v I

ﬁﬂﬂqﬂﬁﬁﬂﬁuﬁzuUUﬂﬂﬁTL?ﬁﬁuﬁﬂuﬂﬁﬂmﬂﬂﬂﬂfﬂuﬂﬁuﬁﬁ

2



dnTuny

1
W%Uﬂnqﬁﬁ1ﬂﬂ vecsbosessssavesvessesbecssrrvessvrsasnrane
]
Bﬂﬁ’hﬁﬂﬁﬂﬁﬁﬁwﬂﬂﬂﬂ PEIPOIPIVIIIROPIILIOPILIAIRNPOIPRIROROIOBLOIBDIOROIPIOIOIPIRD
an
ﬂﬂﬂffﬂﬂf:n‘lﬂ 'o..Dlocl‘bobla‘ooocooconooc)to..!oroob.‘tﬁlo

Tﬁﬂﬂ'\fﬂ"’l?‘mﬁfzﬁﬁﬂ lo.IOio.oaclcccoooaoc.olonlnol'to-coclaaot

Tqﬂanuuunﬁ“ (A A R A RN R R LN N N N NN

3
1. lmuq '...’lIOO.COGIOC.0.0‘O‘.'OO.JOO'-“..OII

1
q'v _

1.1 NNTTLTUNBAUININGARUT AU o0 suss
L) - . ﬂ: - qll

1.2 uu11u3ﬁﬁnrqunﬁquuazﬂ@nquLnﬂwu T
‘Ivd" J =

1.3 ﬂ'\f’]?ﬂ“lﬂﬂ?ﬂﬂ\’ (BN F R R R R RN RE R LN NN]

v- ¥ =
1.4 1ﬂqﬂr=ﬂaaua=mantﬁmvﬂqnqrqen sseesae
2 IRIET o A
1.5 Urzluaunez 1n9 N33 wevesennsnnn,

qu Y & o
1!6 quzﬂq‘uunqt']ﬁﬂ I E A R R NN N NN

J ar w~ B -r =
2. yminufmMrInnILaz ANy L Ay

FOIUUNVINENGUT AP + e vovrvnvsnsevsssnsnns

. = w B
2;1 nqrnqluunq??ﬂﬂq PraROP AV IPIIIEB LIS
]

A
202 ﬁnquﬂﬂq PP PoroovRPLLIGIPOEPRRARLOIPPPOERSR

2.3 ANHUETDINNTANLTUNATANE ovsovvososs

Las

LA 19 2 9

12
13
14
14
15

16

20
23
26



- - Jﬂ’ ' L]
2.4 annm:wtﬁﬂnuuaﬂanﬂrntuﬁIQﬁugﬁﬁ

2‘5 ar‘ﬂ@“q I'.'l.‘.'l""“.o‘...l...'

1 .
3. Myuia lugaamsuTunsaruyane
VUUPIANUAGUT RN onsessvsoeasessersasese 41
|
3.1 mruTnraugeaminedtinmiall ..o 49
3,2 MIUTINATIUIDWWIMUNGUT WM 4,0 Sh
a=s o ﬁ\'.lﬂ
2.5 Qﬂﬂq?uﬂﬂﬁqnﬁa1u7=u=trnnawq B Yo, Moy <
' ]
3,4 RIUAAULETUIUNTATTIILAAY sussausnss 6k
3,5 qﬂﬁrrnﬂaqnﬁru?uﬂraﬂugﬁna seasserin e

3!6 ";ﬂlﬁ!“q LS80S PARGEP PRV I RN IO RIIIS 68

v v

b, nqrﬂtruﬂqnﬁatﬂﬂmhuuﬂn souneNvassdoesesssaces 70

4ot WlDUAUTURATETIINAIYARS sesacsnrones  7H
- =

4,2 VENUWAEIDMTGTIVAURRD sesscessorssas 76
ATTR

ko3 TVALTOTUNMMAZAUNIN soeevsesesnes 90
1
A -

bk TRYALTOIMWPANIIMETUT ALY sevens 9B

v ¢
445 nnnﬁmmﬂqguHTuaonnﬂr TP, SRR LT ST -

;4.6‘aaﬂlﬁuq‘ﬂlt.ﬂidliﬂoliil...‘."..‘.l‘ 105

de ’
5. %?WnUﬁﬂﬂﬂﬁTﬂﬁlﬁNﬂu eooePesenRessbPRPIRbIOP DS 106

5.1 nqrﬂfﬁﬁ%&aqqaaa\uaqénquuJ I
5.2 ﬁﬂréaaqrﬁﬂéﬂnqu1uﬂ4;nqr sieasansens” 100
5,3 NTUTZENN sovvsssisrsescccsbsees 123
5.4 P ar el e stie 108

5.5 ﬁr‘ﬂ]@“q caccoooocu.ooonbo;vcaoco'oooc 134



v
6. ﬂ"ﬂtlﬁzaﬂlﬂuﬂuuz POPOPPOPRIBOPICRIOOIPIPOIIERIS 135
UTTN‘“{ﬂﬂJ P PP OO IPPPIPORPPPIIOTIVOROIPROPOPOIOIPOVIDPIRIPIPPOIIITS 161

ﬂf:q.aanﬁwq N NN E N NN N RN NN NN RN R N RN AR RN R R RN NS 1%



TAUMIMTAvLTENDY

4
TV Wi

° [ 4 .“‘: v“ l"' [ ]
1. aﬁuquaﬂrﬁnﬁaqmiﬂruaqﬁﬁﬂunnluunﬁ:arruﬁ
|

T ‘W]'Nﬂ “.ﬂ. 251"}‘2515.:--.tc.a0000000000l090000071
[ ]
2, vnuqouTﬂuuﬁﬁwtqwquuuqﬂunﬁunqrﬁﬁur,uqﬂq
Nofle 2514—2515 vquunﬂﬁuﬂuuaauuquaﬂuuﬁﬁnn.........79
v [ ]
Bs ?ququu]auNﬁﬂﬁ:awquuudTuﬂﬁunﬁtﬁau T"ﬁﬁﬁd
Yo fle 2514=2515 aﬂuunﬂﬁuﬁmqwua uuqﬂqqumﬁ%nn...... 80
b, ?1u1uuTauuﬁmﬁronqumuq?uﬂﬂunﬂ:aﬂuLﬂ:nuLmnnnn
?ﬁuﬁuﬂﬂfﬁﬂﬁﬁQm1hrnﬁuﬂﬂt"uﬂﬁﬁ No fle 2514=2515
?qllunﬂmﬁu...'lIl..ll.l..l'.."l‘l..'l...'l.‘....81
4
Se WAUBAIATUTERUAR L ADNIAT AN L ADNTE ﬂﬁﬁdﬂ N, e
2514=2515 FNUNNNTUe + v v vosenrorecroseoreseesses B
® s “" R | o &
6. FNIUBAIATUNET THALAUNATADUARLADN WASNATARLADN
! )
T2 M, fle2514=2515 ?ﬁuunnﬁuqmqﬁ.............. 85
. (‘! - & ]
0. WIUDAIATHNET THAL T dDUARL ARNUE AN LADN
P P \ ‘v uTY
xﬁ:ﬂutmuanuquaﬁ?ﬁrumqunnmquwﬂcuﬂr:nqm
2514"'2515 ?"lllﬂﬁﬂ"ﬁﬂﬁm"ﬂ o.oo-ao-oooo-cosoooooon- 86
Y] ,,-} v
8. WﬁuauuﬂﬂumLﬂuanvﬁqﬁTVWﬁﬂquﬂﬂ Wo Mle2514=2515
?qLLunﬂqm“LLa m"@.l.I..."l.'l....ll...l....... 88
(
e ﬁﬂuduﬂﬁ?ﬂtﬂwlﬂH@ﬂﬂﬂﬂﬂuﬂﬂﬂﬁuﬂﬂ Yo fle 2514=2515

?ﬂuuﬂﬂﬁﬂﬁm1ﬂnﬁ “ﬂﬁﬂﬂﬁuﬂdﬁﬂﬂ........--..........-.89



<
TN

10.

1M

12.

Wi

v 1

S - vl u !
?ﬁmuumr4mtmuw?ﬂmmrmmﬁmmmqtmﬂ
1

Vi, fis 2514-2515 ?ﬁuﬂﬁﬂﬁntﬂﬁua.uﬂ1ﬂﬂﬁﬂhﬁaﬂﬂ.....-.. 90
i

aqu*zuumrqmuuuamﬂmumw*wmmmmqumﬁ

W, 2514=2515 9'munmnﬁmmmwwmumﬁ'ann.'...... 91
vhuau;qnﬁmrun:gn;qquuw;ﬂugrmr v'fam:t?uf;am
UWAIMLARUTWAIUNY FUDY 30 LUBALY 2516 9IUUNNAN

| =3 q d' -
wllﬁzﬁuquaqu“ﬁnn.-.................'............‘%



TAUNATILUUNAW

4
LLHUNINN Wi

1 ?ﬁﬁ?ﬂﬂﬂfﬁﬂﬁﬁQH1ﬂTUﬂuﬁA1%nﬁluuﬂﬁfﬂffﬂﬂ

’H1ﬁ¢ﬂﬂﬂﬂ?'ﬂﬂ@ 2514=2515 ?ﬁﬂﬂﬁﬂﬂuﬁu..............72



	ปกภาษาไทย
	ปกภาษาอังกฤษ
	หน้าอนุมัติ
	บทคัดย่อภาษาไทย
	บทคัดย่อภาษาอังกฤษ
	กิตติกรรมประกาศ
	สารบัญ

