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The purposes of this research were to determine the relationship between
transformational leadership of directors, job satisfaction, personal factors and organizational
commitment of instructors  nursing colleges under the jurisdiction of the Ministry of Public Health.
The sample consisted of 382 instructors, selected by two-stage sampling techniques.  The
instruments  were developed by the researcher were a transformational leadership of directors, job
satisfaction and organizational commitment of instructors. The scale and questionnaires were
tested for content validity by panel experts. -Alpha cronbach coefficient reliability were .97 .90 and
92, repectively. The Chi-square test was performed to analyze the data

The major findings were as follows :

L all aspects, transformational leadership of directors was at a middle level, job
satisfaction was at a middle level and organizational commitment of instructors was at high level.

2. Age, tenure, transformational leadership of directors and job satisfaction were
related significantly to organizational commitment of instructors at a level of .05,

3. Education level and marital status were not related to organizational commitment
of instructors.
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