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The p u rp o se  of this re se a rc h  is to c o m p a re  da ting  m otivation an d  p re fe ren c e s  
for their d a ting  p a r tn e rs ’s  c h a ra c te r is tic s  b e tw een  high an d  low self-m onitoring 
individuals. The sa m p le  c o n s is te d  of 400  C hulalongkorn University s tu d e n ts  an d  400 
em ployed  p e o p le  w ho g ra d u a te d  with at leas t b a c h e lo r’s  d e g re e , w ere  currently  having 
dating  p a rtn e rs , a n d  a g e d  23-27. Instrum ents included  self-m onitoring sc a le , dating  
motivation sc a le , an d  p re fe re n c e s  for ch a rac te ris tic s  of d a ting  p a rtn e rs  sca le .

R esults sh o w  that:
1. High self-m onitoring individuals have  g re a te r  extrinsic m otivation th an  low 

self-m onitoring individuals (p < .001).
2. Low self-m onitoring individuals have g re a te r  intrinsic m otivation than  high 

self-m onitoring individuals (p < .01).
3. High an d  low self-m onitoring individuals p refer different c h a ra c te ris tic s  for 

so m e  a s p e c ts  (healthy, s e n s e  of hum or, physically  a ttractive, financial re so u rc e s , social 
s ta tu s , sim ilar v a lu es , sex u a l ex p e rien ce , faithful and  loyal, an d  ed u ca tio n a l level) and  
no d iffe ren ces  a re  found  for so m e  a s p e c ts  (responsib le , intelligent, g o o d  p aren t, kind 
an d  c o n s id e ra te , exciting  personality , an d  sex  ap p ea l).

4. T here  a re  no d iffe ren ces  on da ting  m otivation an d  c h a rac te ris tic  p re fe ren c e s  
b e tw een  university s tu d e n ts  an d  em ployed  p eo p le  with sim ilar ty p e s  of self-m onitoring.
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