
CHAPTER VI
Presentation

The “Possibility Assessment o f the RHORNCD” was presented on the 8th o f  

October, 1997, and the thesis committee was held to evaluate the work.

This presentation presented the whole picture o f my study - Possibility 

Assessment o f the RHORNCD.

The presentation was conducted on identifying the problems which were the 

background o f proposing the RHORNCD, the reasons for studying the possibility 

assessment o f the RHORNCD project, and discussing what were the determinants of 

the possibility o f implementation. Then I presented the conceptual framework of  

decision making for project implementation. The objectives o f possibility assessment 

o f the RHORNCD were presented. Next I presented the methodology and techniques 

as follows: the data collection, tools o f research, tools o f analysis and sample design 

o f this รณdy in data exercise.

The results from this study were presented, discussed and concluded in a 

recommendation for successful implementation.
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The overhead transparencies were prepared and used for the presentation. The 

presentation handout was shown to the audience sequentially, as shown to the 

examination committee.

All the overhead transparencies were presented in mineature in a presentation 

handout which follows:
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Presentation
Handout
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surgeons;
Producer: Population are

- the head of the O.R. nurse at 
Rajavithi Hospital, and

- the academic team leader of

tiary data; already analyzed by other resources
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b. Policy ot Medical Service Department.
- economics ; the status of the population have 

changed,
■ Hp iy ะ the level of education is higher,

: demand for a higher quality of 
life and expectations health care 
service and goods.

i
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of training in other countries. ; :••นt-; '

- the Q.R. nurse actually lack of die expert both 
of learning and practice together.

- No job description, therefore, its create 
the redundant duties for the nurse.

- have to make clear and eliminate the 
■ -edundant

I duties
- have to address on patients care

ฒ  •5- . . . .graphic has changed,
■ ■ ■ ■ pier competition in business and higher 

demand on education and luxuries life.
And demand of tile nurse for RHORNCD are 62.4 

percent (53 respondents from 85 samples)
The Klion Kane University Hospital is soin» to
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