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WANASIRI PANYAWATTHANANUKUL: FOREIGN WORKERS POLICY: A CASE
STUDY OF MYANMAR WORKERS IN SAMUT SAKHON PROVINCE. THESIS
ADVISOR: SUMALEE PITAYANON, Ph.D. 139 pp. ISBN 974-17-6113-9.

This research is to study the guideline for determining the administering fee and
allowable working period of the unskilled foreign workers in Thailand. The policy, for the imports
of the unskilled foreign workers, enforced in Singapore, Taiwan, and Thailand were compared.

addition, this research identified factors affecting the allowable working period of the unskilled
Myanmar workers and factors affecting the determination of appropriate employment periods
and the administering fee in Samut Sakhon province. The descriptive and quantitative analyses
were applied to calculating the cost-benefit of the migration analysis and nonwage labour cost
approach.

The results presented that the recruitment of unskilled workers in Singapore and
Taiwan has been performed under a contract of employment. Additionally, the certain working
period is presented upon a work permit. The contract of employment and the work permit are
conducted in order to protect from becoming permanent migrant worker. Conversely, in
Thailand, the work permit hasbeen  annually made and has no limits of a number of
extensions. Moreover, the working period is uncertain.

This research also explored the present working circumstances from the perspective of
Myanmar workers and employers. It was found that the average benefit-cost ratio taking into
account either the monetary and non-monetary values of workers working in fishery, fishery
processing, house keeper, and other industries in Samut Sakhon province is higher than 1.
Considering the flow of cost-benefit of migration, the pay back period for the Myanmar workers
is about 1 year. If the workers work towards 3 years, the net present values of migration for
fishery, fishery processing, house keeper, and other industries are 49,789 baht, 23,723 haht,
68,442 baht, and 42,038 baht, respectively.

the employer's point of view, there are two main items of the labour cost: wage and
nonwage. The nonwage is composed of acquiring cost, training cost, and foreign worker
registration cost. All these items havean impacton the working period of the foreign workers.
However, the actual costs of hiring theforeign workers are lower than estimated costs because
the workers have to repay the money to the employer. The appropriate working period
regarding the employers' perspective is 2 years.  addition, the employers accept the present
fee, 3,800 baht per person without the security bond, except the fishery’s employers.  the
case of enforcing the different fee rate policy, most employers are concerned about factors
associated with the employer's affordability and payment period. However, the employers
disagree with the policy of determining fee rate based on the working zones as it might cause
other problems associated with registering outside the actual working area to avoid the higher
fee rate.
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