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The main o b j e c t i v e  of t h i s  r e s e a r c h  was t o  study  th e  e f f e c t  
of r o l e s  of women employees m ig ran t .  The r e s e a r c h e r  used  q u e s t i o n a i r e s  
and in - d e p th  in t e rv i e w  to  t e s t  5 h y p o th e s i s ,  namely;

1. Older women employees migran t  a r e  a b le  t o  adapt  s o c i a l  role 
b e t t e r  than  th o se  with younger

2. High e du ca t ion  women employees migrant  a re  ab le  t o  adapt  
s o c i a l  r o l e s  b e t t e r  than  tho se  with  low educa t ion

3. High income women employees migran t  a re  ab le  to  adapt  socia l  
r o l e s  b e t t e r  than  tho se  with  low income

4. Longer p e r i o d  a f t e r  m ig ra t io n  women employees migrant  a re  
a b le  t o  a d a p t s o c i a l  r o l e s  b e t t e r  than  t h o s e  with  s h o r t e r  p e r io d  
a f t e r  m ig ra t ion

5. High suppo r t  of s o c i a l  network women employees migrant  are 
ab le  t o  adapt  s o c i a l  r o l e s  b e t t e r  than  th o s e  wi th  low suppor t  of soc ia l  
network.

The r e s u l t s  of t h e  r e s e a r c h  were in accordance  
with  t h e  h y p o th e s i s .
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