41

(Ideological factors)

21

(operationalization)
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Why men rebel (Ted
Gurn)l '
(slogan) (rituals)
2
3
4
14
(simplicity)
(heterogeneity)

(goal hierachies)
(simplicity)

1Ted R. Gurr, "Why men Rebel,"  Hubert Blalock Jr., Power and Conflict Toward
a General Theory, p. 137.

Ibid.

'ibid-, p. 141,

lbid., p. 142.

Ibid., pp. 159-160.
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(fatalism)6

(ability to shape expectancies)7

(insulating from alternative
belief systems)8

"... Since party X's members may be highly heterogeneous with respect to
utilities attached to a diversity of goals, and to expectancies as well, and since we have
argued that such heterogeneity may play a crucial role in terms of both the degree and
efficiency of the mobilization effort, it seems sensible to think of ideological simplicity in
terms of goal hierachies and the clarity with which choices among alternative means
have been prescribed or proscribed . By a simplistic ideology we shall mean either one
that stress and extremely small number of goals to which members should attach very
high utilities or one that specifies a clear-cut hierachy of goals, as well as a set of
conditions under which goals of lesser importance are to be sacrificed or deferred . Such
a simplistic ideology will also specify an umbiguous set of mean for attaining the most
important goals..."

‘Ibid., pp. 161-162.
'bid., p. 164,
"bid., pp. 165-166.



interests)9

on other parties)1l

responses)2

Ibid., pp. 166-167.

“Ibid, p. 168

'Ibid., pp. 169-172

‘Ibid., p. 170,
Ibid, p. 171,

Wbid.. pp. 171-172.
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(consistency with objective

(ethnocentrism)D

(degree to which blame is placed

(encouragement of punitive

(dichotomization and drawing rigid boundaries)B

(extent of ambiguities) 4
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(flexibility) 5

(loyalty to centralized leadership)%

(emphasis placed on collectivist goals) T/

(expansiveness)B

14

1 bid., pp. 173-174.
"lbid., pp. 174-175.
Moid.. pp. 175-176.
mbid, pp. 176-177.



2 (Heterogeneity of Membership)

3. (Costs of Participation)

(Fatigue Level)
(Need for Selective
Incentives)2*

bid, p. 52
bid, p. 130.
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(Prior Organization and Mobilization)

(Surveillance Capability) (Consensus on Means)
(Prior Success Rate)

Ibid, p. 13L
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b, (Need for Selective
Incentives)

Ibid, p. 62
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6. (Consensus on Means)

1. (Percent Needed for Success)

bid, p. 13L
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8. (Ability to Supply
Selective Incentives)

bid, p. 130,
Ibid.



9

Incentives)

10.

Ibid.

(Current Resources)

116

(Effectiveness of Selective



Iy

11 (Surveillance Capability)

bid, p. 131
‘bick, P 130,



12.

13.

2bid.. p.131.

(Technical Knowledge)

(Prior Success Rate)

118



14,

15.

bid.

Ibid.

(Fatigue Level)

(Efficiency of Mobilization)

119



16.
Mobilization and Ability to Sustain)

17.

hid.

hid.

(X's Success Level)

(Degree of

120



18.

(Extensiveness of Grievances)

121



19,
of Y's Goal and Resources)

20.
Predict Y's Response)

21,

122

(Knowledge

(Ability to

(Y's Past Behaviors)
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22. (Y's Degree and
Efficiency of Mobilization)

23. (Response of Y at t+1)

bid.
idbid.

"Ibid.



24,

25.

(X's Behavior at t+1)

(Consensus on Means at t+1)

124



%,
t+1)

7.
42

'Ibig.

"ibid.

125

(Heterogeneity of Membership at

(X's Grievances at t+1)



A
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130



131



10.

132



11.

133



12.

134



13

135



14,
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1.

16.

137



17.

18.

A

2
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A

20.

A

21.
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