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(Trade Policy Review Mechanism: TPRM)
( TO) (ILO)T

411 (Trade
Policy Review Machanism  TPRM)1

WTO '

10Ozay Mehmet, Errol Mendes, and Robert Sinding, Toward a Fair Global Labour
Market: Avoiding aNew Slave Trade. (London: Routledge, 1999), pp. 202-204.
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WTO
(Social Clause)
(Trade Policy Review Machanism) TPRM
TPRM
- 1989 2
WTO ILO
WTO
WTO

(Trade Policy Review Body)

TPRB WTO

WTO

2 Chakravarthi Raghavan, Recolonization GATT the Uruguay Round & the Third World
pp. 222
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ILO

30zay Mehmet, Errol Mendes and Robert Sinding, Toward a Fair Global Labour Market.
op.cit., p. 202-204,
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412 (WTO)
(ILO) 4

(Trade sanction)

4Danial . Ehrenberg “From Intention to Action  An ILO-GATTAVTO Enforcement
Regime for International Labor Rights” in Human Rights. Labor Rights, and International Trade.
eds. Lance A. Compaand Stephen F. Diamond (Philadelphia: University of Pennsylvania Press,
1996), pp.163-176.
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Enforcement Regime)

ILO WTO
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5Damai . Ehrenberg, Human Rights. Labor Rights, and International Trade, op.sit.,
0.165.
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ILO  WTO:
(Joint ELO- GATT/WTO Regime: A proposal to Procuce effective
Compliance)L

O WTO
ILO
WTO
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WTO
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3 ELO  WTO
ILO  WTO
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6lbid., . 167.
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WTO
ILO
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ELO (ILO Committee of Experts)
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WTO
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ILO
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421

(ILO)
ILO FLO
1) ILO

ILO

L0 2 5 ELO
ILO

ILO
(Committee of Experts on the Application of
Conventions and Recommendations)

(final report) ILO

ILO 2



)
(Governing Body)

Association)

2)

ILO

ILO

ILO

ILO

138

(Committee on Freedom of

ILO ILO

ILO
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(1)
ILO

ELO
ILO

(2

7 Organization for Economic  Co-Operation and Development, Trade and Labour
Standards. (Paris: OECD,1995), p.120.
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(ILO Declaration on Fundamental Principles and Rights and its Follow-up at Work)8
81 2537 DLO 15
ILO
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(World Social Summit)

(Core Labour
Standard) 7
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(World Bank)
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(Global Report)

(The Convention Concerning the Prohibition and Immediate

Action for the Elimination ofthe Worst Forms of Child Labour) 1L
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422 (social conscience)

(Code of Conduct)

Code of
Conduct

B Janelle Diller “A Social Conscience in The Global Marketplace? Labour Dimensions
of Codes of Conduct, Social Labelling and Investors Initiative™ International Labour Review. 138
No. 2 (1999), pp. 199-127,
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UNICEF

1996
(International Federation of Football Associations FIFA)

15

199
36 42
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" (Self-Certification)

1997

Nike, Reebok, Liz Claibom, Patagonia, Phillips-Van
Huesen Northern Trade Union
Nike
Code of Conduct
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SA 8000

SA 8000 - Social Accountability 8000
SA 8000:1997

U “ SA 8000
43, 19

.. 1997
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SA8000

SA 8000

SA8000

(Child Labour) 15

(Force Labour)

(Safety and Health)

(Freedom of Associaiton and Right to
Collective Bargaining)

(Discriminaiton)



(Disciplinary Practice)

(Working Hours)
60 ( )
24

(Wage, Compensation, and Welfare)

(Labour Management System)

SA 8000

SA 8000
SA 8000

b (12 X4, 8
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(Social Labelling Programme)

(NGQs)
b
(Social Labels)
1899 National Consumers League “ "(White Label)
b Janelle Diller “A Social Conscience in The Global Marketplace? Labour Dimensions

of Codes of Conduct, Social Labelling and Investors Initiative” International Labour Review,
op.cit., p. 103,



17 Janet Hilowitz, “Social Labelling to Combat Child Labour  Some Consideration”,
International Labour Review. 136 No. 2(1997), p. 216.
Blbid., p.217-218.
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Care & Fair
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Care & Fair

Bibid., p. 219
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STEP
STEP
TEP 100

The Double Income Project (DIP) 1] 1995

The Abring Child-Friendly Enterprise Label 1995 Abring
Child-Friendly £ )i o

Abringi
A

12 1

Reebok
(Soccer balls) Baden (Sporting

Dlhid., p. 223, 225-227

2 Janelle Diller “A Social Conscience in The Global Marketplace? Labour Dimensions
of Codes of Conduct, Social Labelling and Investors Initiative,” International Labour Review,
lop.cit., p. 105.
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balls)
Fair Trade Labelling Organization International)



. Workers' organizations E Enterprises G:. Governments LA Latin America NA: North America 1GO: Intergovernmental organizations

Started Sector Product Market sector Primary countries of operation Leaders

Programme

Export Domestic Producers Buyers E G IGO NGO
Care & Fair 994 X Nepal, Ger X
OL|stanp R]erl
e ourd
Kaleen 995 X India Ger ané/ X X
Nordic countries
RUGMARK o0a Textiles  Hand-knotted X (L Nepal, %rmany, US, X
carpets Istan ot gro pean
countries, Canada
TEP 1995 X India, Ne aI Switzerland X X
> Pa ?stan pMorocco
Eqypt _
ouble Income 1995 TexPIe han(ﬂ E&nya India, Switzerland X
roject crafts, jewellery esp. Perl
Dro-Child 1995 Footwear X Brazil Brazil X
Abring 1995 Diverse F%otwear and X Brazil Brazil, other LA X X
Baden 1997 Sporting balls X China Primarily NA an X
ode & leather Porting ! ! algfe sgngje
in' LA, Picific Rim
Reebok 1996 Soccer halls X Pakistan US, Europe, LA X
Fairtrade Labellin 1088 AQl- Agricultural X About 20 rope, US, X
Org. ?nternatmnarq c&llrture p?o ucts Africa, LA & Asia Canaga Japan
Flower L abel 1997 Cut flowers X Ecuador, _ Isragl, naany, Austria,
Program enya, Gambia,
|m abwe Wltzerland
orest . . 1906 FOrestry Forestr X |I Mexic Australia, Japan, X
tewardshi S, a 1a, ?and Europe
gounca}[ Er% P 0I ng timber ; NA d

r|a
% %en UK, US

19T
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12 11 12

PRO-CHILD ABRINQ
14

BADEN

FLOs

FSC

2 |hid., p. 124
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Care & Fair
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RUGMARK
STEP

Double Income Project
Pro-Child

Abring

Baden

Reebok

Fairtrade Labelling
Organisations Intrl 3

Flower Label Program

Forest Stewgtdship
Council (FSC

Nature of labour issue
Child labour

F;]e ove Fémd :
i
Workplace  Copt

measures

X X
X X
X X
X X
(gradual)

X X
x1 X
x1 X
X

X X
X

X

reced Non-. . .
I:a%our discrimination

Freedom

association

o
—_—h

x4

Right age  Socigl. ~ Working OSH
Boﬂechove ng S E?ene its hours J
argaining
X X
X
X X X X
X
X X X X
X X X X
X

R?(?uirem_egts
refer 10
"s]g%urity ?Hte{qr

fining ~ [ationel

r
stanﬂards

X
X X
X X
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(NGO)

BVitit Muntarbhom, “ Child Rights and Social Clauses: Child Labour Elimination as a
Social Cause?,” The International Journal of Children’s Rights. 6 No. 3 (1998), p. 290.
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(Hidden Protectionism)

1996 (International Organization of Employers)

IPEC
Loy .

UNICEF , World Federation of Sporting Goods Industries , Save the Children Fund

14

(Bangladesh Garment Exporters’ and Association)

UNICEF

* Ibid, p. 291-292.
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( International Confederation of

Free Trade Union ICFTU)

(Child  Bonded)”
29

(informal Sector”®

B1lbid., p. 298-300.
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(protectionism in disguise)

(technical barriers)

(eco-labelling)

(Code of

Conduct)

27 1hidk, p. 300-303,
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UNICEF

(United Nations Development Program)

(United Nations Human Rights Commission)

2

(Trade Policy Review Mechanism)

Blbid., 303-304.
Dlbid., 304-305.
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